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Hajo:-Kaajjinshoonni loosaasinete lallawa 21/2014 sowa la’anno

Sidaamu dagoomu qoqqowi amaalete mini mootimmate loosaasine lallawa 21/2014
amaalete mine shigeenna mootimmate loosu minnara iille loosu aana hosanno gede kaajjinshoti
gqaangannite.

Konni daafira sidaamu dagoomu qoqqowi giddo heedhanno baalanti mootimmate loosu
minna kuni lallawi iilleenna mannu wolga wonshate looso yaano, qixire,dargu soorrishsha,
deerru lopho,amanyootu/disipiliinetenna mootimmate loosaasine looso agurate hajubba lallawa
kaima assine jeefisa hasiissannoha ikkinohura qogquwu mereershi mootimmate loosu minna
hundansaanni deerru deerrunkunni heedhanno mootimmate loosu minnara konne lallawa
iillannonna hedo cu’mitanno looso loossannonna dirrissanno gede mootimmate loosaasine
lalallawa 21/2014 qoola 89 ikkinoha tenne geegote borro ledo amadisiinse sonkoommohura
qorophotenni loosu aana hasanno assinara egensiinseemmo.
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SIDAAMU DAGOOMU QOQQOWI MOO

Kiiro ...

Sidaamu Dagoomu Qoqqowi

Mootimma
Amaalete Mini Allaalshi Hundaanni
Fulinoho
NAST NhéP RAAP Oy q i
9oh
N+t mNes + Pmm

2" Year No........

Hawassa, October/2021

Amado
Lallawu Kiiro 21/2014
Sidaamu Dagoomu
Qoqqowi Mootimma
Mootimmate Loosaasine

Lallawa ... Qoola 89

Lallawu Kiiro 21/2014
Sidaamu Dagoomu Qoqqowi
Mootimma

Mootimmate Loosaasine Lallawa

Sidaamu Dagoomu Qoqgowi
Mootimma safantunkunni
harancho yanna ikkasinni

mootimmate loosaasine
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Proclamation No21/2022

Sidama National
Regional Government
Civil Servants

Proclamation

Proclamation... Page 89

Proclamation No 21/2022

Sidama National
Regional Government
Civil Servants

Proclamation

Since the national regional
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gashshooti hajora albi goqqowi

lallawi kiiro 175/2011 loosu aana
hosasi sufantanno gede lallawu
8/2012

kiiro fajjineenna

horonsi'nanni hee’noonniha
ikkirono xaa yannara qoggqowu
umisi hattono gobboomu soorro
hedote giddo worinoha
mootimmate loosaasine gashshate

seera fushsha hasiisinohura;

Mootimmate owaante uynanni

gara yanna yannatenni

woyyeessatenni  owaatamaanno

dagoomi lossate

kasseenya
dandiisiisanno mootimmate
uurrinshubba giddo mannu wolga
wonshate, bobbahisatenna
xa’misiisate xaphooma amuraate
wora yannitenna hasiissannota

ikkitinohura;

Mootimmate loosaasine loosinsa

aana keeshshitanno gede

assatenna haaro loosaasineno

mootimmate looso baxxenna
loosatenni

halashshate

ammante
gumaamimma
loosu

woyyaawino qooxeesa

kalaga hasiissinohura;

Sidaamu Dagoomu

Qoqgowi
Mootimma Bayriidi Seera quwa 48
cinaancho quwa 3 (a) garinni aane

nooha lallanboonni.

hao P’ rh Aoy 20
W T T ATELC 1458 Pi0g.

AN aPE LTC 175/2011
e AL aoPh RISPTA
NAPE &TC 8/2012 -IédL
NOGNT £IN4 NLPF° NaUT
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government of Sidama was
established from a short
period of time, the previous
No.
175/2019 was allowed to

continue

Regional Decree

in force for the

administration of civil
servants, by Decree No.
8/2020;

Since it is timely and

necessary to put in place a

general system in which

manpower is met, deployed
in

and requested

government institutions in

order to increase the
satisfaction of the |user
society by constantly

improving the delivery of

government services;

Since it is needed creating a
better working environment
so that government
employees can stay in their
jobs and new employees like
and believe in government
work and thereby increase

productivity;

According to Article 48 Sub-
Article 3(a) of the
Constitution of the Sidama
National Region

Government, the following
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GAFA MITE

XAPHOOMA WORO

1. Harancho Umo

Konne lallawa “Sidaamu

Dagoomu Qoqqowi Mootimma
Mootimmate Loosaasine Lallawa
Kiiro 21/2014” yine woshshinara

dandiinanni.
2. Tiro

Horoonsi'noonni gari baxxitino
tiro uyisiisannoha ikka hoogiro

konni lallawi giddo:

1. “Qoqqowo” vyaa Sidaamu

Dagoomu Qoqqgowooti.

2. “Biiro woy Biirote Sooreessi”
yaa aantensa garinni Sidaamu

Dagoomu Mootimma

Qoqqowi
Dagitte Owaantenna Mannu Jiro
Latishshi Biirootinna

Sooreessaati.

3. “Mootimmate Loosu Mine”
yaa umosi dandee lallawunni woy
wodhotenni tantaname wo’munni
wo'ma woy boco mootimmatenni
gaammanni baajeettenni galanno

Sidaamu Dagoomu

Qoqqowi
Mootimma loosu mineeti.

4.“Mootimmate Loosaasincho”

yaa qoqqowu mootimma loosu

NEA AL

MPAA £ 9707

1. a%=C Con
2V APE  PASTY  Aldul-P
NAAR o032 Raoy o]

WEtTT APE «PTC 21/2014
TA= Amen &TAA:

2. TCA%,

LA AN AP 10790
.2 AMmm- ALY nor+c
MY APE @-OT:-

1. “héxdy” AT .57

MNué-P DAAN 1a-::

2. 'C LY NC 3N AT
AIELPLIS  FhbA PAL8IY
Nded-B  NAAE o037 po
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AT (LE AS MLEC DAL Yo

3. ‘PPt aopuie A
TINT &0 Tae NAPE @meye
NN PIdkavg oo-pe (lov-p-
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N79a08ANAT  NET PoY-8LC
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4. CoVIT WetF Al

NAAA oo i aopoge (-
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has been declared.

PART ONE
GENERAL PROVISIONS
1. Short title

This Proclamation may be

cited/mentioned as "Sidama
National Regional Government
Civil Servants

No 21/2022".

Proclamation

2. Interpretation

In this Proclamation, unless

the context dictates otherwise:

1. "Region" means the Sidama

National Region.

2. "Office or Office Head"
means the Office and Office
Head of Public Service and
Human Resource Development
of Sidaama National Regional

Government respectively.

3) "Government office"
means the government office
of the region which is
independently established by
decree or well established and
managed in whole or in part
by the budget allocated to it

from the government.

4) "Government employei‘

Paa/

E
i
)

&\
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mini giddo uurrinshunni | @-0T 0&“LyT ++TC PL0¢- | means a person permanently
gaxarame loosannoha ikkeenna | am- LUy POLh AT} employed in  the state
I . . government office and does
Sl IS SIS [OOTE | hLang (Y™ not include the following:-
dihanqgafanno:

a) Mootoonsinoonnire,

b) Deerru deerrunkunni dagate

rigiwamaano ikkite mootimmate
loosu minnara gaxarante
loossannokkire,

c) Deerru deerrunku heedhanno

yooaanonna seeru allaalaano,

d)

wodhonni galtanno loosaasine,

Poolisete miillanna poolisete

e) Wole hajo la’anno seerinni
konni lallawinni galtannokki gede

assinoonni loosaasine.

Geeshshi

Loosaasincho” yaa mootimmate

5: “Yannate

loosu mine uurrinsha afi'rinokki

woy yannate geeshshi looso
jeefisate uurrinshu loosu
madawera yannate geeshshira
gaxarame loosanno ogeessa

ikkeenna konni woroonni noore

dihangafanno:

a) Barru baatooshshe
baantannacloossanno barru
loosaasine,

b) Mootimmate loosu  mini
giddocogimma  rosiisirate = woy
loosu aani gajeelshira

V) Caoy 1l AP

A) 0PLLBm Pl Tohg
i@ Nao 32 aopldf LT
TPTLa PCILNGTE

Ah) NPLLE® PULTH @CL N1
LTS 020 WITYE

e ANATS
Ll N9 H58.4-

av)

n7"i.n

W) AATE AN QA w9
MY APE  AILOILI8LG
NFaophrk g
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Moo} aoplf L @07
PHALYT QOMCE PANDTT @L9°
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TETE Polwe A AU
UL AT ARERICCT®:-

U) N AN AP FhéaTFa
PILWIG PbF W TR
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Aao-¢  gop\avd  @EI°

) Naoy 2
@0

AFIC
0oF3:

Vad A1 Pavf )

A)hao 320 gl bl IC
o201 P2

@A ao el

a) Government appointees,

b) Those
employed government
offices as public
representatives at all levels;

who are not

in

c) Court judges and

prosecutors at all levels,

d) Police officers and those
governed by police regulations;

e) Workers who are decided
under the relevant law that
they are not governed by this
decree.

5. "Temporary employee"
means a person who is
employed on a temporary

basis in a permanent position .
to perform work of a non-
permanent nature in @ a
government office and does

not include:-

a) Day laborers who are paid by

the day;

b) Persons assigned to
vocational training or
practical training in

government offices;

c) People who work in their
own business or profession
while being paid according to

the contract they agree with
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gaamantinore,

c) Mootimmate loosu mini giddo
sheemaatu garinni baantannansa
ogimmate looso loossannore ikkite

uminsa looso loosidhe galtannore,

d) Addi ogimmanna dandoonsa
kaiminni mootimmate loosu mini
ledo e’anno sheemati garinni
hasiisannore baantannansa tirfe
yannansanni loossanno

loosaasine.

6. “Aliidi Sooreessa” yaa

mootimmate loosu mine
aliidimmate massagannoho woy

lekkisaanchoho;

7. “Loosu Madawe” yaa mittu
mootimmate loosaasinchi wo'ma
loosu yannasinni loosanno gede
bissanni

biilloonyu noonsa

uynoonni loosu geechanna

biilloonyeeti.

8. “Deerru Lopho” yaa

mootimmate loosaasincho
amadino loosu deerrinni gotti yino

loosu deerrira lossate.

9. “Ikkadimma Buuxate
Amanyoote” yaa mootimmate
loosaasinchi WOy haaro
gaxaraminohu  loosanno  woy
gaxaramino madawera
ikkadimmasi buunxanni
amanyooteeti.

At AT NeNTo 378
e @RI Pao-f  SALYT
PO AP

av) QNF@- AR A1 Th=g

INIeT  haoy I ol ol
0 2C 09T ardy aow el
P AP rhéATa nI-ce:

IMET@ PoIwe NAoo-g DT}

6. “Pnag oLV 4 AT
a0y aoprlf W
ALY I L At me7°
VA 10 AANR T R

7. “Cé avfAl' TINT R
Pao} il Wl ooy
ne W@ A8.LChGay
20Ny QAe- Ahd PRAM
FCS DALY 1o

8. ‘PRLE O “Inl
Py Wl hfHo-
PAve- LLB har @8N PV

LR TI0LT -

9. ‘NPT 2921 OCHT
AT W Cao ¥l W

mL9°  h&h  TeME Nar
nA-kaogant meg°
ANLPMCNT P26 aofAl A4
NAgo P POLLOITNT DCHT
har::
10.

‘Cam@i’  “INT MWL

the government office;

d) Professionals who work in
their spare time and are paid
according to the contractual
agreement they sign with the
government office due to
their special knowledge and
skills.

6. "Chief Officer" means a

person in charge of a

government office or a
deputy.

7. "Job Position" means a
task and responsibility given

by an authorized body to

a public servant to perform
during the entire working
period.
8."Promotion" means

promotion of a government
servant to a higher level of

work than the level of work
held by him.

9."Compitency Verification
System" means the system by
servant

which a civil

or a newly employed person
is verified as to his/her
compitency for the

position to which he/she is

assigned or employed.

10. "Salary" means a specified
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10. “Damooza” yaa mittu loosu

deerrira gaamantino loossara

kaajjinshoonni kaimu woy gufote

baatooshsheeti.
i “Loosu Akata” yaa
mootimmate loosu mininna

loosaasinete mereero hee’rannoha

xaphoomu xaadooshshe ikkeenna

giddosi loosu yanna, damooza,
addi addi fajjo, loosu qooxeessi
fayyinaate, loosunni ittisate
baatooshshe, amanyootu
gumulonna koffeenya
shigishi’nanni garanna
labbannore hangafanno.

12. “Dilidile” yaa mootimmate
loosaasincho  taalu  deerrinna

damoozinni gotti yino deerrinna
loosaasinchu
heeshshi

deerrira gaame loosiisate.

damoozira  woy

sumuummenni yino

13. “Amanyootu Qaafo” yaa aye

mootimmate loosaasinchi konne
lallawanna lallawa jeefisate
fultanno wodho hattono
biddissubba woy loosaasinete
amanyootu  koodde sa”atenni
iillishanno hunaanchimmara

uynanni gorchaati.

14. “Koo-teemmate Seeyaanyo”
yaa loosu baycho kalagaminoha
hasattote

ikkeenna, gobbaanni

shigqgannoti siimu xaadooshshi

Pve- LB Atooft DT

Prony  ootd hele  oeye
PACHh? have har-::

1. “P~¢ U3 TIAT
Nav 3ol aoprdf (VT kS
Noo 3o we-FPF  aohhi

A MmPAA P24 TV AP
LUI° £7¢ A T75T oo}

AR AR LPLTIT P4 RN,
(118 5 ARV 6 4 T i R VP A
CAe N UG needE
PAATA T hdARI°S  PPLd
htd-dl  P1-2CHT T RS
PaoANA-T7 PMPAAAN::

12, “RALN’ TNAT AT
Cau il Wil rhavdag,
LLAG Loodl ®EY® he A
LLEG Laomi o e9°
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£L8 go€ TqWLT M-

13. "PAATA7 AWCP°R" “1AT
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CULONINT POV @i
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oA TLTE fA0- PPA

base payment or starting
payment for jobs assigned to a

job level.

11. "Working conditions"
means the general working
relationship between a
public office and public

employees, including working

hours, wages,

special permits, health
and safety of the work
environment, dismissal

conditions and
remuneration of employees,
disciplinary action and

grievance procedures, etc.

12. "Allocation" means

assigning a government
employee to the same level
and salary or a higher level
and salary or a lower level
with the agreement of the

employee.

13.

means

"Disciplinary action"

the punishment
imposed on any civil servant
who violates this decree or the
rules and regulations issued

to implement the decree or the

code of conduct of civil
servants.
14. "Sexual Harassment"

means a sexual suggestion or
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hedo woy xa’'mo woy hakka golte

xixxiibbanno gaalla woy
mannimmatenni riiqata ikkeenna,

konni

woroonni nooreno
hangaffanno:

a) Fajjo nookkiha sunga,

riigata, amammadanna

hattoo garinni kikkisa;

b) Siimu xaadooshshi hasatto

garinni ha’runsa, ea fula
hoola;

c) Qixirete, deerru lophora,
soorrishshaho,
gaamooshsheho,
gajeelshaho, rosoho, addi
addi horubbara hattono
mannu jiro massago
loossara siimu

xaadooshshe xa’'ma.

3. Koo-teemmate Xawishsha

Mitte koo-teemmanni
xawisnoonnihu hasiishshu
garinni wole koo-teemmano
hangafanno.

4. Jeefishshu Mami-geeshsha

Konni lallawi jeefishshi

“Mootimmate Loosu Mine” nna
“Mootimmate Loosaasincho”

yitanno tironni hangafantanno

loosu minnanna loosaasine aana

me9*  Phhi thoh,  FOC
APF PO AT Pl -

NhaA®- @17 4P @,
Poaodyv: -yl hUTaW
foo 8N Pao 1y lA me9°
PoodNA®7 PO C¥hh,
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3. PAJ AMAR
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N0 1TC1H9° NTLNLY avhd g
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NATG
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LA,

request, or any other verbal or

physical act of a sexual

nature, that occurs without
the consent of the other party
in the workplace, and includes

the following:-

a) The act of  kissing,
touching, or touching the
body without the consent of

the other party;

the

victim or restricting his or

b) Sexually harassing

her activities;

c) Presenting sex as a
condition for employment,
promotion, transfer,
assignment, training,

education, benefits or any

human resources
management function or
permit;

3. Sexual Expression

What is defined by one gender

also includes the other gender.
4. Scope of Application

This Proclamation applies to
offices and employees covered
by the

"Government

definitions of
Office" and

"Government Servant".
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ikkanno.

GAFA LAME

MOOTIMMATE LOOSU MINI
TANTANO,

LOOSU KEENO, DAMOOZANNA
BARRU HOSHSHO

5. Mootimmate Loosu Mini

Tantano

1. Aye goggowu mootimma loosu

mini uynoonnisi looso jeefisate
hasiissanno tantanonna mannu
wolga hasatto xiinxalle biirote

shigishe gumulsiisiranno.

2. Biiro qoqgowu jeefisiisaano

loosu minna tantano garimmanna

gumaamimma xiinxallatenni
woyyeessa hasiissuro qogqowu
gashshootu amaalete minira
gumulote shigishshanno.

6. Loosu Keeno

1. Biiro gobboomu deerrinni
gumullanni garinni injiitanno

loosu keeno hayyo mootimmate

loosu  minnara loosu aana
hossanno gede assitanno.

2. Aye loosu mini deerransa
gumulloonnikki haaro loosu
madabba loosu tittiro

e vat

P03 /21 aoprlf
hQLBEE

e PHGE PRavH DA

hS Al

5. Poo¥l ot aoprlf
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TN @I PhAN ooyl
aomde Wl- PhkdkavATd
37y nh, 7 i L
PoLENLNIDT hLLEETS
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Part Two

Government Office
Organizations, Job
Evaluation, Payment

Scale and Allowances

5. Organization of

Government Offices

The Any office of the regional

government studies the
organization and manpower
needs needed to achieve the
which
established and submits it to
The
office studies the relevance
of the

organization of the executive

purpose for it was

the office and decides.

and effectiveness
offices of the state government
and submits it to the state
for a

government council

decision when reforms are

needed.
6. Job evaluation

1. The office will implement
the appropriate job evaluation
method in the government

office as determined at the
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gixxeessatenni biirote shiqishe

deerransa gumulisiisiranno.

3. Loosu keenonna deerru gumulo

gobboomu deerrinni worroonni
faasho kaiminni goggqowu
gashshootu amaale mini
fushshanno wodho garinni

jeeffannoha ikkanno.
7. Damoozu Deerra

1. Biiro hasiisino yannara hajo
ledo

damooza

la’annonsa bissaa
halamatenni
xiinxallanna ogimmate xawishsha

aateni

Qoggowu Jeefisiisaanote Amaale
Minira gumulote shigishshanno;

fajjiniro jeefishsha qorqortanno.

2. Damoozu mittu mittunku
deerrihu kaimunna jeefo hattono
yanna assinanni

ledo

yannantenni
lainohunni giddaasinchu

deerr1 hee’rannosi.

3. Qogqgowu mootimma latishshu
uurrinshuwanna qoqgowu
gashootu amaale mininni baxxino
garinni uurrinsanni uurrinshuwa
deerra,

loosaasine damoozu

faynaansete wolga, Dagannita
heeshshote gara, loosu jilbanna
xaphooma goggowu akata hedote
giddo

yannatenni

woratenni yanna

xiinxallatenni

aol (VT P4 HCHC AHIET
ANCED  N7IPeN LLRT @7
LOMOGAN::

3. /¢ PSS RLE hOANT
NUIC h+e LLB  NTLo0 10
AC%T AL FaohCF PRAA
ao(\ 8L NnC n-
NoL.LemMar L7301 LONGA::

7. L@t Ohéy

1. ncao- he%.aoph I~ Tar
Pao 3 ol aoprdf T 20
Noo-+ONC  PLoo@H  AhA
NI7TSTS  av-fP Ak eeT
ARAN oo F8&C NG T
AD-AL  PPCANT  ALPLI
héARoo-} LENME-A::

2. PRoo@ll OO AALISTS
LR av' NG ao&(lN Lo
A8 U9 NPLH@ PU1LL0-7
CLavayl 974 PO1.La0Ank

AChTT R4 IdN::

3. PN oo ¥ AT
LCEPTS AN ooh 80
NG T NAR U PolkkyC
TR W T T PLao@ll LA
Cao T P42 API°T
PUNN? AMPAL OrC U7 T
Proe- RLBOT KRG AN
PAT@T AT U 2T
N5100 o031 NPLL@ AP-FmS
had ool 42C 9°nC 0

national level.

2. Any government office shall
prepare a job list of new
positions whose rank has not
been determined and submit it
to the office to determine their

rank.

3. Job evaluation and level
determination is based on the
the

and is

system determined at
national level
determined by the regulations
by the

issued Regional

Government Council.
7. Salary scale

1. The office, in cooperation
with the relevant government
offices, will study the salary
scale and provide professional
the

opinion  to regional

government council for
decision, and when approved,
the

will monitor

implementation.

2. The salary scale shall have
the starting and final salary
for each level, as well as the
increments that will be made

from time to time.

3. The salary scale of the
employees of the development

organizations of the regional
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qoqqgowu gasshshootu amaalete

mininni gumullanniha ikkanno.

8. Taalu Loosira Taalo Damooza

Baata

afidhino

baalantera taalo kaimu damooza

Taalo deerra loossa

baantanni.
9. Damoozu Baatooshshe

1. Ayeehuno mootimmate loosu

mini aganu goofimarchira
loosaasinesira woy seeru
rigiwaanosira damoozu

baatooshshe baatanno.

2. Aye mootimmate loosaasinchi

damoozi amadamara woy
muramara dandaannoha:
a) Loosaasinchi sumuummesi

borrotenni xawisiro;
b) Yoote mini hajajonni;

c) Seerunni jeefinsoonni garinni
kaajjinshoonniha  ikkiro calla

ikkanno.

3. Konni quwi cinaancho quwa 2
(b) woy (c) garinni loosaasinchu
damoozi aaninni aganu aganunni
murrannihu daamozunnita

sasetenni mitte anga aleenni ikka

PULONT LT

8. AAdlrA ¢ PTF AhrA
Lov@H hAaohd.\

A P2 PAT® 22T UN

Alrd ao'i'f Laomi
LT PN:

9. PRov@H h&f

1. L I B | B Pao 3 ol
aord? (W NPMS- oo dh
AW GG meo Ach,oP
ohAFTo  PRoo@l  haf
Ld AT

2. oI @m-9° Pav’y) 2ol
wéebrs  Laoa@il ALU @ELI°
APLT POLTAD -

VwésrEar 0P rET MR ha

AINR

A) NECE 0 ToNHE

) 07 NELIN® aow il
Ao NF @
3. N 200 ArR o 2(A)

®LI° () aowldl hwirs
Lavayll NPms.  P2LELmar
heL.aomit AT 1
ABNATI::

government and the

institution specially
established by the regional
be

determined by the regional

governing council will
governing council in a way
that takes into account the
financial capacity of the
government, the general living
conditions of the people, work
standards and other relevant

conditions.

8. About paying equal

Salary for equal jobs

All jobs of equal value have

equal starting wages.
9. Payment of Salary

1. Any government office shall
pay salaries to its employees
or their legal representatives
at the end of every month.

2. The salary of any
government employee can be
withheld or cut:-

a) when  the  employee
expresses the agreement in
writing,

b) by court order;

c) only when determined in
accordance with the
provisions of law.

3. According to this sub article
2(b) (c), the

or monthly
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dinosi.
10. Barru Hoshsho

1. Ayetano barru  hoshsho

baantannihu mootimmate looso
ikkiro

loosate hasiisannoha

callaati.
i Biiro  mootimmate loosu
mininni shiqganno barru

hoshshubbanna baatooshshubba
xiinxallatenni goggowu

gashshootu amaalete minira
gumulote shigishshanno; fajjiniro

ha’rinsho gorgortanno.

GAFA SASE

MANNU JIRO MIXO,
BOBBAASONNA

LOOSU JEEFISHSHI KEENO
Cinaancho Gafa Mite
Filotenna Doorshu Amanyoote

11. Mannu Jiro Mixo

1. Mannu jiro mixo hexxo

ayehuno mootimmate loosu mini

kaimu mixosi aana wodhino

hexxo jeefisate, mannu wolga

hasatto jeefisate, hasiisanno

mannu wolga wonshate, latisate,
hattono seerunni horoonsiratenna
irkissanno

kuriuu gaafo

adhatenna gumano yanna

10. ANA

1. 7 @9 ANA P9%.hé.Ao-
Pao ¥ oy ATIhS @7
ANLAL PY AT NF 1o

y2

2. .C@ hao iyt eodlf
AT PoL+CN- PANN FL291T7F

AT NREETT ALMS  ARAA-
ao( FSEC °nC - A@-Q%
PPCANT N.4.+5.9°

HEARTTT ) B PMME-A::

neA wat

PAm UNT 6FRT NTPLT
WG P4 hEART® T°HS

Th0l NN AT
F°AaoAg§ go/l)
11. Pha- UNT 0P

1. fha- Ul 0P 94T
DYYEMI° Qo0 N aupr e
N O TeEE LR O0PL AR
Phdoomely GACTPT ACTANT
gam UNT GATT Aoo IR

Po9LeNLNTIDT PO U
neeyrl-s Nt A%199A
ATINTTE DA Agomed®
goLeNk ACI°RLTy
Aoo@N\£G  ameE9” NP LLa-
Afloolae  TINRE  ATIRLT

deduction from the employee's
salary shall not exceed one
third of his salary.

10. Allowance

1. Any allowance shall be paid

only when it is deemed
necessary to carry out the

work of the Government.

2. The office studies the types
of allowances and a payment
provided by government offices
and submits them to the
regional government council
for a decision, and monitors
their implementation when

approved.
Part Three

Human Resource Planning,
Deployment And

Performance Evaluation
Subsection One
Recruitment and Selection

11. Human resource

planning

1. The purpose of human

resources planning is to
predict the needs of human
resources for any government
office to achieve the objectives
set in the strategic plan, to
the

meet required human
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yannatenni keennanni | ya»:: resources in terms of type and
woyyeessateeti. guantity, to develop them, to
2. N -9° Pao i 1T
_ o take measures to help them
2. Aye mootimmate loosu mini | gopuge I N LBeP
e . : it : ) ) use them properly, and to
aimu mixosi kaima assatenni - i
- o ) p 0P 5 aowid N7ILET | evaluate the results regularly
arancho, mereerimanna seeda T We o ppge
: PRAPCT PoohhAS'S CLES IR | o0d make improvements.
yanna mannu wolga  mixo PAD U OB AT

xiinxalle loosu aana hosiisa noosi.

3. Fano loosu madawe

loosaasinetenni amadisiisa
dandiinannihu mannu jiro mixo
kaima assatenni deerru lophonni,
soorrishshunni

gixiretenni, woy

dilidiletenni ikkanno.
Tittiro biddissunni murranni.

12. Mootimmate Loosu Mine

Eotenna Ikkadimmate Buuxo
Amanyoote
1. Biiro gogqgowu giddo

heedhanno fano loosu madawera
heewisamaano heewotenni
gaxarantannonna deerru lopho

afidhanno eotenna ikkadimmate

buuxo assinanni amanyoote
diriirsate dandiisiissanno
gobboomu deerrinni
qixxaabbanno
keenaasinchuwanna
bikkaasinchuwa harunsatenni

mootimmate loosu minnara loosu

aana hosanno gede assitanno.

2 Keenaasinchuwanna

bikkaasinchuwa loosu aana

TGP 99 LT hANT:

3. hel Pre auf(IF
Nwe44 et oL A
PaAm UM 0PLT  oowlrl

No9£L7 NLLE 61T @L9°
NP1rc 0f? NHo-o-C oLy
N AL BUGh: NGNS
Naoaod ¢ LAMNTHN::

12. @L. ao 3t aopedf Nt
P PG PP T  T1LI71
r e s

1, .Co Nnae ¢4 ool

AL hooAWTT TR La-
NATLEMENTS  AACLeL TN
Pao PG NS TN,
2CHT ooliCoT PULENTA

oaollG TG aoAn £ 2T (WIC
APG L8 POLN2EMF hilhe

nhia- N9, @} ool
VA AT P
PLLCIN:

2, ovaliF PTG ovAh PR

24 AL NATLoANT U
fhan  ood 88 C ncC 0l
N7.LOMND: Lrl_LOATAH:

2. Any government office
should study and implement
its short, medium and long
term human resources plan

based on its strategic plan.

3. Vacancies can be filled by
staff through promotion or
transfer
based

human resources plan; details

recruitment or or

allocation on the

are determined by policy.

12. Entry and Competency

assuring system for

government office

1. The office will implement
the standards and parameters
that will be prepared at the
the
the

national level in

government offices in
region to establish an entry
and competency assuring
system for the recruitment
and promotion of applicants

for open positions.

2. The standards and
be

according to the regulations

measures will applied
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hossanno ikkito gogqgowu

jeefisiisaanote =~ amaalete = mini

fushshanno wodhonni murranni.

3. Konni quwi cinaancho quwa 1

aana worroonni eotenna
ikkadimmate buuxo amanyoote
jeefisiissanno uurrinsha

uurrinsara dandiinanni.
13. Filonna Doorsha

1. Mootimmate loosaasinchi gixire
jeefinsannihu gqoggowu deerrinni
fushshinanni keenaasinchi
garinni uyinanni fongoli gumi woy
buuxantino

wolu daninni

ogimmatenna loosu ikkadimma

aana calla kaima assineeti.

2. Ayimmanna mayimma, Kkoo-

teemma, amma’no, politiku

lacoshshe, bisu gawajjo, HIV
eedisi woy wole ikkitonni looso
hasidhannori aana woy
mootimmate loosaasine mereero

babbadooshshe assa hoolloonnite.

3. Lallawu quwa 47 kayise S0

geeshsha jawaachishu irko
assinara fajjinoonnihu agarame
heereenna fano loosu madawera
loosaasincho gaammannihu loosu
madawe xa'mitanno hasiissanno
ikkito wonshannohanna wolootu
ledo

heewisamaano heewisame

roore leelliro callaati.

3. LY AFbA e A& (1)
¢rooph @y PanINeG PNPT
@ 01m, 2CYTT PTLENLRT®
T &9° ARLI® LTFAA

13. 9°A\aoAq ool)

1. Pav 39 PWes PTC
Pol.éAavar hhda £re
neLLBa  N7L7F  Nee 3?0l
aopid e T 0T NTLAmar
aoaoll§ LS omelr OL9°
nAA “15To9° 98 Fanr
Pao-PG o NPT T1LITM,
AL NF FaoCAF BPGA:

2. NNdudON? nes:
nYy go951: N7 akh
hoophrl-: NAhA T

NoT.alil/Ash @29 NAAT°
Ut N6 LANLEPTFI P
Nao 3o we-FET  eohhiy
ARy @947 P-FhAhA 1@

3. NAPR  hated 47  Adh
500 Fmet-ls AP IR LIR
L1 EF RIS mid:
NGl P4 aufAdl AL Wiy
Yol oo @ [Vl aof (I
CTLmy+ary T 4.1, The
P97 P99AG hanT T@M88LPT
IC Fo8LE N, fhm UY
ATF ANF -

Phar

14, Pa0 3t Wt T
AgodmC POILNTA Vb3 2T

issued by the

government council.

regional

3. An institution may be
established to implement the
admission and qualification
verification system referred to

in sub article (1) of this article.

13. an&

selection

Recruitment

1. Employment of government
workers will be done based on
the results of the standardized
test given in the government
offices at all levels starting
from the state or any other
type of objective proof of

professional and work ability.

2. It is prohibited to
discriminate between  job
seekers and government

employees on the basis of

ethnicity, gender, religion,
political opinion, disability,
HIV/AIDS or any other

condition.

3. Subject to the provisions of
positive support mentioned in
articles 47 to 50 of the decree,
an employee will be assigned
to a vacant position only if he

meets the required skills for
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14. Mootimmate Loosaasincho 1.  ?9lhrha-lr Pors~i- | the position and is found to be
Ikke Qaxarama Hoolsiissanno W Pya»- A.¢mé- | superior in competition with
Ikkituwa heTFAIoi other competitors.

1. Mootimmate loosaasincho ikke

gaxarama dandaannokkihu:
a) Dirosi 18 ikkinokkihu;

b) Muishshu, ammanama xeisate,
mooru, sarraaqate woy wolgatenni
giddeesse

Yoote

seyaatate  jaddonni

Mine  hunaanchimmasi
buunxe qorichinshoonni manchi
uynoonnisi qoricha gudinkunni

woy yirgunni uurrinkunni woy
maaro assinihu gedensaanni onte

diro sainosikkihu,

c) Ikkadimmate dandoo

buuxissanno taje noosikkihu;

d) Lallawu garinni gaxaramanno

woyite gondooro eate umosi

fajjannokkihu.

2. Konne quwa cinaancho quwa 1
(b)

mootimmate

woro agarante heedheenna
loosu mininni
disipiliinete xe’nenni shorramino
manchi shorrami yannanni kayise
ontu diri wo'ma  geeshsha
mootimmate loosaasinchimmara

wirro gaxarama didandaanno.

3. Konne quwa cinaancho quwa 1
(c) woro agarante heedheenna aye
loosu

ikkado

manchino mootimmate

mine gaxarame loosate

v) 6&%@m h18 Gov NFF
Py A

A)  POE  hldAaei  RCO
hA1L. og9° NL+CH hlhwdil
N3A A0l Gool-  £ALD-
nawr not+C o017
PA°rl- TTRLAT PACH T
NCNG MBI PhNTL R
@G OTEN LR GCE

- PFLLLNT hari

VI | R PR L R [ P A
fhAM- N@-i
ao) NAPH Wbk 17 cowld
P ooUN  AGOLAT  LPLY
LAY A3

2. MLV AR 00 ATPR
1(a) £3291  RILTFMOE P

hao'§ 21 aorl @ 0
NantTa7 TNl n~ve-
e rasnk hm- hAve-
nASOANT W E9PC A9
Gavr- havao-A-f: né
Nao 320 weetsrl A+mc
heTAI::

3. NMv K&
1(ch)

00 ATPR
£y Riramne S

14. Circumstances that
prevent employment as a

government employee

1. The following cannot be

employed as public servants;

a) a person under 18 years of

age,

b) A person who has been
of
theft,

convicted of a crime

corruption, perjury,
fraud or rape, unless five
years have passed since the

was
by

canceled by pardon;

punishment served,

suspended parole or

c) A person who does not have

proof of qualification;

d) A person who refuses to
take an oath in accordance
with Article 17 of the Decree;

2. Subject to the provisions of
sub article 1(b) of this article,
been

a person who has

dismissed from a public office

for disciplinary reasons
cannot be employed as a
public servant before the

completion of five years from
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E ikkasi buuxate HIV/AIDIS | aoP'-7 N71L.217T | the date of dismissal.

gobbaanni keeraanchimmasi | ha T h 8.0/ 20 9o ovd-

b is Dildosts ik B 3. Subject to the provisions of
uuxate hakimete taje hattono v 6%

_ Lok P Erl B sub articlel(c) of this article,
konne quwa cinaancho quwa 1 (b) | gshnges  9°Cand-  2G  MILY

. ) ) ) 7 | to confirm that any applicant
aana Xawinsoonni jaddonni AP R i) APR 1(A)

keeraancho ikkasi buuxisiissanno
Poolisete mininni uyinoonni taje

abbate gadadi heerannosi.

4. Konni quwi cinaanchu quwi
1(a)

heereenna dirinsa 14 aleenni ikke

aana worroonniha noowa

18 wo'minonsakki wedelli
gaxarantannonna loosu ikkito
lainohunni biiro biddissa
fushshitanno.

15. Wole Gobba Qansooti

Qaxarantanno Amanyoote

[tophiyaho ilantino wole gobba
addi addi
horaameeyye assate fulino lallawi
270/1994 quwa 5 (2)

hattono konni lallawi quwa 21

gansoota qoosso

kiiro

cinaancho quwa (2) worroonnihu

agarame  heereenna  Itophiyu
ikkinokkihu

ikke

gansicha
mootimmate loosaasincho

gaxarama didandaanno.

16.

Qixirete Jeefishsha

Egensiishshu Fulonna

1. Aye mootimmate loosu mini

fano loosu madawe heedhusiro

hrEmea-T @ eAT YA eolP1y
PO9eLOT h2°A0 PhAm
NNLE POIPLN DL hANT::

4. MY ATPX 100 hrdd 1
(V) Ag 5ecy
0L M h14  Govls AL
PPSTarS hvé Nl Gaol

v-HLm-

LATANT@- AT
NA“LPmsNTs NALYé-
Ue3 e NCo gvavdp
LA

15. Parg> A1C WIT +TC

T hJACREP U Carar
WrT} Nrage ao-(|-f-T
TP, AC1LL7 NoMNar APR:
#PC 270/1994 Wik 5(2) hS
MLy APE A%k 21(2)
g lrovhn-tm-  RIELAMOE P
W2k WTPRPP LAY
oo - APmec
hETAY°::

har

Wyl

16. “indo+f ON“To-aS
NAPTC héARAT°

1. 215 @9° Phdh avil 2l

is fit to serve in government
employment, a medical
examination of health, except
for HIV/AIDS testing, and a
medical examination
confirming that he/she is free
from the crimes mentioned in
sub articlel (b} of this article
is obliged to submit evidence

from the police.

4. Notwithstanding the
provisions of sub articlel (a) of
the office will

the

this article,

issue guidelines on

employment and  working
conditions of youths over 14
of and under

years age

eighteen years of age.

15. Employment of Foreign

Citizens

In accordance with Article
5(2) of Decree No. 270/1994
21(2) of this

non-Ethiopian

and Article
Decree, a
citizen cannot be employed as

a government employee.

16. Announcement and

performance of recruitment
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egensiishsha fushshatenni

heewisamaano  borreessantanno

gede koyisa noosi.

2. Konni quwi cinaanchu quwi 1

woro noowa heedheenna

aye
mootimmate loosu mini dikkote
loosaasinete anje noo ogimma
xaadduro aliidi rosu uurrinshuwa
ledo

xaadooshshe kalagatenni

haaro maassamaano koyise

heewo assatenni

gaxadha

xandaanno.

3. Konni quwi cinaanchu quwi 2

garinni gaxarantanno haaro
maassamaano konni lallawi quwa
14 (c)

ikkadimmate

cinaancho quwa 1
xawinsoonni

buuxishshi taje shigisha noonsa.

4. Mootimmate loosaasine gixire
jeefinsanni tittirshu ikkito

amanyoote lainohunni biiro

biddissa fushshitanno.
17. Qaalu Woyyo Ea

Dooramino heewisamaanchi

mootimmate loosu mine looso
hanafara albaanni xaare gaale ea

noosi.
Eanno gaalu gondoorino:

Ani su'ma’ya

yaamameemmohu motimmate

loosaasinchimma’yanni
aleenni

wo’'munkunni asse

Ao AT ATPG.aoll av 2N
AAN T

2. MY APR 300 AFPR 1
AL nsco
DI Cav Il oo le
0T NNe AL ATLT QAT

¢RI

oo T DNGRE TPUCT
R L R T ol i T A | T T
ey Nev 200 NT0&LC

PTC vl A9 LTAN:

3. MY a%eR il WIPER 2

ao ] 1.4 ms- gos. &y
NAPS. AFdd 14 100 AR
1(ch)  ¢rovahtary  PNPT

DL, TNPLA AAVT -

4, Paup il Wb PTC
ALART® CHCHC U3 NCar
angod, @ CMaIN::

17. #0 avdh NAaodAT°

Plovlma  hov AT
haoEovd. 4T
Cdy) avchi

Vaad?p

foLnAm-}
LARTIN A

Nao 374271
Wl hu-a9® NAL h2Ch
Nhm-yl-: 0399914
e A IR ¢2 ATTINIAG
Z0NPT
N5 m-9° 1 bl
Ph1 kT WTT
£ PAS TN AL

774

Cao 3P o0y
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1. Any regional government
office should issue a notice
inviting applicants to register

when there is a vacancy.

2. Notwithstanding the
provisions of sub article 1 of
this article, any government
office can hire graduates in
skills that are in short supply
in the market by contacting
higher education institutions

and inviting graduates.

3. Graduates who  are
employed under sub article 2
of this article must submit the
qualification certificate
referred to in sub articlel(c) of

article 14 of the decree.

4. The office will issue
guidelines for the detailed
performance of government
employees.

17. About taking an oath

Before taking the following

oath; “I As a

public servant, I promise to

serve the people truthfully,

honestly and ethically, to
carry out the government's
policies, to respect the

constitution and the laws of
the country at all times, and

not to disclose to any other
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halaalunni, ammanamatenninna | (199,@vAh M- ahld @At | party what I have learned as a
amanyootunni dagate | ng°am.Cvl-  ¢-Foofl7  AAA | result of my work and which
soqgamatenna mootimmate | pog35im-9° M7 AAaIAR &4 | are classified as confidential

seerubbano garunni gumulate aye

yannarano gobbate aliidi
seeranna woloota seerubba
ayiirrisate hattono konni loosi

widoonni afeemmo seerubbanna
addi addi fojo hajo la’annonsakki
bissara sayise aa hoogate gaale

e’eemmo.

18. Qaxarammanni Damooza

Muranni Gara

Haaru garinni gaxaramannohu

mootimmate loosaasinchi
mootimmate loosaasine gaxarate
worroonni

giddaasinchira noo

garinni  gaxarami  madaweha
kaimu damooza baantannisiha

ikkanno.

19. Wo’naalshu Yanna

1. Wo'naalshu yannati guulcho
hedo haaru garinni gaxaraminohu
mootimmate loosaasinchi loosu
jeefishsha harunsonna irko
assinannasi ikkadimmasi
buuxateeti.

2. Dooramino heewisamaanchira
madawete su’'ma, deerranna
damooza, hattono looso
hanafanno barra xawissannota

wo'naalshu yanna xawissanno

borro loosu mini sooreessinni woy

AlNAY-:

18. Povdméf LovmH h@ANT

TP Mg h&.0 RV
ooyl W ls Mooy o]
W G T Y Laom (111N
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agop
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2. Plhovdimar havdhT P e
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3. Pwérgm-  fPov-hd b

by law or by the decision of
the relevant body.

18. Determination

Employement Salary

Any newly recruited
government employee shall be
paid the starting salary of the
level determined for the
which he is
the

salary scale of the government

position in

recruited according to

employees.

19. Trial/ probationary
period

1. The purpose of the

probationary period is to
monitor the performance of a
newly hired civil servant to

confirm his competence.

2. The selected applicant will
be given a trial employment
cheif

officer of the employer's office

letter signed by the

or the officer delegated to hire
an employee, stating the job
title, the assigned level, the
salary and the starting date,
detailed

along with a

description of the work
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loosu jeefishshasi wonshinanniha
ikkanno.

7. Konni quwi cinaanchu quwi 5
iima worroonnihu heerirono ilate
korkaatinni mittu agani aleenni
ikkitino
leeltinokki

yannara loosu aana

wo'naalshu  yanna
loosaasincho ilate fajjose gooffu
gedensaanni wo’'naalshu yannase
guddanno gede assinanni; loosu
leeltinokki

aana yanna mittu

aganinni ajjannota ikkituro

kayinni loosu jeefishshi keeno

loosu aana keeshshitu yannata
hedatenni wonshinanniha

ikkanno.

8. Wolu seerinni worroonnihu

agarame heereenna wo’naalshu
aana noo mootimmate
loosaasinchi wo’naalshu yannasi
ledo taalo

gudino loosaasinchi

qoossonna gadacho heedhannosi.

9. Wo’naalshu aana noo

mootimmateloosaasinchi loosu

jeefishshi keeno yanna agare
wonshinokki loosu sooreessi
disipiliinetenni xa’'mamannoha
ikkanno.

20. Uurrinshu Mootimmate
Loosaasinchimma

i Wo'naalshshu yannara
assinoonni keenora

mereerimanna ale ikkinoha loosu

AT TanCh  LLLINT  PGY°
Nao-hée 7P AL
CNFTITNT I hhle  oC

03T hPY P26 hEARRI® 9°IS
@m:l; 026 AL NSTNT- LN
0N LgeAASA::

8. NAA M7 hATLLTTT A HC
Neo-hé AL PA Poo il
Wb Pooide MLarT Pandi
Paoy /21 wee ks fhar
a5 QL3 LTLPN::

9. Novo-hé- AL PAE Pavy 1T
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20. %91 P FIT WebF
NAao 1P

1. fleo-héd M@ aohhAg
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ALARYS I°HS @yl £havlin
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m-$ £iveAAT WPy
NAPE  hrbd 19(3) AG (4)
¢-raoph-kl Loy B

wiSkmnd: i 0ATE oC
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this article, a probationary

employee who has been
absent from work for more

than month due to
childbirth will

the

one
be made to
complete probationary

period as soon as |her
maternity leave is completed;
however, if the period of
absence from her probationary
employment is less than one
her

month, performance

evaluation results will be
considered for the time she

has been on the job.

8. Unless otherwise provided
by law, a public servant on
probation shall have the same
rights and obligations as a
who has

public  servant

completed his probationary

period.

9. A probationary public
servant who fails to fulfill his
duties on time will be subject

to disciplinary action.

20. About being a permanent

government employee

1. During the probation
period, a civil servant who
achieves a medium or higher
performance evaluation result
be

will letter

given a
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loosaasine gaxarate riqiwo | AdARI® I°NG @-myk havhhA¥ | performed in the job position.
uyinoonni sooreessinni | A1 P W18 Pov-hd Lo
) 3.The employee's probationary
sumundoonni  borro  loosanno | a-penod Wil OC  ALHY° )
L ) . ) period is six months for the
loosu tittiro xawishshi ledo AN
) ) employed position, and if the
uyinanni.
= . . , erformance evaluation
3. Loosaasinchu wo'naalshu | 4 (Mléloear  fovhé 1L ¥
T —— loosu | DT W TFa aohhas s results are below average, the

madawera leyu agani keenonni
mereerimunni ajino guma abbiro
sasu aganira wo’'naalshu yannasi
lende seedinsanniha ikkanno.

giddo
loosaasinchu jawaate loosatenni
hakkuyi  aliidi
abba hoogiro

4. Seedinsoonni yanna

mereerimanna
guma
shorramannoha ikkanno.

lallawi

loosunni

59
(3) (4)

worroonnihu agarame heereenna

5.  Konni quwa

cinaancho quwa nna
wo’naalshu aana noo mootimmate
loosaasinchi loosu korkaatinni
dagganno xisso woy loosu aana
iillitanno

heereenna gawajjo

korkaatinni loosunni
ikkiro

yanna

gatinoha
gudinokkita wo’naalshu
xissotenni woy
gawajjotenni woyyaawihu

gedensaanni gudanno gede
assinanni.

6. Wo’naalshu aana no
mootimmate loosaasinchi wolqgate
aleenni ikkino korkaatinni mittu
agani woroonni ikkitino yannara
loosunni gatannoha ikkiro loosu

aana leelli yanna calla keenne

hife NAg ¢ Fmean P76
heAR9°  9°HS  ormus hATY
hd- BASNTA::

5. PAPE. AteR 59(3) AS (4)
LIVPT WrLme  Prar
Nav-hé- AL A Pooy ) ot
W (Ve nr el
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Wy oL X
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probationary period may be

extended for another three

months.
4. During the extended
probationary period, the

employee will be dismissed if
he/she does not get a medium
cumulative

or higher

performance evaluation result.

5. Subject to the provisions of
Article 59(3) and (4) of the
decree, a probationary civil
servant who is absent from
work due to a work-related
illness or an accident at work
will be made to complete the
uncompleted probationary

period from the time of

recovery from the illness or
injury.

6. If a probationary civil
servant is absent from work
for less than one month due to

force majeure, only the time

spent at work will be credited.

7. Notwithstanding the

provisions of sub article5 of
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jeefishshi guma abbinohu | A74.9°A 2017 Aov-h¢- | confirming his  permanent
mootimmate loosaasinchi | h-r¢mant  +3  €9°¢ 499, | employment.
uurrinshunni qaxaramasi | egu3 o WS GIPGA::
. . L 2. If the performance
xawissanno borro uyinannisi.
21, THPP wet% naeedmc | evaluation results  of a

2. Wo’naalshu yannara
gaxaramino loosaasinchi loosu
gumulshi guma yanna agare
wonshinoonnikkiha ikkiro konni
lallawi quwa 19(3) nna (4)
worroonniri noo gedeenni
heereenna mittu agani giddo
loosisi gumulshi keeno
assinanniha ikkanna

wo'naalshaho gaxarami yannanni

hananfe uurrinshunni
mootimmate loosaasincho
ikkanno.

21. Yannate Geeshshi

Loosaasincho Qaxara

1. Konni quwi cinaancho quwa 2
woro agarante heedheenna aye
mootimmate loosu mini yannate

geeshshi loosaasincho gaxadhara

dandaannohu hegeraamu akati
nookki loosu madaweraati;
ikkirono, ikkito gadadissuro

uurrinshu madawe aana yannate
geeshshi loosaasincho qaxadhara

dandaanno.

2. Mittu mootimmate loosu mini

aliidi ogeessa xa'mitanno aye
loosu madawera gixiretenni,
soorrishshunninna deerru

1. LY ATPE 70-0 Arbd 2
AL LY RAiLAmNe S
TIEDI° Cav iUl aoprls
(115 S A1 N APTC
T Aar 1hCL
Nhar -
Fa's°

Wby
PHALYT-
/e aofAl AL
a3 2T (LIRS
ko), ¢4 oofAl AL 1NLP
W g aoPmC STAN::

2. A1 Pov iUl aoprlf
N s Qpeo-g AZImee
NGFMI® NeT PrLe ool
NLLE 0L Noo-C mLe9°
nerc hAea PP NAgo-¢
ACITTT POIRFA aoP'rd
No9L217 P-4 A1C WD

NHLELrT APTC LTAAN:

3. ATeXPP @mR9e P
NG W2 ILEP WErET
hA+mC: PG & Far
PTG QeI PT WiB U-I°
NAZL.MNEA T C e
U3 2F Hneuc Us
Pao(\-188:C 7°nC N1

Ne7.eaMm- £5N LMAGA::

22, MPTT Nord NPOHE
@15T hNeTwit

probationary civil servant are

not filled in on time, the
provisions of Article 19(3) and
(4) of the decree shall be
the
performance evaluation shall

be

complied with, and

completed within one
month, and he shall become a
permanent civil servant from

the date of his appointment.

21. About hiring temporary

workers

1. Subject to the provisions of
sub article 2 of this article,
any government office may
employ temporary workers in
non-permanent positions;
however, when circumstances

warrant, a

temporary
employee may be employed on

a permanent position.

2. A government office may
temporarily hire a foreigner for
that
requires a senior professional
by that

impossible find

any vacant position

ensuring it is

to an

Ethiopian professional

through promotion, transfer or
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lophonni Itophiyu gansicha ikkino
ogeessa afira hoogiro wole gobba
gansicha

vannate  geeshshira

gaxadhara dandaanno.

3. Itophiyu woy gobba gansicha
yvannate geeshshira gaxadhate,
heedhannosi qoossonna gadacho
hattono agarrasiha hasiissanno
loosu ikkito tittiro Jeefisiisaanote

Amaale Mini Wodhonni murranni.

22. Looso Sheemaatunni

Sayikki Bissara Uyne Loosiisa

1. Hasiise leelliro aye mootimmate
loosu mini biiro fajjishiishiratenni
daga gawajjitannokki
batidhinokki loosu madabba woy

loossa hallanya uurrinshuwara

WOy wole uurrinshuwara
sheemaatunni sayisatenni
loossanno gede assara
dandaanno.

2. Hallanya uurrinshuwaranna

wole uurrinshuwara sayisa

dandiinanni loossa lainohunni

biiro tittirshunni jeefishshu

biddissa fushshitanno.

23. Mootimmate Loosaasincho
Guto Qaxadha

1. Mootimmate loosu minna mittu

mootimmate loosaasinchi addi
egennonna ogimmate dandoo
loosinsara lowo geeshsha

1. AddAL S ATY TR a9
Pao Il ool T
nCo7 N7+ ChHANT
TP 0712715 CTFo0r P/7¢
RNTF ORI 2P T AT
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employment.

3. The  employment  of
Ethiopian or foreign temporary
their

workers, and

rights
obligations, and the details of
their expected working
conditions shall be determined
by the regulations issued by

the Governing Council.

22. About Performing works
by third with

Contractual agreement

parties

1. When it is necessary, any

government office can
authorize the office to transfer

certain positions or jobs that

do not harm the public
interest to private
organizations or other
institutions.

2. The office will issue detailed

performance guidelines for

private  organizations and
other institutions about works

that can be contracted out.

23. About joint employment

of government employees

1. Public offices may hire a
public servant jointly when
they understand that a

particular  knowledge and
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hasiissannota ikkase huwatturo

guto gaxadhitara dandiitanno.

2. Qaxadhitanno ikkito, qixire
keeshshitanno yanna, damoozu
baatooshshenna wole loosu
ikkituwa biiro fushshitanno

biddissinni murranni.
Cinaancho Gafa Lame
Deerru Lopho
24. Deerru Lopho Hexxo

Deerru  lopho  hexxo  loosu
ikkadimma noosi loosaasinchinni
loosamanno gede assate, loosu

miniha loosu jeefishsha
woyyeessate hattono loosaasincho

jawaachishateeti.
25. Deerru Lopho Uynanni Gara

1. Ayehuno mootimmate

loosaasinchi deerru lophora
heewisamate konni lallawi quwa
12 cinaancho quwa 1 garinni
dandoote ikkadimma buuxishshi

taje shigisha noosi.

2. Wo’naalshu yannasi
gudinokkihu mootimmate
loosaasinchi deerru lophora

heewisama didandaanno.

3. Deerru lopho uynanni wolootta
amanyootubba lainohunni biiro
biddissa fushshitara dandiitanno.

Cinaancho Gafa Sase

NPl WA@D Wehs Ar8hSmy
AZINTAT  Paorlf (kD
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W@ ATINGHFT Y
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professional skill is essential

to their work.

2. The conditions of

employment, duration of
employment, salary payment
and working conditions are
determined by the guidelines

issued by the office.
Subsection two
Promotion

24. Purpose of promotion

The purpose of promotion is to
enable the work to be done by
a competent employee, to
improve the work performance
of the office and to motivate

the employee.
25. Promotion

1. In order for

to apply
promotion, any civil servant
submit

must proof of

qualification issued in
accordance with Article 12(1)

of the Decree.

2. A civil servant who has not

completed the probationary
period cannot compete for

promotion.

3. Other details regarding
promotion are determined by

the instructjgg
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Soorrishshanna Diliddile

26. Giddo Soorrishsha

1. Mootimmate loosu mini loosoho
hasiise leelliro xawo ikkitino
ha’rinsho harunsatenni
mootimmate loosaasincho

hakkonni loosi mine taalo ikkino
loosu deerrinninna damoozinni
wole loosu madawera woy mitte
loosu basenni wole loosu basera
soorrishshunni loosiisara

dandaanno.

2. Konni quwi cinaanchu quwi 1
hee’reenna

iillitannokki

aana worroonnihu

loosu minira dano

gede gargarate woy dano

iillishshino gawajjo taashshate

aye mootimmate loosaasinchi

damoozasi xeinsikkinni, deerra

woy loosu dana agara

hasiissukkinni mitto diro

sa’inokki yannara yannate

geeshsha soorrishshunni

loosiisara dandaanno.

3. Loosaasinchu  fayyimmate

mitiimma  korkaatinni amadino
loosu madawera woy loosu basera
loosa dandaannokkita hakimete

booride tajenni buunxiro:

a) Taalu deerrinni gaamamara

dandaanno fano loosu madawe

heedhuro amaddino deerrinni,
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P e

office.
Subsection Three
Transfer and Allocation
26. Internal Tranfer

1. When any government office

deems it necessary for its

work, following a  clear
procedure, it may transfer a
public employee to another
position or from one position
to another position at the
same level of work and salary

in the same office.

2, Notwithstanding the

provisions of this sub article

(1),

accident from happening to

in order to prevent an

the office or to repair the
by

accident, any civil servant may

damage  caused the
be temporarily transferred for
a period of one year without
any reduction in salary, rank

or type of work.

3. When it is confirmed by a

doctor's evidence that a

government employee is
unable to work in his position
or position due to health

disorders,

a) If there is a vacancy that

can be assigned at the same




Affini Gaazeexa Kiiro ... Birra.., 2014 MD A &% JHM MC. 729 .. ¢7 FFI1D %.9° Affini Megazen

No... oct... 2022

woy

b) Taalu deerrinni gaamamara

dandaanno fano madawe
hoogguronna Loosaasinchu woffi
yitino madawe aana loosate
fajjaameessa ikkiro deerrasi woffi

assine loosu

sumuu yitannosi
madawe woy loosu base soorrine

loosiisa dandiinanni.

4. Aye mootimmate loosaasinchi
madawe faagantinoha ikkiro taalo
deerra afidhino wole madawera

soorrine loosiisa dandiinanni.

5. Konne quwa cinaancho quwa 4
aana xawinsoonni garinni loosu
mini giddo taalo deerra afidhino
loosu madawe hoogguro biiro wole

loosu minnara gaantanno.

27. Agadhaanchimmatenni
Loosiisa

I [kkito gadadissuro aye
mootimmate loosaasincho mitto

diro sa’inokki yannara luphi yino
deerra afidhino loosu madawera
agadhaanchimmatenni gaamme

loosanno gede assa dandiinanni.

2. Konne quwa cinaancho quwa 1

woro heedhurono mittu diri

aleenni keeshshanno roso woy

gajeelsha harino mootimmate
loosaasincho rigiwate rosu woy

gajeelshu keeshshanno yannara
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level, at the level he holds, or

b) If there is no vacant
position that can be assigned
at the same level and the
employee is willing to work at
a lower level, the level will be
reduced and transferred to a

suitable position or position.

4. Any civil servant whose post
has been canceled can be
transferred to a post of the

same level in the office.

5. If the office does not have
the same position and rank to
assign the employee in this
sub-section, the office will
assign it to vacant positions in

other government offices.
27. Working as a standby

1. When circumstances
require, any civil servant may
be made to work on a higher-
level position on standby for a

period not exceeding one year.

2. Notwithstanding the
provisions of sub article 1 of
this article, in order to replace
a civil servant who has gone
for education or training that
takes more than one year, the
position can be filled by a

competitive employee for the

o
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loosu madawe xawo ikkino | @ao~d ¢ (WI- A/~é-@ ANdA7M | duration of the education or
bikkaasinchinni heewinse | (P¢ A£7T@ 9AR “InJ@¢¢ | training.
agadhaanchu loosaasinchinni | npeyma)-¢  noymeec  AhS
B . ) 3. When any government
loosiisa dandiinanni. BP0 ol e (LT WG U-9° ,
employee is made to work on
3. Mootimmate loosaasincho | V¢ 17 ANTTao- TVITaH9° standby, he/she will be paid
agadhaanchimmatenni loosanno ooy 22l WeE A (Y standby allowance. Details are
gede assinanni yannara | &89 Looarll 0.CO~T 07100 | Getermined by guidance.
agadhaanchimmate baatooshshe | AHOC TTW el STAAN::
R o : 28. Transfer from another
baantanni. Tittirsha biddissunni
_ 2. fMavahlar ooyl | office
murranni. »
wWeo ks NhAd Pao ol .
" 1. Any regional government
28. Wolu Loosu Mininni | sosose (1 AG  (PLLED-

Assinanni Soorrishsha

1. Mootimmate loosu mini looscho
ikkiro ikkino

egensiishsha

hasiisiha Xawo
fushshatenni
heewisiise adhannonna soyaanno
loosu mini hattono loosaasinchu
sumuummenni taalu deerrinna
damoozinni biirote
afamooshshinni  soorrishshunni

adhe loosiisa dandaanno.

2. Mootimmate loosu minna
noonsa sumuummenni loosaasine
soorrishshunni adhitannonna

sokkanohu biiro soorrishsha

kaajjishshuro calla ikkanno.

3. Taalu deerrira qaxaramate

shige heewotenni dooraminohu
mootimmate loosaasinchi
soorrishshu amanyootinni

gaamamanno gede assinanni.

4. Konne quwa cinaancho quwa 5

POULTY a0l aoprl P T
LO"7e0-  NaAA- UO-®-CF
ACIZLE AT CFAmar hhd
N LAL P Y9
Pav } Qs vl A NPy
LLEAG Lava@ll A 9w él-
LA

3. Mlhaeddg  LLH  Acodm(
hao\ft-
Peao 3] NHo-m-C
2CYT Wi8avfA LLLIA:

na-£:Lq.  Plaolm

[VEFAY R

4. LU WrbR 500 WHPR (5)

AL, PlhavAn @ RILAMOP
res My AR ool
FrIHMC (VRPN [$11a%E
av'j ) T (PN RGE h?
No7.e0ax aowde- NCHM Cr7¢-
LLES Na1NTA=T- Hao'y

NIel 1Ty PINdar Laom s
LT B B R LTI N |T B AE

5 TTAC ASCTY A°TISvF

office, when it deems it

necessary for its work, posting

clear competition
announcement and writing
letters to the sending and

receiving offices, and when the

employee agrees, any
government employee can be
transferred to the office at the

same level and salary.

2. Any government employee

can be transferred and
employed at the same level
the

government

and salary when
concerned
employee is approved by the
regional government office and
the government office at each

level.,

3. A government employee
who applied for employment at
the and was

same level

selected in the competition will
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worroonnihu agarame heereenna,
konni quwi garinni soorrishsha
loosaasinchi

assinanni goggowu

mootimma loosaasine seeri
woranno garinni amaddino loosu

deerrinninna owaatesi

vanna

kaiminni afiranno damoozanna

qoosso dixeinsanni.

S. Galtenna galtaama mitteenni
heerate qoosso ayirrisate taalu

deerrinna

damoozinni, taalu

deerrinna damoozi

hoogiro
loosaasinchu sumuummenni woffi
yino deerrira soorrishsha assine

loosiisa dandiinanni.
29. Argete Soorrishsha

1. Hasiise leelleenna aanno loosu

mininna loosaasinchu sumuu
yituro mootimmate loosaasincho
wole mootimmate loosu mine,
mootimmate latishshu
uurrinshara woy mootimmaweello
uurrinshara mitto diro sa’inokki
yannara argete soorrishsha assine

loosanno gede assa dandiinanni.

2. Mootimmate  loosu mini
hasiisiha ikkiro mootimmate
latishshu uurrinsha woy
mootimmaweello uurrinsha

loosaasincho mitto diro as’inokki

yannara argete soorrishshinni

loosanno gede assa dandaanno.

3. Konne quwa cinaancho quwa 1

AN W78 Cov i Il Wl

lhaeAn g, CLRG Loo@l:
Tavd A g, LLEG Laoml]
TN b B | [V R S AP AE B
NP 0N LLE AMO-C TN

LFAN:

29. eratrt Ho-o-C

1. aldAlL 'S ATY  Ahar
Paoy) po]- av /e e s
W rE @ ANTao pred
Caoy o] Wby nAA
P il aop @ (- mgye
m e @y po] e
LCET Ry ao i
MEALr LCEPT hhre Gav
ATTENNT 11 N--arl
THO- (2 R TA b s
LFAAN::

2, P m-g° P a0’y 4]
LVl S | K LR Y VA R |
NCTIim-  havpi o Ay
LCRT WY a0y P
hawvy  &C®r oy
Wb nhre: Goo -

ATIZONT 1L T artvl Ao
Tqw el BTAN:

3. MLV &FPA 100 Arbd 1
n.scr Yhavn-
av’ y I (W AR Po9.L00
LYPIE WY AevhAhd @L9°
hL.IWm- LLLAM T &

ATIEFMhA AN T @

v rLhrrm-

be

assigned through the |

transfer system.

4. Subject to what is stated in
sub article(5) of this article,
the salary and rights of an
employee who is transferred
according to this article will
not be reduced due to the level
of work and service period
he/she holds in accordance
with the provisions of the state

government employees law.

5. In order to unite spouses, a
be

transferred to a lower level

civil servant can
with the employee's consent if
the same level and salary is

not available.

29. Borrowed/Short time

transfer

1. When necessary, when the
sending government office and
the employee agree, a
government employee can be

transferred to work in another

government office or in a
public development
organization or non-

governmental organization for
a period of not more than one

year.

2. When any government office
finds it

necessary, it

can
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worroonnihu heerirono goggowu
mootimma dagate aana iillitanno
hedeweelcho dano gargarate woy
iillishshino

dano gawajjo

taashshate aye mootimmate
loosaasincho amadino damoozinni
goggowoho  mittu  gashshootu
taginni wole gashshootu taqira
afamanno  mootimmate  loosu
mine mitto diro sa’inokki yannara
argete soorrishshinni loosiissara

dandiitanno.

4. Konne quwa cinaancho quwa 1
garinni soorrishsha assinoonni
loosaasinchi:

a) Damoozunna wole horo

xe'ukkinni argete
adhe

loosiisiranno loosu mininni

soorrishshinni

jeefinsanniha ikkanno.

b) Loosu jeefishsha argete
soorrishshinni adhe
loosiisannosi loosu mini
widoonni wonshine ama

loosu minira sayinsanni.

c) Disippiliinete huno loosiro
argetenni adhe loosiisanno
loosu mini tittirshu tajenna
naggaso ledo ama loosu

minira egensiisannoha

ikkanna ama loosu minino
hajo buuxatenni

hasiissanno gaafo

Caoy ol Wity NPHar
Lao®@ NHAAN hATE ANVT8LC
AChT @f AN AIVEFSRC ACh?
OLTUTY gyl ao g
N1 ARIE  Gevl- ATIZNAT
1S 7 T 7 R O 1) N ol TT P B
LTAN:

4. MLV AHPEX H0-0 AHPE A

aowr n-ra-nl- e Ilmd
W h-

U)Lava G T @-9° TPoo-
NHo-ar¢-  9°niet  ALALA
Nla-l Ao N°LeNS-a-

a4 P T BLAT AT A

A) P74 h AR 9°HS @Myl
(1770 N0 T S 11 o | L K o P 8
aoflf 1 FPAT APNLD-
ao2le bl LrFANGN

h) PERATAT T4l PlAav
S T AT\ B O R 1 [P VA S
(1% R Y 2 VA Iz
WHCHC @INEE 2C PAD AT

ao /e

MG agorde (WEIT RERT
ameH hrl AN&ALrE
M7 ACIE LMNGA::

30. ZALA

1. Pav iyl ooprldf 0

ha0 WLLSET AT 0P
NLLCT W T NTImBLC
LAL N TIWeT hANT::

transfer any employee from a
government development
organization or a non-
governmental organization on
a temporary basis for a period

not exceeding one year.

3: Notwithstanding the
provisions of sub articlel of
this article, the government of
the region may transfer any
from

government employee

one administrative level to
another administrative level in
the region for a period of not
more than one year, in order
to prevent an emergency or to
repair the damage caused by

the accident.

4. In accordance with sub
articlel of this article, a
temporarily transferred

employee’s :

a) Salary and any benefits will

be transferred to the
transferee office without
any loss due to the
transfer;

b) Results of the performance
evaluation will be filled out
by the transferee's office

the

and forwarded to

employer's office;

committed a
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adhanno.
30. Diliddile

1. Mootimmate loosu mini haaro

tantano xiinxalle loosu aana

hosiisanno yannara loosaasinesi
heewisiisatenni daladdale

loosiisanno.

2. Aye mootimmate loosu mini

giddo afantanno fano loosu
madawe wolu mootimmate loosu
daladdallanni

loosaasinchinni

mininni  abbine
mmotimmate
amadantanno gede assinannihu

loosu mini cufaminoha woy tirfe

mannu wolga heedhuro woy
albaanni nooti loosu madawe
faagantinoha ikkironna dildile

assinanni gede biiro gumultinoha

ikkiro woy biiro qoggowu
mootimma hajajjuha ikkiro
callaati.

3. Konni quwi garinni dilidile
assinanni loosaasinchi albaanni
amadino deerrinni owaantete
yannasi kaiminni afiranno
damoozinna wole horo
dixeinsanni.

Cinaancho Gafa Shoole
Loosu Jeefishsha
31. Loosu Jeefishshi Keeno

1. Loosu jeefishshi keeno hexxo

2. (T
aolP T

Cao ) oo
T et
Prvd- oofAl A Poo o
I Ne1.L.02.40
we s A8
e B A [ N7 o /A S | 5 R |
oL TCE A LA
NGLD mRI° P74 avfl
AL hPYs LALAT NL.Ca-
nonz @ NCO  Nhdd-
a0y 0T AU Yo

ao @
Lanp) o

3. (LY  APR aowld
POLLALA W P29 NA
LT QNLD LLBG NATATD AT

Hooy  °0301  £T% Pl
Lav@ S TPof:
ALPIANT9o::

Thell NEA AdT
Pre hERRT°
31. P26 ALARRT” PPHG

1. P26 hEAAP° °HG 9A7]

Nre hte AL Ploowlsl
[j)(!):-

U) Y M9 Pao 3T
weergE L@y NmNda-
oMt Tl U AY @R,
N394 Ut 3 h18.fhGm
LA

A) thddQ P4 hEART
PATIS nehye: Pav il

disciplinary offense, the
receiver's office will notify
the employer's office with
detailed evidence, and the
employer's office will
investigate the matter and
take appropriate action as

necessary.
30. Allocation

1. When a government office

studies and implements a new

organization, it should
compare and classify the
employees.

2. A vacant position in any
government office can be filled
by a public servant appointed
from another government
office when the office is closed
or has excess manpower or

the position is canceled and

the office decides the
allocation or the office is
ordered by the state
government.

3. According to this article, the
salary and Dbenefits of an
employee who has previously
held due to his previous
position and service period will

not be reduced.

Subsection four
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loosu mixo kaima assitinota

ikkite:

a) Aye mootimmate loosaasinchi

loososi agarranni geeshshinni,

islanchimmanni, yannanna fulo

xeisino garinni loosanno gede

assate;

b)  Sufamino  garinni  loosu
jeefishshi keeno assatenni
mootimmate loosaasinchita

kaajjadonna laafa midaado bande

aantetenni  loosu  jeefishshisi
woyyaawanno assatenni
gumaamonna ikkado ikkanno
assate;

c) Mootimmate loosaasinchita
gajeelshunna woyyaambete

hasatto bade afate;

d) Guma kaima assino afansha

aate;

e) Mootimmate loosu  mini

buuxantino taje kaima assire
gashshootu gumulo aanno gede

dandiisiisate;

2. Mootimmate loosu mini giddo

assinannihu  loosu  jeefishshi

amanyooti:

a) Xawonna buuxantino taje aana
kaima assinoha ikke gumu keeno

assate dandiisiisannoha,;

b) Loosamino loosi gaammoonni

W FEmr mheS Lhey 9T
NovAPT +ME P74 hdAAao-
ATSRAAA 099247 @m o]
W8P AT

W FFary
Paofifidh QAT
NT-hhd ALt AZIoF:

)P a0 ) o
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av)  @mT

AL Prlaow el
1L Aoohiml

W) Pao vl aorlf ok
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2. Naop vl aondf O
PUINGOT e nd AR NG
P o Lk

U) I0XG (e anld AL
el aour ol ICONIIR

ATThG @} PoLeN0TAT

NG

AP FhGma /24 helavfNa-

N1 I aom3s Tél- IC

NP2AC  I'nhaSor  o-mel
Aaoaolly P99 POTAE

MPN-ETF  AWECHS I
TYATT Y OLeIANT T

av) @0 yT WEET
meI® (25T oohhd M5
P& oopdVvE Moo mC
hhe)P M7 A“THAA

Work performance
31. Performance evaluation

1. Purpose of performance
evaluation is based on work

plan and aimed:-

a) to ensure that any

government employee can

perform his work in the

expected amount, quality,
time and cost.
b) to  conduct continuous

performance evaluation to
identify the strengths and
civil

weaknesses of the

servant and improve his
next performance to enable

him to be effective.

c) to accurately identify the

need for training and
improvement of the civil

servant,

d) to provide performance

based promotion;

e) to enable the government

office to make
administrative decisions
based on factual
information.

2. Performance evaluation

system carried out by the

government office is aimed,;
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baajeette, yanna, geeshshinna
islanchimma ledo heewinseenna
halaalanya guma

dandiisiisannoha;

keenate

c) Gaamotenni loosanna gutu

kakkaooshshe halashshannoha;

d) Mootimmate loosaasine waoy

gaamote mereero keeraancho

heewo kalagatenni uurrinshate

guma woyyeessate kaa’lannoha;

e) Jeefishshu
ledo

sufaminonna
mimmitu xaadooshshu

noonsa loossa mereero mittu wolu

gumi aana gashshanno hekko
keenate dandiisiisannoha; ikka
noosi.

3. Loosu jeefishshi keeno biiro

fushshitanno  biddissi garinni
jeefinsanni.

32. Damoozu Lexxonna
Afanshshu Jeefishsha

1. Mootimmate loosaasinchi
damoozu giddaasinchi lexxo
afirannohu loosisi  jeefishshi

keeno kaiminni lamu lamu diri

gawalora ikkanno.

2. Konni quwi cinaancho quwa 1
woro agarante heedheenna loosu
jeefishshi guma kaima assatenni
mootimmate loosaasinchira

afansha uyinanni.

voLeer:

W NALART® +hiF2rhs
Fav 20 OATF@  2e-PF
aohhd A1% NAATD omyl
AL PoLeAL L) ‘+oos
Aae9°19°  POLLNTAT  ooP)
ann-::

3. PNé AdAA9° °HS N.Car
Ne.emMm- avaolf
LA AT

d[)ujdr"-

32, PRav@H B°146S “MLFF
hoAN?

1. Covpq ol Wi s Lol
ACh? 974 COLEeTIm N ve-

hEARS NS vl AL
Novaohill  OCUAT  Gavl:
LUGA::

2. MY A%PAR 00 ArPR 1
Q0 B0 11 S N6 % 28 0 1 T
P e hEART® @-ld ao(ll
N9 Aao 3T Wy

MNLFTF LATA::

3. NLCo C2¢ héART IS
NATLhS 0T 2CYT1F PhCh
Gl A nG NS F
NACLATOT Usd CHCHC
PhiAAY° gvavlP PMAIN::

neA héT

a) To carry out evaluation
of results based on clear and

objective data,

b) To measure the actual
results by comparing the
work done with the allocated
budget, time, quantity and
quality;

c) To enhances teamwork

and collective initiative,

d) Helping to improve
institutional performance by

creating a healthy spirit of

competition among
government employees or
groups;

e) It should be possible to

evaluate the effect of one on
the other's results between
the tasks that have
performance continuity and

consistency.

3. Performance evaluation will
be done according to the

guidelines issued by the office.

32. Determination of salary

increases and incentives

1. Government employees will

receive  salary increments
every two years based on
performance evaluation
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3. Biiro loosu jeefishsha P24 09 1HS G2L results.
keennanni amanyoote,

) . Th0 hEA AZe: 2. Subject to the provisions of
giddaasinchu lexxo hattono

_ ) _ . sub article 1 of this article,
jawaachishate wuynanni afanshi Prvd- AGTF

o o ] o incentives are given to
ikkito  tittirshunni  jeefishshu

biddissa fushshitanno.

GAFA SHOOLE
LOOSU YANNANNA FAJJO
Cinaancho Gala Mite
Loosu Yanna
33. Madawanya Loosu Yanna

Mootimmate loosaasineti

madawanya loosu yanna loosu
akati garinni gumullannita ikkite
mitte lamalara 39 sa”aate sa’inota

ikka dinose.

34. Loosoho

Fullanni Sa’’aate

E’nanninna

Mootimmate loosaasine loosoho
e’annonna fultanno yanna
gogqowu mootimma
Jeefisiisaanote Amaale Mininni
fultanno wodhonni
gumulantanno.

35. Tirfete Yanna Looso

1. Tirfete yanna looso loosino
mootimmate loosaasinchira

doorshisi garinni rigiwote

fooliishsho woy tirfete yanna loosi

33. ¥ P/7¢ NS T
Pao i) ol weHET anfN§
Proe A% RPN
PULoNT PS NP h 39

N1 a0 AT PANT9°::

34. P4 oo PG av@ren,
a%t+

CavyI T Wb Pl
av),£G ao@-en, NG T Pndd-
ao{V I 8L.C 9°nC 0T
N1.£0Mar £ LOATAN:

35. PTCH A% T 17¢-

1. ¢1CER NG 2e v
TFE@I° Cav il Wi
Nw g @e 9°Cen, ool
PN 0L @290 P CH
A%l n9eg LAMPA::

2. PICS Ol r7¢-
NATLL P8 NTF@ U P
NANG L@ oom3G PoIhhi
08V DATLATOT U

NC@ NUCHC gvavdf PLMTN::

36. PN NSGAT AS PATF T
PhLeT ST
1. 93 ar9° Paoi)

government employees based

on performance results.

3. The office will issue detailed

performance guidelines on the-

system of performance
evaluation, promotion and
incentives.

Part Four

Working Hours and
Permitions
Subsection One:

Working Hours
33. Regular Working Hours

The normal working hours of
shall

exceed 39 hours per week

public servants not
depending on the nature of

the work.

34. Work Entry and Exit
Time

The entry and exit hours of
government employees are
determined by the regulations
issued by the regional
administrative council.

35. Overtime work

1. Any government employee

who works overtime shall be

¥ Q0440
oF cviizen,
Sushy &
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baatooshshe baantannisi.

2. Tirfete yanna looso fajjinanni

ikkito, baatooshshu bikkanna
rigiwote  fooliishsho  uyinanni
amanyoote biiro tittirshu

biddissinni murtanno.

36. Dagate Ayyaannanna

Lamalate Fooliishshote
Barruwa

1. Aye mootimmate loosaasinchi

dagate ayyaani barra, lamalate
fooliishshote barruwa woy
mootimmate gumulonni loosu

minnavcufo hossanno barra loosa
hoogasinni daamoozu

baatooshshisi dixeanno.

2. Loosu akati qarriseenna dagate
ayyaani barra woy mootimmate
gumulonni loosu cufame hosanno
barra loosanno gede assinoonni
loosaasinchira doorshisi garinni
tirfete yanna baatooshshe woy

rigiwote fooliishsho uyinanni.

3. Konni quwi cinaancho quwa 1

worroonnihu  heerirono  loosu
akati gadadiseenna  lamalate
fooliishshote barra loosanno gede
hajanjoonni mootimmate
loosaasinchi aantanno lamala
loosu barrubba giddo rigiwote
fooliishsho uyinannisi gede

WS AN NGAT N9
eOLavT P51 eI

Nao o0 Ay ool @
AT H? o N7Lo-n00
+73 QAavhék avfNG PLav@ll
hae Agdinnt-go:

2. Pe@ U AL A
NN NN MBI Naoy 270
@A goLf AT N Phar
N?.m-A0t 47 Zrewé AN
Cao 3Nl WaFE PPCamo-d
aow/l i 2947 PTCR Gl
nae meye Py dLat
LAMPAN::

3. LY AFPA 70-0 ATPA 1
ELTTI NSCI° P E-ar
U2~ AN L NOI°HT POLGYT
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Pao y ol Wi N-Fhdf
ARy E PG T 0T
fohhi L9V ArS.Amar
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T RRA UAT
AR AR Lo

37. P9ovt OLGT 4L GATT
1: PGao PAYE 4P
go.Ama- Paoy
we T Atont 1 19749
NIONTDN k) nJ-£n av’p .0
ATRPTA ATINFA 0

2. @9 h&0 PN
Poo ol wéels Phld hif

granted compensatory leave or
overtime pay at the employee's
option.

2. The office will issue detailed
instructions on the conditions
under which overtime work is

allowed, the amount of pay

and the conditions for
granting compensatory leave.
36. Public holidays and
weekends

1. Any government employee
will not be deducted from his
regular salary for not working
on public holidays, weekly

holidays or days when offices

are closed by government
decision.
2. A government employee

who is ordered to work on a
public holiday or a day when
by

government decision will be

offices are closed

given overtime  pay  or

compensatory leave based on

his choice.

3. Notwithstanding the

provisions of sub articlel of
this article, a government
employee who is ordered to
work weekly days off due to
work conditions will be given
the

leave in

compensatory




Affini Gaazeexa Kiiro ... Birra..,, 2014 M.D A &% JHM &MC ..M PF, ¢

10 9.9 Affini Megazen
No... oct... 2022
assinanni. méT ANl heeqmek: | following week's working days.
(| %7 R 20 T S PA N7 AP o

Cinaancho Gafa Lame
Addi Addi Fajjo

37. Diru Fooliishsho Fajjo

Hexxo

1. Dirunnita fooliishshote fajjo

uynannihu mootimmate
loosaasinchi harancho yannara
fooliishshire haaroo’mitino

buqggeenni loososi sufanno gede

assateeti.

2. Aye haaro gaxaraminohu
11

dirunnita

mootimmate loosaasinchi

agana loosikkinni
fooliishshote fajjo afirate qoosso

diheedhannosi.

3. Dirunnita fooliishshote fajjo

woxunni disoorrinanni. Kuni

noowa heereenna, loosaasinchu

sheemaati muramiro

adhinokkita

gixirete
dirunnita
fooliishshote fajjo woxeho soorrine

uyinanniha ikkanno.

38.

Barruwa

Diru Fooliishshote Fajjo

1. Mitto diro mootimmate loosu
mine owaante uyno loosaasinchi
20 loosu barra diru fooliisho fajjo
afi'ranno.

2. Mitto diro aleenni ikkitino

yannara mootimmate loosu mine

PNVl ooVl PAD-9O::

3. P9ovl- 049V 498 NTIHN
ALAOTY®: PP
NINDNT Naodlme CANFMNL.
PGovl- LG L2 T
ATRADOT BRLIN:

Pl M-

38. PGavt HLGT 4.PL ST

1. A& ool £IAI0
a0l wetE 20 e
P51 PGavl- LAV LR
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2. h&xi& Yoo~ AL £IATN
WS ARLIS S a1l
Govl- AL P P
AeFhanl 9ol HLGVT
LFL PIFAT PFY° P7LOM-
P S 70T LR PA N E S &
n30 e P aoflAT
PANT-97::

3. NAA  Pao il aoprl @
N e AN PHAM
ANl QLY AFPR CF00
arPR  (2) hEARYS PO
LUPGA:

39. PGavt HLET LR
AOMT

1. P9aol 844V LK
ool kY 0P aow it

Subsection Two
Miscellaneous Permission
37. Purpose of Annual Leave

1. Annual leave is granted to
enable the civil servant to rest
for a certain period of time
and resume his service with a

renewed spirit.

2. Any newly recruited public
servant is not entitled to

annual leave before
completing eleven months of

service.

3. Annual leave is not

cashable; however, annual
leave not taken due to the
termination of the employee's
service will be replaced by

cash.
38. Annual Leave Days

1. A civil servant who has
served for one year will get 20

working days of annual leave.

2. An employee who has
served for more than one year
shall receive annual leave with
one working day added for
each additional year, but the

annual leave granted shall not
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owaante uyino loosaasinchi mittu
mittunku ledote dirira mitto loosu
barra lendanna diru fooliishshote
fajjo afirannoha ikkanno.
Ikkollana, 30 loosu barri aleenni
diru fooliishshote fajjo diuyinanni.
3. Wole mootimmate loosu mine
uyinoonniti owaante konne guwa
cinaancho quwa 2  garinni
jeefinsanniha ikkanno.

39. Diru Fooliishsho Fajjo Aate
Amanyoote

1. Dirunnita fooliishshote fajjo
mixo
bikkinni

hasatto hedote giddo woratenni

loosu  mini garinninna

dandaami loosaasinete

gqixxaabbinonna loosaasine
affanno gede assinoonni
progiraamenni baajeettete  diri
giddo uynanni.

2., Loosaasinchu dirunnita
fooliishshote fajjo adhanno
yannara fooliishshote aana
keeshshanno yannaha aganu
damooza  balaxotenni adhara
dandaanno.

3. Konni lallawi quwa 37

cinaancho quwa 2 worroonnihu
agarame heereenna mootimmate
11

loosino baajecttete

loosaasinchi agana loosihu
gedensaanni
dirira uyino owaantera dirunnita
fooliishshote fajjo owaantesi
bikkinni uyinanniha ikkanno.

4. Konne quwa cinaancho quwa 1

N7 L8505 N-4ra goMm’y
PwirF @y QAT N97a0H1y
nen28mq W P -9

Ara.Ladar N4 VEVI°

aowll NET Gevk  @-NT
LOMA::

2. wérFar PGeol dLavT
JR LN n*L.on L0l 1
nocavl AL o401 PoC
Lavdity  NPL9LPe AN
LTAA::

3.  PAPE AR 37(2)
ArLmne re A
Cav T Wers hhé Wi
@< hmSed A a0t
Nel oo AMMar AN
PG oo AN bR
Na1enleI: aom’y TN

ATSOAMA: BLLIN:

4. MY AR 100 ATPR (1)
eNE-T-
haoomSGed N1 POLTT 4P
@NL AIATNET N0 4P
£Lm Pao vl [ VAU
AN CANMOT L Fan
Né.+L AL afA  PFhéna-y
Lao@’l ArRao\ £.L2.LIN::

ao /- 3 go-f;

40. PGovt HLST L%

b (1 T

1. PhPE h3ed 39(1) £31.921
Lsece U3
NeIN1LA8 o001 oo ef ok

(Waad QU

exceed 30 working days.

3. Service previously provided
by another government office
the
implementation of sub article

(2) of this article.

will be considered for

39. Grant of Annual Leave

1. Annual leave is given in the
fiscal year based on the plan
of the office and according to
the program prepared by

considering the employee's

needs as much as possible.

2. When the employee takes
his annual leave, he can take
the salary of the month he will

be on leave first.

3. Subject to Article 37(2) of
the decree, after a civil servant
completes eleven months of
service, annual leave will be
calculated based on the
amount of service he has
provided for the service he has

rendered in the fiscal year.

4. According to sub article(1)
of this article, a civil servant
who has taken vacation leave

before the end of the fiscal

year and terminated his
service at his own will be

reimbursed the salary paid

- o,

.
2
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garinni bajeettete diri goofara | Awé-IF5a  ¢9eo- 4491 | while he was on leave.
balaxe dirunnita fooliishshote | 2. #8.% nnel Gevk  ©AT
B o ] 40. Transfer of Annual Leave
fajjo adhe heere umisi fajjonni | o ama- PATA hACPY
loosu sheemaate Murino | gguwse (- PNAL A4 | 1. Despite the provisions of

mootimmate loosaasinchi owaante
giddo

aana heereenna

uyinokki yanna hedote

worre fajjote
baantoonnisi damooza qolanno

gede assinanni.

40. Dirunnita Fooliishshote
Fajjo Saysa
1. Konni lallawira quwa 39

cinaancho quwa 1 worroonnihu
heerirono loosu akati kaiminni

loosu mini loosaasinchoho

dirunnita fooliishshote fajjo
baajeettete diri giddo aate dandaa
hoogiro loosu mini sooreessi lame

diro sa’inokki yannara sayisara

dandaanno. Ikkeennano,
loosaasinchu horoonsirinokkita
diru fajjo sayikki diro
hooroonsiranno gede aa
hasiissanno.

2. Konni lallawi quwa 37 (3)
worroonnihu heerirono aye
mootimmate ‘loosu mini konne
quwa cinaancho quwa (1) garinni
diru fooliishsho fajjo sayinsannisi
loosaasinchi fajjosi woxeho
soorrine uyinannisi gede
xa'mirannoha ikkiro baajeette
balanxe amadatenni
sayinsoonnisi diru  foolishsho

hu-aT- eNeT Gool-aANAM UL
ALOTANLG-  CTAAT  PGY°
e rme ool PGavl LG
4L NPivrEam €1 ool
AWeFgEar aohmT hdNT::

2. PAPS h3bX 37(3) £71.01
LSCI T mI°  Lavy) ol
aole M- (LY AFPR 300

arbx (1) eowlds PGavd
0LGVT 4PS ATLTANRNTS
4.P8. nran TA@-Mm
AMOmar  ATILMET Wiy
ne-- neL:oqe ne1hen
nrAGNL. @ PYav OLaVT 4.9
@NT  Poofeolfary  PhiR
Gav-l- 04971 4.2 NF AT
Tamm  AIAAMO  TTILLT
hAN::

3. Pate  aui il Wby
PGavl- 0LV LA NTHIN
ALAOT PwiI5a Phil ¢
Laooayll UL 0NM  LonTTMe-
fmC  Looiy N30 PG
nethéi

41. gitoNL PIoot OLS T
P

1. fanyUl W

Article 39(1) of the Decree, if
the office is unable to grant
the employee annual leave in
the fiscal year due to the force
of the work situation, the head
of the office may transfer it for
a period not exceeding two
fiscal years, however, the
unused annual leave must be
given to the employee in the

third fiscal year.

2. Despite the provision of
article 37(3) of the decree, any
government office shall, in
accordance with sub article (1)
of this article, reserve a budget
the whose

for employee

annual leave is transferred
and who requests that the
leave be exchanged for money,
and that only the first one-
year leave of the transferred
leave be

annual given in

exchange for money.

3. When a government
leave is
the

employee's one-day salary is

employee's annual

converted into cash,

calculated by dividing the

gross monthly salary by 30

O._‘?:Mo
viiZe
;\'\shl &




Affini Gaazeexa Kiiro ... Birra.., 2014 M\D A &1 JHM &DC .09, 73

No... oct... 2022

AR

T 9.9 Affini Megazen

giddonni albiidi mittu diri fajjo | A7 Nevkim LAT@AL | days.
calla woxeho soorrine uyinanni | ¢geod LG  L&E P4

. 41. Annual leave not taken
gede assa hasiissanno. PGET NF ana 0TI

3. Mittu mootimmate
loosaasinchira diru fooliishshote
fajjo woxeho soorrine uyinanni
woyite barru baatooshshi jilba
bandannihu mittu agani damooza

30 barrira beehatenniiti.

41. Adhinoonnikki Diru

Fooliishsho Fajjo

1. Meotimmate loosaasinchi loosu
sheemaati muramasi korkaatinni
adhinokki diru fooliishsho fajjo
loosu barrubba calla kiirateni
soorrine

woxeho uyinanniha

ikkanno.

2. Konni quwi cinaancho quwi (1)
26

soorrishshunni woy quwa 30 (2)

WOro quwa garinni

garinni diliddiletenni gaamamino

mootimmate loosaasinchi aana

jeefishsha diafidhanno. Ikkollana
loosanni

kayinni loosaasinchu

keeshshino mootimmate loosu
mine quwa 40 (1) garinni aananno

dirira sayinsoonni diru fooliishsho

fajjo soorrishshunni woy
diliddiletenni gaamamino
mootimmate loosu minira
sa’anno.

42. Ilate Fajjo

‘FA@m BAMPAH::
2. PILV ArPR CION APER (1)

210 NhPE. nieR 26
aow/l 1 ATUDL @89 (WieR
30(2)  awwlid AFLALA
Pooj ol wees 1499,
hBIPH9° e welFar
MINLOT Pav 3o aoprl @
NI PaPR atPR 40(1)
aow/l T CTANLNT PGaor)
0LVl 4L mf DL
ey mL TLALANT

Py o aordf
2 AAGAT A

42, fONL 4.P%

1. 190 mC PUYT Pav il
(TIPAY R s

U) hhCTHTP 2C ©FELN

I°Covg- [\ E A Hhh 9
NN eowldls Lovl
PULhLANT LFL LAMIA
)  heoa@-As 0 049

AYLFLC7 Ahg® il Laval
POLNLANT 64931 BATIA::

2. M 00 AR (1)
PlhaoAhtar 428 WL Vaog®
LPL hEQPMCI::

3. 190 mC PVIT Pouil

with Article

1. Annual leave that is not
taken due to the termination

of service of the civil servant

will be given in cash instead of

working days only.

2. The provisions of sub article
(1) of this article shall not
apply to a public servant who
has Dbeen transferred in
accordance with article 26 of
the decree or dismissed in
accordance with article 30(2);
however, the annual leave
granted to him in accordance
40(1) of the
government office where the
be

transferred to the government

employee was, shall
office to which he has been-

transferred or assigned.
42. Maternity Leave

1. A pregnant government

employee:

a) She shall be granted leave
with pay as prescribed by
a physician for
examination related to her

pregnancy;

b) She will be given paid

leavgfl_i,',hﬁr _dQCtor orders
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1. Godowinni nooti mootimmate | -4 ao@M-AEP NLCh her to take time off before
loosaasincho: AMASAU- NA hlao TNt 4% giving birth.
né1~ 30 rhrg
a) Godowate ledo Bbs W 2. The leave referred to in this

amadaminohunni buuxo assirate

hakime

fajjitanno garinni
damooza baantanni fajjo
uyinannise.
b) llasera albaanni fooliishsho

assidhanno gede hakime hajajjuro
damooza baantanni fooliishsho

uynannise.

2. Konni quwi cinaancho quwa (1)
xawinsoonni fajjo xissote fajjo

gede dikiirranni.

3. Godowinni nooti mootimmate

loosaasincho iltanno barri

iilleenna ileemma yite heddanno

30 aantete barra ilate albiidi fajjo
hattono iltu barrinni ha’runsine
aantetenni kiirranniha 90 barra
ilate 120

fajjo xaphoomunni

aantetenni noo barra damooza

baantanniha ilate fajjo uynannise.

4. Konni quwi cinaancho quwa 3

garinni loosaasinchote
uyinoonnihu ilate albiidi fajjo
gooffukkinni ilturo

horoonsidhinokkiha fajjote barra
iltu gedensaanni horoonsidhanno

gede assinanni.

5. Loosaasincho adhitinoti ilate

albiidi fajjo iltukkinni gooffuro ilta

PPLav WAL 4LPLT AL UI°
NTOAL hOALTOT ¢ 29
90 ‘rha2L 917 NhmPAgL
120 Thp2g ¢
?o9hénnT fmA L
LSO

4. MY ArPX 700 AR 3
weersEP  erOM
PPLov AL LPE hTIAER
Né 1 hoALT CNFMmPan N7
P4 PPLao  OAL L&
hoALT  03A A tmeoent
L4

5. WerrEP PONLT @ PPLov
AL 4P LEAP LAMALT

LaomH
4P
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AL ADDYCTOALNT ¢
gL ANl P S
8y T X | U R PA 0 S | [ K
Gao-l: WAl PGavl HL4TT
Ly @I MNET Govk
PGavl L8 PAAT RILPY
hol+dam PN Gool

POLGVT 4.8 Lrhid::
6. WP NV AFPR “10-0

arPdh 3 ooy fone
LI henLOT A
N Faod®s e LPE
PULLNLA DT eoP (UL
hléo1m Pchaog® b

ao@-O\L T TANT

sub article (1) shall not be

considered as sick leave.

3. A pregnant civil servant will
be given 30 consecutive days
of prenatal leave before the
day she is expected to give
birth, and 90 consecutive days
from the day she gives birth,
for a total of 120 consecutive

days of paid maternity leave.

4. According to sub article3 of
this article, if the employee
gives birth before the end of
the prenatal leave, she will be
allowed to use the remaining
unused prenatal leave after

giving birth.

5. If the employee has not
given birth at the end of her
prenatal leave, the leave that
she takes until the day she
gives birth will be replaced by
her annual leave in the fiscal
year or her annual leave in the
next fiscal year if she does not
have annual leave in the fiscal

year.

6. If the employee falls ill after
completing the maternity leave

specified in sub article3 of this
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geeshsha noo loosu barrubba

keeshshitanno fooliishsho
Baajeettete diri giddo noose diru
fooliishshote fajjo woy Baajeettete
dirira diru fajjo noosekkiha ikkiro
diri

fooliishshote fajjonna riginbanni.

aananno baajeettete

6. Loosaasincho konni quwi

cinaanchu quwi 3 murroonniha

ilate fajjo guddu gedensaanni
xissanturonna fajjo
hasiissannoseta hakime
buuxisiissuro xissote fajjo

adhitara dandiitanno.

7. Godobbunkunni 6 agana
ikkinoseti mootimmate
loosaasincho ilate albiidi fajjo
adhitukkinni godowaminorichi

gufaawironna konne buuxissanno

hakimete taje shigishshuro 60

barri ilate  gedensiidi  fajjo
uynannise.

8. Ilate albiidi fajjo adhite
heedheenna godowaminori

gufawiro konne quwa cinaancho 3
garinni fajjinoonniha 90 barri ilate

gedensiidi fajjo uyinannise.

9. Sasu aganinni kayise lewu
agani geeshsha noo yanna giddo
godowaminori gufaawirose
mootimmate loosaasincho
damooza baantanniha 30 aantete

barri fajjo uyinannise.

7. @9 (LhT oC PN
PP Coo 0T
Wby PPLon AL LPE
né-1-

9°0m-C

heom-O4,
el lmal hry JAVA R
POLLOT  PUNYCS INGE
ndeCN v60 ¢ PLUL MAKL
b BATI AN
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90 47
MAL LopL BATM SN
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AA@- CACTUS b @-0T £07I0
LT YA N T L K
wéls Lavarll £oLhéANT 30
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article, she can take sick leave
if it is confirmed by a doctor

that she needs more leave.

7. Any civil servant who is six
months pregnant and has had
a miscarriage before taking
prenatal leave will be given 60
days of postnatal leave upon
providing medical evidence to

prove the same.

8. If she has a miscarriage
after taking prenatal leave, her
prenatal leave  will be
terminated and she will be
given 90 days of postnatal

leave referred to in this sub

article (3).
9. A civil servant who
experiences a miscarriage

between three and six months
of pregnancy shall be granted
30 consecutive

days paid

leave.

10. Any government employee
will be given 10 working days
paid leave when his spouse

gives birth.
43. Sick Leave

1. Any government employee
who is unable to work due to

illness shall be granted paid

sick leave.
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10. Aye mootimmate loosaasinchi
galte ilturo damooza baantanniha

10 loosu barri fajjo uynanni.
43. Xissote Fajjo

1. Aye mootimmate loosaasinchi
Xissote korkaatinni looso loosate
dandaannokkiha ikkiro damooza

baantannita xissote

fajjo

uyinanni.

2. Konni quwi cinaancho quwa 1

garinni wo'naalshu yannasi

gudino mootimmate
loosaasinchira uyinanniti xissote
fajjo aantetenni woy addi addi
yannara adhinoha ikkirono xisso
iillitinosi barrinni hanafe mittu
diri giddo sette agana woy shoolu

diri giddo mitto diro disa’anno.

3. Konni quwi cinaancho quwa 2

garinni uyinanniti xissote fajjo
umi 6 aganira wo'mu damoozi
ledonna aanino 2 aganira bocu
ledo

damoozi uyinanniha

ikkanno.

4. Wo'naalshu yanna gudinokkihu
mootimmate loosaasinchi
Xissamiro damooza baantannita 1
agani xissote fajjo uyinanni. Fajjo
xa'miranno loosaasinchi

hikkiminnu taje shigisha
hasiissanno. 5. Aye mootimmate

loosaasinchi xissamiro:

AT fchavy® 4P
Nrhr2g oLy 01TALY L
NoNL9®  hovoo-  hLLANT
Paolaod ¢ 7% At QA@-
anég- oAl oC I o0
hhgeyl oG og9  NhéT

Goo - MNT hhsé- U-NT oC
ALNNTY::

3. LV AR 300 Wbk (2)
aow T PULANT Pihood® [
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A) 0rhd2g  henl eST
meY® AL PNEl Qoo
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Nchovao- 9°N3 01 hrvde PPl
AT Aaog-goao-  PRRYCG
TINCE 1L hANT::

6. foohéd W@F £GP
ooyl Wby NGaod

has

2. According to sub article(1)
of this article, the sick leave
given to a civil servant who"
his
probationary period shall not

completed

exceed eight months or twelve
months in four years from the
first day of the illness, even if
he takes it consecutively or at

different times.

3. Sick leave granted under
sub article (2) of this article
shall be with full pay for the
first six months and half pay.

for the next two months.

4. A civil servant who has not

completed the probationary
period will be given one month

sick leave with salary, upon

submission of medical
evidence.
5. When any government

employee is sick:

a) He must inform the office
that he is ill as soon as
possible, unless he has a

force majeure;

b) If he is absent from work

for more than  three
consecutive days or more
than six days in one fiscal

year due to illness, he must
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a) Wolgate aleenni ikkinori xaada
hoogisiro rahotenni loosu minira

xissamasi egensiisa hasiissanno.

b) Aantetenni 3 barra woy diru
giddo 6 barri

korkaatinni

aleenni xissote

loosunni gatinoha
ikkiro hakimete naqgasote taje

shigisha hasiissanno.

6. Wo'naalshu yannasi gudinohu

mootimmate loosaasinchi diru

fajjo aana  heere xissamiha

ikkironna hakimete tajenni
buuxisiisiro diru fajjo uurrinse

xissote fajjo uyinanni.

7. Konne quwa cinaancho quwa 6
garinni uurrinsoonniti diru fajjo
xissote fajjo gooffuro suffanno

gede assinanni.
44. Hakimete Naqqaso Taje

1. “Hakimete naqgaso taje” yaa
giddo
bisinni fajjo uyinoonni hallanyano
ikkito

gobbate biilloonyu noo

mootimmate  hikiminnu

uurrinshanni uynoonni woy

gobbate gobbaaydinni ikkiro
biilloonyu noo bisinni buunxoonni
naqgasote  woraqataati. Biiro
jeefishshu biddissa fushshitara

dandiitanno.

2. Naqggasote woragati

mootimmate loosaasinchi

fayyimmasi garanna uynannisita

LPL AL APA  ovJoveny
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Prhao?® 448 BAMPAH::
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provide medical evidence.

6. If a civil servant who has

completed the probationary

period submits medical
evidence proving that he is ill
his

be

while on annual leave,

annual leave will

terminated and he will be

given sick leave.

7. The

terminated in accordance with

annual leave
sub article (6) of this article
shall be resumed as soon as

the sick leave is completed.
44. Medical Evidence

1. "Medical evidence" means a
certificate issued by a private
or public medical institution
licensed by the appropriate
authority in the country or

obtained outside the country

and certified by the
appropriate authority; The
Bureau may issue

enforcement guidelines.

2. The certificate must state
the state of health of the
government employee and the

sick leave granted.

45, Permission to be

Granted for Personal Matters

Every government employee is
/# i
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xissote fajjo xawisannoha ikka
1noosi.

45. Meessi Hajora Uyinanni
Fajjo
Aye mootimmate loosaasinchira
wi'late, sargetenna  fongoloho

mittu baajeettete diri giddo lamala
loosu barri fajjo damoozu ledo

uynanniha ikkanno.

46. Damoozu Ledo Uynanni

Addi Fajjo

1. Aye mootimmate loosaasinchi

yoote mininni woy  wolootu
biilloonyu noonsa bissanni
woshshatto iillitusiro
woshshamino hajo adhitanno
yannara;

2 Dagate doorshi ledo

amadaminohunni doorshu goofa
geeshsha noo yannara damooza

baantanni addi fajjo uyinanni.

47. Damooziweello Uynanni
Addi Fajjo

1 Mootimmate loosaasinchi
ikkadu korkaatinni damooza

baantannikki addi fajjo uyinannisi
gede xa’'mirironna loosu mini horo

gawajjantannokkiha ikkiro loosu

mini aliidi sooreessi mitto diro
sa'inokki yannara fajjara
dandaanno.

46. hfav@H 2C P7LAT AR
PR

1. TG M9 Pauy o]
wee s hecs 0 opee
haneF  ~2aM AT
hhAT Ll A NLCHm-
erment 142 ACLmedla-
M

2. heh e 9°Cem OC 0-FLEN
T48 NPy 7°Cemm-

ACloneN T LT hLavarl OC
AL 4.2 BOAMPA::

47. PALauH PULAT AR
s.P
1. Pav3 T wéers N4

R el Laotl P71LhLANT
AR L2 RIAAMA AMLPS
Caordf Ll TPI° 9972714
LT faorsf bk PNAL HA4
ha?e  9ool  ATLNAT 1N
AL AT LTAN::

2. Pov 3ol wiers (NN
9°Cem, AaoBLC M85 Y
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3. PILV AFPR I00 ATPR (1)
NGCy oyl
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0Ny Ne%evant

£

ao g

given seven working days.
leave with pay in a financial
for

year bereavement,

marriage and examination.
46. Special Leave with Pay

1. When any public servant
receives a summons from the
court or other authorized
bodies, for the time required
by the case for which he was

summoned,

2. In the case of a public
election, he shall be granted
special leave with salary for

the duration of the election.

4'7. Special Leave without

Pay
1. When a civil servant
requests a special leave

without pay for a sufficient
reason and does not harm the
interests of the office, the head
of the office may grant it for a

period not exceeding one year.

2. When a public servant is
presented as a candidate to
run in public elections, he will
be given leave without pay
during election campaigning

and during the election.

3. Despite the provision of

sub wa this article, if
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2. Mootimmate loosaasinchi
doorshaho heewisamaancho ikke
shigiro doorshu kakkayishshanna
doorsha assinanni yannara
damooziweello fajjo uyinannisiha

ikkanno.

3. Konni quwi cinaancho quwa 1

woro heedhurono mootimmate

loosaasinchi damooziweello fajjo
xa’'minohu  mootimmate loosu
mine la’anno pirojekitete loosira
galte

gaamamasinni woy

dipiloomaate ikke gobbatenni

gobbaanni gaamamate

korkaatinni ikkiro addi fajjo

pirojekitete woy dipiloomaatete
sokka gooffa geeshsha uynara
dandiinanni.
GAFA ONTE
ADDI IRKO HASIISSANNO
DAGOOMU
BISSA LOOSU AKATA

48. Meya Loosaasinera

Agarranni Loosu Ikkito

1. Aye mootimmate loosu mini

meya mootimmate loosaasine
ikkaddanna gumulo uyinanniwa
gaamamanno gede assate
dandiisiissanno addi addi ledote

irko gaafo adha hasiissanno.

2. Meyaati qixirete, deerru
diliddilete,

jeefishshi

lophora, soorrishshu,

rosunna  gajeelshu

yannara ledote irko  gaafo

erCenT ¢ AR Navang(l
(] nr&c L5 -
ABT AR AT e
UIC  aoaofAl 9N
hrey AR 4P&  PTCERT
mege LA TATLh TLAST
2@ ANhTImS+P Ada 1L
AAMO- STAN::

Nnm-5g*

e A7eh
+Ten214 P& IF hCI°R
PoLhLA O Tar
PANLHAN MEAT ¢ U
48. AT W rRF PULmNe:
e UL PF
¥ T @9 P03 0T
a0 Ol Cav it
WP Y ACTETS Na-A
el NFPT AL
ATGevl: ACILLT PULLNTA

Oen,

ehanelé £09 hCI°RLOT}
ao@AL AANT::

2. (T NPPC: ne..s
ALl NHOarCE NEALANT
N19°0CTS  A270mS  hEART®
¢ hanT1e £.9 hC?°%
e, ool AAVF@-::

3. 190 mC PPYT?
Pao' ) o Wil nerc
meg NL.L% ik g

nhaof T P26 avfAl DL
A PrE- avfAl ooft TI0GT

¢hahn @i P AL,

the civil servant requests
special leave without pay due
to assignment to a project
related to a government office
or his spouse is assigned to a
diplomatic mission in a foreign
country, the special leave may‘
be granted for the period until
the completion of the project

or diplomatic mission work:
Part five

The working conditions of
the members of society
who need additional

support measures

48, Working conditions

expected of women workers

1. Any government office
should take additional support
measures to empower female
government employees and
ensure that they are assigned

to decision-making positions.

2. Women should benefit from
additional support measures
in recruitment, promotion,
transfer, assignment,

education and training.

3. It is prohibited to assign a
servant to

the

pregnant public
another position from

position to which she was
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horaameeyye ikka noonsa.

3. Godowinni noota mootimmate

loosaasincho

qixiretenni  woy
deerru lophonni gaamantino
madawenni kayinse wole loosu

madawera soorrine loosiisa
Ikkollana,

keeraanchimmara woy godowaho

hoolloonnite. umise
noo gaaqgo gawajjannoha ikkasi

hakimete tajenni buunxiro
injiitanno madawera woy loosu
basera gamme loossanno gede

assa hasiissanno.

4. Aye mootimmate loosu mini
meyati mootimmate loosaasincho
godowinni noo yannaranna iltu
hanafe giddo

konne lallawa quwa 86 garinni

barrinni 4 agani

loosaasine  xeisanno  yannara

loosunni gegiisa didandaanno.

5.

loosaasincho

Aye meya mootimmate

mitto diro

wo’minokki gaaggose

akka’'misiissannoha ikkiro hakime

fajjitino yannara damooza

baantanni fajjo uyinannise.

6. Aye mootimmate loosu mini

meya mootimmate loosaasine

gaaqqullensa  gansirannowanna

gaagqquullu  hosanna  bayicho

injeessa hasiissanno. Tittirsha

biiro haja la’anno loosu mini ledo

halamatenni fushshitanno

mHrl @R9° AN ARIE
a P+ Icha?°S “INER VLL1T
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o ng-
AT TNG avfl7l hANT::
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VAST AZFFary
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oY hahn-0 - PVAST  TI14g
V&% I° han-: NCNUC
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NEALAT (T VCTS 20mS

assigned by employment or
promotion; however, when it is
proven by medical evidence
that it is dangerous to her
health or the fetus, she should
suitable

be assigned to a

position or position to work.

4. Any public office cannot

dismiss a female public
servant during the period of
four months from the day she
gave birth and when she is
pregnant, as a result of the
staff

accordance with Article 86 of

reduction of in

this decree.

5. Any female government
employee will be granted paid
leave for a period of medically
proven time to nurse her child

under one year of age.

6.

should establish a nursery

Any government office

where female  government

employees can nurse their
children and take care of the
the detailed

be

children;
implementation will
determined by the instructions
issued by the office with the

relevant government office.

49. Conditions of

Employment for Persons
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biddissi garinni gumullanni.

49. Bisu Xe’ne Noonsa
Loosaasinera Agarranni Loosu
Ikkito

1. Bisu xe’ne noonsa loosaasine

gixirete, deerru lopho,
soorrishshu, diliddilete, rosunna
gajeelshu  jeefishshi  yannara
ledote irko qaafo horaameeyye

ikkitanno gede assinanni.

2. Aye mootimmate loosu mini

loosu  gooxeessi mannimmate
xe'ne noonsa loosaasinera
injiinoha ikka buuxa, loosoho

hasiisanno uduunni wo’masinna
horoonsi’rate hayyubba aanano
hasiisanno gajeelsha afidhanno

gede assa noosi.

3. Aye mootimmate loosu mini
kaa'laanchu hasiisannosi bisu

xe'ne noosi mootimmate

loosaasinchira hasiissanno irko

aa dandaanno kaa’laancho
gaammanni gede assate geechi

Nnoosi.

4. Wole seerubbanni bisu xe’ne
noonsa loosaasinera

uyinoonninsa qoosso konni lallawi

jeefishshirano loosu aana
hossanno.

50. Biddissa Fushsha Konni
golira xawinsoonni ledote irko

hLARYS PRI 206
AhCY°% m e, ao Py
ANV

2. V@9 Poo il ovhlf
L1 e/2¢- A AhhA

TIPS Wt P aolPrd
TP AE PTLLNLAT
aov] 40 PG RARNT}
N ATG NAAM P+ Far
ANdALA Y AMS  ATSETT
YL hANT

3. MIE®9° Poo il ooNlf
Mt 48T ALeNLATID- Phhin
TEEE PP Can i Wiy

T L2 ANT POLTA
LT WIBavfANNT PUILLD
DALY AANT::

4, 0AAT  AWTT ARhA
TEFET - a1
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1. P/¢ ahan,  LVTTS

With Disabilities

1. Persons with disabilities

should benefit from additional

support measures in
recruitment, promotion,
transfer, assignment,

education and training.

2. Any government office must
ensure that the working
environment is comfortable for
disabled

provide

its employees,

equipment and
materials needed for work,
and ensure that they receive
the necessary training on their
use.

3. Every government office is
responsible for assigning an
assistant who can provide
appropriate support to a
disabled government employee
who needs an assistant.

4. The to

rights granted

persons with disabilities in
other laws shall also apply to
the implementation of the
decree.

50. Issuing Instructions

shall

instructions for the

The Bureau issue
detailed
implementation of additional
support measures referred to

in this section.
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gaafo jeefishshi tittirotenni | M7~ 9497 Part Six
biddissa biiro fushshitanno. V)  Pao i ey
Work Environment Safety
GAFA LEE LUFrlS mrrl Neomnd
) and Health
P e NP TF 10Nt :
LOOSU QOOXEESSI ) ¢ 0T Aol | 51 Purpose and
HOBBAATENNA AT LUThS MYl | Applicability
KEERAANCHIMMA N°%L0e9Y  ooih IORAE
. 1. Purpose of work
MHANG aomNP: AS ;
21 ‘Hesioiiin Jecfishala environment safety and health
) Pavilpl aordf 0T -
1. Loosu qooxeessi hobbaatinna | 17 N7 “TUN&P Qo AL L Palimnsing wolk Sy
keeraanchimma hexxo: ‘tav 2 CA- hao(Ced, Fve by protecting the safety and
oMl AL SN P T
a) Mootimmate loosaasine hiseith of EOvErnIment
hobbaatenna keeraanchimma el employeds;
agaratenni  loosu  ikkadimma 2. flw heA L9292 b) To  prepare, improve and
bralushishates ANLEE v T 9 14291 | protect the workplace in a
BPTA-:: manner suitable for the
b) Loosu baycho mootimmate safety and health of
loosaasine hobbaatiranna | 52. /¢ A% OA“LLCH T4T government employees, and
keeraanchimmara injaanno | 1. “0¢- AR PoLLCH 151

garinni gixxeessate, woyyeessate,

agaratenna

¢) Mootimmate loosu mini dancha

dagoomitte heeshsho aana
rumuxxino  garinni  bilchaata
loosu guma borreessiisanno gede
dandiisiisa ikkanno.

2. Konni goli woro yannate
geeshshi loosaasinerano loosu
aana hossannoha ikkanno.

52. Loosu Aana Iillitanno
Gawajjo

1. “Loosu aana iillitanno gawajjo”

yaa loosu aana iillitanno

AT (e AL PULECH AL
meI° N»e- °Nif - $99.a00]
Ny e

2. “Ne AR P1LCH hLD"
S oY A 97 B 7 0 AR VP ST
avf (15 4art NTThGmr AL
AT8A @RI hwrem IC
WELeN e Nahd @mpy
Naha- 9rLTC PNC AR
ne - eoLch & AU
PO RERICLA

v) Paoy T W g ar
haof (5 2emi er7e- Ndar
mLy° Y Ave NGk o
A0 No9.4P 0T har

c) It will be empowering the

public  office to record
excellent work results based’

on a good social life.

2. The

section shall also be applied to

provisions of this

temporary workers.
52. Injury at Work

1. "Occupational

injury"

means an occupational

accident  or occupational

disease.

2. "Occupational accident’

means a sudden injury to the
body or the natural function of
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hedeweelcho dano woy loosu

korkaatinni iillitanno xissooti.

2. “Loosu aana iillitanno dano”

yaa mootimmate loosaasinchi
uyinoonnisi looso loosanni
heereenna  woy loosu ledo
amadamino korkaatinni
mannimmasi woy mannimmasi
kalagamu loosi aana iillitanno
gawajjo ikkite konni woroonni

xawinsoonnire hangaffanno.

a) Mootimmate loosaasinchi
rosamino loosisi, loosisi base woy
loosu yanna gobbaanni biilloonyu
noosi bisinni uyinoonnisi hajajo

jeefisanna iillitino gawajjo,

b)

uyinoonni

Biilloonyu  noosi  bisinni

hajajo  hooggurono

mootimmate loosaasinchi loosu
mini giddo iillitino hedeweelcho
dano woy gawajjo gargarate loosu
yannara loosu

woy yanna

gobbaanni loosanno assootinni

iillitino gawajjo,

¢) Mootimmate loosu  mini
mootimmate loosaasincho loosu
basenni galano minira woy galano
mininni loosu base hodhisanno
gede gaamino hodhishshu
owaantenni woy loosu mini tenne
hajora karayyainonna gaamino
hodhishshinni

haranna iillitino

gawajjo,

erAmay O NavdA9° AL,
AL PLLNT 14T

A) 20T 07LLPEAT  har
e-rama- oMU agscye
Cavy ol Wi bFa Navrdf
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av)

havd-ar

AL~

w)

the body while the government

employee is performing his or

her

normal work or in-

connection with the work, and

includes the following;

a)

b)

c)

Injury suffered by the
public servant while carrying
out the order given by the
person authorized by his
of his

normal work, place of work

authority outside

or working hours;

In the absence of an
order given by a person
authorized by the authority,
the damage caused by the
government employee during
the working hours or outside
of the working hours to

prevent an accident or

disaster in the office;

Damage suffered when

the public servant was

to or from the
the

traveling
workplace in
transportation service
assigned by the office to
to

the

provide services

employees or in
transportation service rented
and clearly assigned by the

office for this purpose;

Any

injury suffered by
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d) Mootimmate loosaasinchi | 3. “N¢- 9°hif T ¢9900mM | the public servant in
loosisi ledo xaaddanno | (7" YAl Poao 3 o connection with his work,
korkaatinni loosu albaanni woy | we.r§m  howdé-a- ¢ev¢- | before or after work, or by
gedensaanni woy loosu yannate | q gy @ L.9° i3 | being in the workplace or the
geeshsha uurre noo yannara hol.PhSm30T  Ahan.  P-Fia office premises when the
loosu mini hoowe giddo woy loosu 0T A9 enhi-a  U-hd 2T work was temporarily
basera iillitino gawajjo, FANM (oo de-1: o3 0 suspended,

e)  Mootimmate  loosaasinchi | P£40 fMSG  evdon AUTE | ) The enjury happened tol
loososi loosanni heereenna | #74-@F  099.€n5@- 1+  0J | the public servant during the

mootimmate loosu mininni woy
sayikki bisinni assootinni iillitino

gawajjo.

3. “Loosu korkaatinni dagganno

xisso” yaa mootimmate

loosaasinchi loosanno loosi

daninni woy loosanno

gooxeessinni  kainohunni xisso
abbitanno ikkituwara reqecci yee
keeshshate korkaatinni iillitino
fayyimmate xe’ne ikkitanna loosu
basera amaddannonna

taraabbanno xisso dihanqaffanno.

4. Konne quwa cinaancho quwa 3
worroonniri heereenna rosamino
taraabbanno

loosisi korkaatinni

woy uurrinshu xisso hunate aana

bobbahino mootimmate
loosaasinchi tenne xissonni
amadamiro loosu korkaatinni

amadinosi gede kiirranni.

5. Loosu aana liillitanno gawajjo

korkaatinni kalagantanno bisu

gawajjo  jilbi hajo la’anno

PoIHao 1S PULLIH 1PL DLI°
TANL NTFPTT ALICI™::
4. MLV AR Fha0 WrPA (3)
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PPN 1% X R o L VAR S
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performance of his duties by
the actions of the public
office or a third party;

3. '"lllness caused by work"

means a health disorder

caused by being exposed to

disease-causing conditions
due to the type of work the
government employee does or
the environment in which he
performs his work, and does
not include resident or
infectious diseases that spread
and catch in the place where

he performs his work.

4. Despite the provisions of
sub-clause (3) of this article, if
a government employee
engaged in the eradication of
contagious or resident
diseases as a result of his
regular work is infected with
the he is

same disease,

considered to have contracted
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mootimmate loosaasine wonote

seeri woro garinni jeefinsanni.

6. Konne quwa cinaancho quwa 1
woro heedhurono loosaasinchu
afanni heerenni baxxino garinni
loosu mininni faajjetenni
keeraanchimma

biddissa

uyinoonniha

agadhate ayirrisa

hoogatenni woy agunni woy

dilleessanno araadinni dinbe

loosu aana leellatenni iillitinosi

gawajjo  loosu aana iillitino

gawajjo gede dikiirranni.
53. Danote Gargarooshshi Qaafo
1. Aye mootimmate loosu mini:

a) Loosu bayichi loosaasinete

hobbaatinna keeraanchimma

aana dano iillishannokkiha ikkasi

buuxa;

b) Dano gargarate hasiisanno
uduunne loosaasinete
shigishatenna horoonsi’nanni

amanyooti aanano biddissa aate

gadadi noosi.
2. Aye mootimmate loosaasinchi:

a) Hobbaatenna keeraanchimma

agadhate fultino biddissuwa

ayirrisa;

b) Dano gargadhate uyinoonni

uduunne garunni horoonsira;

¢) Dano iillishshara dandiitanno
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a disease caused by work.

5. The amount of disability
due to injury at work shall be
determined in accordance with
the relevant provisions of the

Civil Servants Pension Act.

6. Despite the provision of
sub-article (1) of this article,

the injury suffered by the

employee intentionally,
especially by violating the
safety instructions clearly

given by the office or by being
drunk or drugged at work,
shall not be considered as an

injury caused by work.

53. Disaster Prevention

Measures
1. Any government office:-

the
workplace does not pose a risk

to the safety and health of

a) Ensuring that

employees;

b) is responsible for providing

safety equipment and

materials to workers and

instructing them on their use.
2. Any government employee:
the

a) Complying with

guidelines issued to protect
health and safety.
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ikkituwa heerase huwatiro hajo

la’anno loosu mini sooreessira

rahotenni  egensiisate  gadadi

Nnoosi.

3. Biiro

hobbaatenna

loosu qooxeessi
keeraanchimma
agarooshshinna gargarooshshi
hayyo xiinxallitanno. Mootimmate
loosu minnara gajeelsha aatenni
loosu hosiissanno

aana gede

assitanno.

4, Biiro mootimmate loosu minna

giddo loosu gooxeessi
hobbaatinna keeraanchimma
loosu aana hossinota
gorqortanno, dano  gargarate
adhinanni gaafo lainohunni

biddissa fushshitanno.

54. Bisu Gawajjo

1. “Bisu gawajjo” yaa loosate
dandoo xenme  woy  hoonge
harunsiissanno loosu aana
iillitanno gawajjooti.

2. Loosu aana iillitino bisu
gawajjo yannate geeshshi bisu
gawajjo, hegeraame wo’'ma
mannimmata ikkitinokki bisu

gawajjo, hegeraame wo'ma bisu
gawajjo woy rewo harunsiisanno

gumi heerannose.

55.
Gawajjo

Yannate Geeshshi Bisu

LT @0t e4- hhan,
LUYrS m ¥k T7EE
aolP'ry BPMNmME-N: PhL)D
aohAhf ACI°EPT 3 Nlavpht
Novanl @ L.MAGTA::
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b) properly use the provided

safety = equipment and

materials, and

c) is obliged to immediately
inform the concerned head
of the office when he thinks
that there are conditions

that may cause danger.

3. The office studies safety
and health protection methods
in the work environment;
Facilitates the provision of
training for government offices

to implement.

4. The office supervises the
implementation of health and
the

safety in work

environment in government
offices; it is determined by the
guidelines regarding the risk

prevention measures.
54. Disability

1. "Disability" means an injury
sustained at work resulting in
the reduction or loss of the

ability to work.

2. An occupational

injury
results in temporary disability, l
permanent partial disability,
permanent total disability or

death.
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“Yannate geeshshi bisu gawajjo” | 41+ ¢24a0TF Poo374~] | 55. Temporary disability
yaa shiima yannara wo'munni | wé-§ GT @39  Lavami

"Temporary disability"
wo'ma woy boco looso loosate | goy pppy yoyA Aao v gl

dandoo hoogate.

56. Seeda Yannara Boco Bisu

Gawajjo

“Seeda yanna boco bisu gawajjo”
yaa loosate dandoo xeissannonna
hurtannokki loosu aana iillanno

jawajjooti.

57. Hegeraame Wo’ma Bisu

Gawajjo

“Seeda yannara wo'ma bisu
gawajjo” yaa gawajjo iillitinosiha
loosaasincho

mootimmate aye

damooza baantanni looso loosa
hoolannosihanna hurannokki

loosu aana iillitanno gawajjooti.

58. Loosu Korkaatinni Daggino
Gawajjora Uynanni Xagishshu
Fajjo

1. Loosu korkaatinni gawajjo
mootimmate
giddo

woroonni

iillitinosi
loosaasinchira  gobbate
uyinanni konni
xawinsoonni xagishshu owaante
batooshshe

mootimmate loosu

mini dandaanno.

a) Xaphoomu, baxxinonna dare

gowate xagishshi batooshshe;

b) Hospitaaletenna Xaggate
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3. Ome- kel 1S

means the loss of the ability to
work, in whole or in part, for a

specified period of time.

56.
Disability

Permanent Partial

"Permanent partial disability"
means an irreversible work-
related injury that reduces the
ability to work.

57.
Disability

Permanent Total

"Permanent Total Disability”

means an irreparable
occupational injury that
prevents an injured public

employee from performing any

gainful employment.

58. Treatment and Leave

Due to Work-Related Injuries

1. The cost of the following
medical services provided in
the country to the civil servant
who is injured due to his work
shall be covered by the office;

a) General and

medical and

special

surgical

EXpenses;
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batooshshe;

c) Aye hasiisanno mannu loosino
irkishshu uduunne woy lexxote
biso  woy

miqgicho xagishshi

batooshshe;

2. Gawajjo iillitinosi mootimmate

loosaasinchi konne quwa
cinaancho quwa 1 garinni
uynanni  xagishshu owaante

hallanya xagishshu uurrinshara

uynanni gede assinannihu
owaante mootimmate
uurrinshuwara uynannikkita

ikkituro callaati.

3. Loosu korkaatinni gawajjo
iillitinosi mootimmate
loosaasinchi gawajjote jilba
la’neenna hakimete tajera
xXawinsoonni garinni hure

loosisira higa geeshsha woy looso

higa  dandaannokkiha  ikkasi

xagishshu tajenni buunxa

geeshsha xissote fajjo wo'mu

damoozi ledo uynannisi.

4. Mootimmate loosaasinchi
horontanni loosa dandaannokkita
xagishshu tajenni buunxiro konni
39

gumulloonni horo agarantannosi.

lallawi quwa garinni

5. Loosaasinchu  xagishshasi
garunni ha’runsa hoogatenni woy
xagisaanchunni uynoonni hajajo
garunni

ayirrisa hoogatenni

PLLANT 9T @9° Pao} ol
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2.

b) Hospital and drug

CXPEINSES;

c) Costs of any necessary
prosthetic replacement or
additional organ and bone.

repair.

The medical service

provided to the injured public

servant

in accordance with

sub article(l) of this article

shall be provided by a private

medical facility only

if the

service cannot be provided by

public medical facilities.

3

. Any civil servant who has

been injured due to work will

be given sick leave with full

salary until the extent of the

injury is seen and he recovers

from the injury and returns to

work according to the medical

evidence,

or until it is

confirmed by medical evidence

that he

is unable to work

permanently due to the injury.

4

If the «civil servant's

permanent inability to work is.

confirmed

evidence,

by medical

the benefits

stipulated in article 59 of this

decree will be protected.

5. If the employee delays the

treWt following the
g Qoaqo]
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xagishshu gufi'ranno assiro konni
quwi cinaancho quwa (1) nna (2)
garinni

uynanni xagishshinna

fajjo uurritanno.

6. Konni quwira cinaancho quwa

(1) xawinsoonni xagishshu fulo

baatooshshe lainohunni  biiro
biddissa fushshitanno.
59. Gawajjote Womme

Baatooshshenna Daaragoote

1. Loosunni daggino mannimmate
gawajjonni wo’munni wo’'ma woy
ikkitinokki

dandoosi hooginohu mootimmate

wo’'ma loosate

loosaasinchi mootimmate
loosaasinera wommete seerinni
uyinoonni qoossonna horo
agarantannosi.

2. Kaajjado bisu jawajjo woy jawa

dana ba”ate gawajjo loosate

dandoo hoolano hoogguro
gawajjote kiiso baatooshshiranna
wole horo aate hegeraame boco

bisu gawajjo gede kiirranni.

3. Mootimmate loosaasine

wommete seerira worroonnihu

bisu gawajjo jilbi konne quwa
cinaancho quwa 2 garinni loosu

aana hosanno.

4. Mootimmate loosaasinchi
iillitinosi

ikkiro

gawajjonni  reyinoha

mootimmate loosaasine
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treatment properly or by not
complying with the doctor's
order, the treatment and leave
will be terminated according to
sub-article (1) and (2) of this

article.

6. The office shall issue an
implementation instruction on
the of medical

expenses referred to in sub-

payment

article (1) of this article.

59. Injury Pension and

Injury Allowance

1. Any civil servant who has
lost his permanent full or
partial ability to work due to a
injury
be protected by the

work-related physical
shall
rights and benefits provided
by the Civil Service Pension

Law.

2. An that causes

injury

severe physical or severe
considered
disability

of

disfigurement is
permanent partial
the

for purposes

compensation and other
benefits, even if it does not
result in loss of ability to

work.

3. The determination of the

amount of disability

prescribefl/l_aL_the Public
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wonote seeri garinni wommete

baatooshshe baantanni.
60. Giwiru Baatooshshe Gatisa

Konni lallawi quwa 59 garinni

baantanni baatooshshi aaninni

giwire hattono
asaleho

baatooshshira woy qoossote anni

dimurranni;

amada woy  asalu

woleho sayisara didandaanno.

61. Sayikki Bisinni Xa’minanni
Kiisote

Baatooshshe

1. Loosaasinchoho iillitinosi
gawajjo sayikki bisi huno
korkaatinni iillitinoha ikkiro
mootimmate loosu mini
loosaasinchoho fushshino fulo
jilba gawajjo iillishshino
bisiwiiinni kiiso xa’mirate goosso
heedhannosi.

2. Loosaasinchu gawajjo
iillishinosi bisiwiinni kiiso

adhinoha ikkiro loosu mini quwa

S9cinaancho quwa (1) nna (3)
garinni fushshirino fulo
loosaasinchu damoozi aaninni
muranno; loosaasinchu adhino

kiiso bikki loosu mini fushshirino
loosu
sayikki

bisiwiinni xa’mira dandaanno.

fulonni ajjinota ikkituro

mini badooshshe
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Employees' Pension Law shall
apply to the implementation of

sub-article (2) of this article.

4. In case of death of a civil

servant due to injuries

sustained, pension shall be
in
Civil

paid to his successors

accordance with the

Servants Pension Act.

60. Regarding Exemption

from Taxation

Payment made under Article
59 of the act shall be exempt
from tax; nor can it be seized
or set off on account of debt orl

transferred without right.

61. Payment of
Compensation Due from a
Third Party

1. If the damage caused to the
employee is due to the fault of
a third party, the government
office will have the right to
claim compensation from the
party that caused the damage.
to the extent of the expenses
incurred by the employee due

to the damage.

2. If the employee has received
compensation from the party

who caused the injury, the

office will deduct the expenses
eaz S
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MOOTIMMATE LOOSAASINCHI
TAJE AMADOOSHSHE

62. Hallanyu Fayle Maareekko

1. Aye goggowu mootimma loosu
mininna biiro mittu mittunku

mootimmate

loosaasinchi woy
yannate geeshshi loosaasinchi
tajubba yannillite doogonni

tantante amaddanno.

2. Biiro konne quwi cinaancho

quwa (1) garinni sonkannita

mannu wolqga taje konne

lallawa  ha’runsite
biddissa

harunsitinota ikkase buuxatenni

lallawanna
fultino wodhonna

boorressitanno.

3. Aye mootimmate loosaasinchi
umisi fayile giddo noo taje woy
naqqgaso la”ate woy koppe adhate

O0SS0 NOosi.

4. Hajo la’annonsa gashshootu

loosaasine gobbaanni
loosaasinchu sumuumme
nookkiha, yoote mini hajajonni
woy seerunni worronnihu
gobbaanni aye manchino
mootimmate loosaasinchi fayile
la”ate didandaanno.

B; Mootimmate loosaasinchi
affanno gede assinoonnisikkita

woy kulloonnisikkita borrote taje
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63. Pau It

from the employee's salary
according to Article 59(1) and
(3) of the decree; if the amount
of compensation received by
the employee is less than the
cost incurred by the office, the
office can claim the difference

from the third party.
Part Seven

File Management of

Government Employees
62. Private archive

1. Any regional government

office and its office shall
organize and keep relevant
information about each civil
servant or temporary worker
in a modern manner.

2. The office shall confirm that
the human resource data sent
to it in accordance with sub
article (1) of this article are in
compliance with this decree
and the iAnstructions issued to
implement the decree.

3. Any public servant has the
right to see or take a copy of
the evidence in his personal
file.

4. Except for the relevant
administrative personnel, no

person shall have access to

the personal files of the public
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woy naqgaso hallanya fayilesi

giddo wora didandiinanni.

63. Mootimmate Loosaasine

Taje Tantanate Biilloonye
1. Biiro:

a) Qogqowu deerrinni mannu jiro
massago taje amanyooti taalu

garinni loosu aana hosanno gede

assa;

b) Qoggowunni deerri
mootimmate loosaasine taje
amandanni yannillicha

amadooshshe tantana;

¢) Mootimmate loosaasine la’anno
istatistikete taje gamba assa, raga
amadisiisanna fincate biilloonyi

noose.

2. Aye mootimmate loosu mini

biirotenni tantannanni mannu
jiro taje yannillichu amadooshshi
tantanora  taje

yanna agare

sowaate gadadi noosi.

3. Aye loosu mini mittu mittunku

loosaasinchi taje biirote sowaa

noosi.

GAFA SETTE
QOOSSONNA GADACHO

64. Mootimmate Loosu Minna
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64. PooTINT ov/rlf AT

servant  except with the
consent of the employee, a
court order or as prescribedl
by law.
5. It is forbidden to keep
the

personal file that the public

written  evidence in
servant has not been informed

of or has not been informed

about.
63. Responsibility for
organizing information of

public servants
1. The Office: ,
that the human

a. ensure
resource management
information system = is
implemented consistently

at the regional level.

b. organize a database of
regional government
employees,

c. It is  responsible for
collecting, compiling and
disseminating statistical
information about:

government employees.
2. Any government office is
obliged to send information to
the human resource database
organized by the office in a
timely manner.
3. Any government office must

send the information of each

employee to the office.
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P Favph: T SALY T | 64 Responsibilities of
geechuwa agarante heedheenna
. . ATFMOE it oY3iarye | Government Offices
aye mootimmate loosu mini: ) o
i —_— loosaasine | P77 o o - | Subject to the responsibilities
e boolise, | P A SALIET eI A set forth in other legal
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responsibilities;
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2. Loosu mini loosu gooxeessi aye
dani amma'note assootubbanni
co'icha ikkasi buuxate;

3. Mittu mittunku mootimmate
loosaasinchira loosu tittiro
xawishsha aatenna loosu mixo
kaima assatenni
loosaasinchunniha loosu
jeefishshi guma keenate;

4. Mootimmate loosaasinera
loosoho hasiisanno uduunnicho
shigishatenna horoonsi'nanni
gara afisiisate;

5. Loosu qooxeessi mootimmate
loosaasine fayyimmanna

hobbaatira injiinoha assate qeechi

noosi.

65. Mootimmate Loosaasine
Gadacho

Aye mootimmate loosaasinchira
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1. To ensure that government

employees have sufficient
understanding of government
policies, strategies and laws;

2. Ensuring that the work
environment of the office is
free from any kind of religious
activities;

3. give a job description to
each government employee

and to measure the employee's

performance based on the
work plan;
4. Providing government

employees with the tools they
need for work and informing
them of their use;

5. He has the responsibility of
making the work environment

suitable for the health and

safety of government
employees.
65. Obligations of public
servants

Any civil servant shall have

the following duties;
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aantete noo gadacho | 1. AMUNG AN @039~ | 1. Being loyal to the people .
heedhannosi: FOPY go P3G PR PNARY Ty | and  the constitution and
1. Dagatenna Bayiidi Seerira AL vespecting the rule aflav;
ammanaminoha ikkanna seeru 2. auyl poyemmpfay | 2. Effectively implement the
aliidimma ayirrisate; wFS Z00PTr ngd- | 1aWs and policies issued by
Pl age the government;

2. Mootimma fushshitanno 3. N99GTO9° Ut WSS 3. Serving the people and the
seerubbanna poolise VICH PAREAD POIINIA ; country impartially in any
ikkadimmatenni jeefisate; situation;

3. Aye ikkitonni dagoomahonna

gobbate taalo owaante aate;

4. Wo'ma egennosinna dandoosi

dagate owaantera hosiisate;

5. Loosu tittirshinni
Xawinsoonninna muli sooreessi
seea  harunse aanno hajajo
jeefisate;

6. Aye daninni loosu basera hojji

ammanosi woy amma'nosi

Xawisanno assoote assa hoogate;

7. Fojoho yine bandoonninna
loosu korkaatinni afino loosu mini

fojo amadate;

8. Owaatamaanote mereero koo-

teemmate, afuu, ilamate,

ammanote, poletiku laooshshi,
bisu gawajjo woy wole badooshshe
kalagqanno ikkituwanni

badooshshe assa hoogate;

9. Loosu minira aanno owaante
daninni

ledo

Xeisanno woy  aye

gaamamino loosi

4. avh Harp G The @y
AN WINTNT POIPAN

5. 0¢- NCHS PFavphl -39
NrPcn  dAso- YoLAma-;
hIP TONH Pand A9°

6. N5 Tm-9° U3 Nr7e- N
AL PN ATIET LY
ALTITET YO PANCEY ARG
AN A9°

7. Lam.C o FNAm- ERARS
e KoM, COPTo}
Yoo g g (L EF POm.CT
Paomd

8. M MIAIT aohhd 0PJF
ki £ mic: ny 2oy«
N7°Ath  hevAhhl i (QahA
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N°%.4.17<- U3 2T oofpe
Lhaof A9
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NN PLeAEN @Y
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~Me D20 MIeLT ogge
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4. To use all his knowledge
and skills for public service;

S. To carry out the legal orders
given by the immediate’
supervisor as indicated in the
work list;
6. Not performing activities
that reflect his personal beliefs
or religion in the workplace
under any circumstances;

7. To protect the secrets of the
office, which are identified as
secrets and which he learns
on the occasion of his work;

8. Not discriminating between
users on the basis of sex,‘
language, race, religion,
political opinion, disability or
other differences;

9. Not to do any other work
that hinders the service
provided to the office or is in
any way contrary to the work
him

assigned to

or

his

inconsistent with

government employment;
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kiphamanno woy mootimmate | 22¢- PAaohd-1-: 10. Not to use the work for the
loosaasinchimmasi ledo | 10. s~¢@3 AZAth TPoo. | political benefit and therefore
harannokki aye wole looso loosa | gpoypas NH.v9°  9°h3 e | not to discriminate;
hoogate; AL PATDLAI®: 1l Not requesting or
Sn—1 Jein.g. | accepting any kind of gifts or
10. Loososi poletiku  horora 1. (o370 WA E " pbl . fy " .
o . valuables for the services
hosiisa hoogatenna konni | A L7 AT o ‘
rendered or expected to be
kaiminni badooshshe assa | A7Lm0+@- NINI0T - hp
- rendere the government
hoogate; PO LT AMS @y ¥ govern
. 3 employee;
PO PAT@ TICT  LAaomPP
11, Mootimmate 12. To properly use and
_ _ o ) MLI° LAooPIA i o )
loosaasinchimmasinni uyino woy . maintain the equipment and
, 12. A~¢ “ThSof eFam-1-3 ,
aanno gede agarranni owaante facilities provided for the

aye dani afansha woy aye waagu

nooricho xa'ma woy adha hoogate;

12. Looo harisate uyinoonni

uduunnicho ragunni

horoonsiratenna agarate;

13.

loosu ledo amadisiisaminohunni

Echi-Ay-V/Eedis gobbaanni
ikkadu korkaatinni hikkiminnu

buuxo assiranno gede
mootimmate loosu mini xa'miro

buuxote shigate;

14. Loosu qooxeessi hobbaatenna
keeraanchimma agarate fultino

biddissuwa ayirrisate.
66. Asalu Xa'mamooshshe

Aye mootimmate loosaasinchi
loosoho uynoonnisi uduunni aana
iillitanno gawajjo woy hunora
asalunni xa'mamannohu gawajjo
woy huno loosaasinchu de'nenni

woy afanni hee’re loosino asssooti

L TASZE TS aoINTe BT
Na700 Paom$b9°G PaomP ;

13. ha't AL N/ (NG
hwveam 24 REPN e
el Punges  9°Cavd-
AIBELCT Novy 0T aoprl g
bk AmPP A9°Covd- Pavp i
14, hAM¢- Rhan,  Lu7rhs
a3l TN

aoaud, @ Py POINC::

fom-

66. 104 PoomP¥® SALYT

S M LATOR A 7 b 11 U SRV TV S
hso¥  0Famr
aoU{LP PTG g INIPOT AL,
N9LCH 1% mEI° T4
no& mpe UL 5k
meg° T4 nwé 15 m-
TN @@9° P FNAe
Ntéboo &CUT N30T PLLN
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performance of work;

13. Except for HIV/AIDS, to
submit for examination when
requested by the government
office to conduct a medical
examination with sufficient.

reason in connection with the

work;
14.  Complying with the
directives issued for the

protection of health and safety

in the work environment.

| 66. Liability for Debt

Any civil servant shall be held

liable for any damage or
destruction caused to the
equipment and facilities

provided for the performance
of his work, if the damage or

destruction is due to the

employee's negligence or

willful act.
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korkaatinni iillitinoha ikkirooti.
GAFA HONSE

DISIPPILIINETE QAAFONNA
KOFFEENYA TIRRANNI

AMANYOOTE
Cinaancho Gola Mite
Disippiliinete Qaafo

67. Disippiliinete Qorichi Hexxo

illachi

mootimmate loosaasinchi loosino

Disippiliinete qorichi

disippiliinete xe'nenni gaabbe
laooshshesinna amanyootesi
woyyeessatenni ikkado
loosaasincho ikkanno gede
dandiisiisate WOy
woyyaawannokkiha ikkiro
geegiissateeti.

68. Disippiliinete Qorichi
Dananna Gaamo

1. Disippiliinete =xe'ne loosino

mootimmate loosaasinchi hunosi

bikkinni aantino gorichuwa
giddonni mittunni
qorichishamanno.

a) Afuu qorophishsha;

b) Borrote qorophishsha;
c) Tonaa ontu barri geeshsha
iillanno damoozu qoricha;

d) Sasu agani geeshsha iillanno
damoozu goricha;

e) Lamu diri geeshsha ikkitanno

heA Hm™
PAATAT ACI°BOTF AS
PPLd it

T RN AL
PALOTAT ACTAPT
67. PANOTAT T+ A7
PA.NTA Y UEE 977
Ca 3ol W@ N4 Aaoa-

PANTAT 0T 06+
NhgoAnhES NA2Y-9°04-
LY LA AN Ak Wby
A1 ATINT A mey°

PRSI PSS ATY ATINSOT
Ta»-::

68. PANTA? M 3L4PTS
haof2A)

1. ?80TA 7 24T PhAao
Poo il Wity WiILT4k
nnel heLhia-T PPT
M8 AONINT BTAN:

U) VPN TNNmibd s

A) PR G CIMIPLe

) Adh  Amré AP0
Loo@ ]l PUULCNH oo™
ao)hdh w0l oG Lol

PILLCH oo

w) Adh Ul Gavl ATLLCH
Wb Mo LA RS Lavall NT
R

) hrd 10N

Section Nine

Disciplinary Measures and

Complaint Redressal
Subsection One
Disciplinary Measures

67. Purpose of disciplinary

punishment

The purpose of disciplinary~
punishment is to enable the
civil servant to repent of his
disciplinary defect and correct
his attitude and behavior and
become a competent employee
or to dismiss him if he is

found to be irredeemable.

68. Types and classification

of disciplinary punishment

1. A civil servant who commits
a disciplinary offense may be
punished with one of the
following punishments
depending on the severity of

the offense;

a) verbal warning;
b) written warning;

c) A punishment up to fifteen

days' wages;

d) A punishment up to three

months' salary;

e) Reduction in job status and:
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yannara loosu deerranna
damooza woffi assate;

f) Loosunni geegiissate.

2. Konne quwa cinaancho quwa 1

(c)

gorichuwa

(@) - geeshsha worroonni

shota disippiliinete
gorichuwa hunda gaamantanno.

3. Konne quwa cinaancho quwa 1
(d -

gorichuwa

(f) geeshsha worroonni
jawa  disippiliinete
gorichi hunda gaamantanno.

4. Konni quwi cinaanchu quwi 1

(e)

damoozunni

garinni loosu deerrinninna

woffi assatenni
qorichishamino mootimmate

loosaasinchi  qorichu  yannasi
gudiro:

a) Qorichishamasi albaanni
amadino loosu madawe ledo taalo

ikkitino fano loosu madawe
heedhuro deerru lopho jeefishhi
biddissi hasiisikkinninna

b)

amadino loosu madawe ledo taalo

Qorichishamasi albaanni

fano madawe hoogguro fano loosu

madawe afantanno yannara derru

lopho jeefishshu biddissi
hasiisikkinni loosu madawera
gaamamanno.

5. Aye mootimmate loosaasinchi
disippiliinetenni  qorichishamihu
gedensaanni qorichu borreessote
ikke

taje amadamannohunna

aanasi shigara dandaannohu:

2. Y APk
1(V)  &hh () PFHZNST
NPT AN PLATA? PAET
FNAD: Lavgh-:

3. MY AreA 00 AR
1(eo) A0h (&) PFHANST
$OT haL ¢80 TAT PAOET
TNaar GavLnf-::
4. (Y APR

00 hTPR

100 ArPR

1(w)  eowld hwd-  LLES
Lao@l NP NTILLT b
Cav y Qs W lrE Pear]-
Ma? NEMTPP:

v) heodMk 04T SR
ninca- e aofAl IC

TavAAL novl P4 ovfAl hA
LAT°II° Feno1e PLLE 0L
hEARI® avavld @ RGE

A)  heodAll: N4 GHT
nindam- ¢2¢- anfdl D0
+taodA L, PP haVl P
aofAl  hETT Revls P
aofl-  (-FTT W LA
TeT1e PRLE OVl hAART®
aoavl P (e avfl AL
A18.avfAl RRLIN:

5. T @90 Pav T

weeldE NGATAT hhdm NpA
PVE: NShCey - APLSG
AmennT LoLTFA@-:-

U) PAN CAOTAT PO hUPy
PE hrodunl P B9
AU-AT Gaor]-t

salary for a period of up to
two years;

f) Dismissal,

2. The penalties listed in sub-
article 1(a) to (c) of this article
shall light
disciplinary penalties.

be classified as

3. The penalties listed in sub-
article 1(d) to (f) of this article

are classified

as severe

disciplinary  penalties and
salary according to sub-article
1(e) .of this article, completes
his sentence.

4. When a civil servant who
by

lowering his job status and-

has been  punished

salary in accordance with

subs-ection 1(e) of this article,

completes his sentence;

a) If there is a vacant position
similar to the position he
held before the

punishment, without any

further promotion
instructions and;

If there is no vacancy

similar to the position he

held the’

the

before
punishment, when
vacancy is found, he will be
assigned to the position
without any further
promotion instructions.

5. After

any  government
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a) Shota disippiliinete qoricha
ikkiro qoricha murroonni barrinni

kayise lamu dirira;

b) Jawa disippiliinete qoricha
ikkiro goricha murroonni barrinni

kayise ontu dirira ikkanno.

69. Jawa Disippiliinete Qoricha

Harunsiissanno Huno

Aantete worroonni huno jawa
disippiliinete qoricha
harunsiissannoreeti:

1. Seeru garinni uyinoonni hajajo
ayirrisa hoogatenni, de'netenni,

afanni dunkatenni

woy afanni
loosu harinsho woy mootimmate
poolise harunsa hoogatenni loosu
aana gawajjo iillisha;

2. Hajo afanni heere keeshshiisha
woy hajamaano raateessa;
loosamannokki

3. Loosu gede

assa woy loosu loosamannokki
assitannori ledo halama;
4. Shotu disippiliinete qorichi

qaafonni seejjama giwe ikkadu
korkaati noosikkiha duucha hige
loosunni gata woy loosu sa''aate
ayirrisa hooga,;

5. Loosu basera gibbo gayisatenni

ganama,;
6. Rosantino agattonni
dimbatenni woy jalli assitanno

xagga adhatenni looso gawajja;
7. Muishsha adha woy uyinasira

xa'ma;

A) g PANTAT PO oy
POE oMt B9
ARTDT GavlT BIPGA::

69. hag PAOATAT T+
foLean e T4PT

oL EAl TERT e
PEATA T PO ¢79.e00TA
T4AT GFar:

1. hI2P TANNT AATTRNGE
NENFYTT Neop19°:  @R9°
1 Aae PAweC MY
27T @e9e ol
AN QAaohbdh (e AL

NN 71840

2. TECTF P NAe NPT
@MLI° ONTFECTF TV
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Moh @@Ly helfaorhl 2C
aoMC §
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07 ooILA

74 N aop(IA mege

Are.AM@ aomeP

employee is disciplined, the
punishment can be kept on
record and referred to:

case of a

aj In simple

disciplinary  punishment,
two years from the date of

the punishment;

b) In case of

disciplinary

severe
punishment,
the punishment shall be for
five years from the date of

its determination.

69. Offenses Leading to
Severe Disciplinary
Punishment

The following offenses are

serious disciplinary offences;

1. Misconduct at work by

disobeying a legal order,
neglecting, violating, or
willfully failing to follow
procedures or government
policy;

2. Deliberately delaying cases

or exaggerating victims;
3: Deliberately  disrupting
work or cooperating with those
who disrupt it;

4. Repeated absenteeism or

non-compliance with working

hours without being corrected
by

measures,;

simple disciplinary .
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8.Loosu basera dagate mooraalera
gobbaanni higino assoote loosa;
9.Mooraanchimmate woy ammana
xeisate assoote loosa;

10. Awaawurate assoote loosa;

11. Loosu mini uduunni jajji aana

afanni  here woy de'netenni
gawajjo iillisha;
12.Biilloonye doogiweello

horoonsira;

13. Loosu basera koo-teemmate
ugga woy seyanyo iillisha;

14. Konni quwira worroonniri ledo
taalo afidhino
disippiliinete xe'ne loosa.

70. Disippiliinete Qaafo Adha

ayirrnye wole

1. Aye mootimmate loosu mini
disippiliinete qoratto
hedo

loosu mini aliidi massagaanchira

assitannonna  gumulote

shigishshanno disippiliinete

komite uurrisa hasissanno.

2. Disippiliinete goricha aye yoote

mini gumulo agarrikkinni woy
harunsinikkinni gumullara
dandiinanni.

3. Biiro disippiliinete jeefishshi
biddissa

dandiitanno.

tittirshu fushshitara

71. Loosaasincho Loosunni Kie

Keeshshiisha

8. N/¢- NF ANHA 9°4-A
Fbln PP LCUT avd A9C:
9.°0N @R PATT
TPEEN £CUT vl A9°:
10.9773-00 @29° PU1NCNC
LCUT g0 A9°:

1. Qoo ef Wk el AL
rr  Nac oL NEATTYT
45T TILdn:

12, NA2AG ANATON
aoM4P* i

13. 2é- N AL P T77hA
MEI° T avld P9

14. (LY A%PR heFlcis T o¢
FaodO g, hNLT LA AA
PAATA T FENT avd A9°:

70. PANTA? ACPE AANE
1. 9 EM-9° P a9 ool

a0l (Wl oufNE PRNTAG
P°Covd- PULENULG PO
VAN Aaopef el PNAL DAL
POLEPCN  PRNTAT  holek
TREI hANT

2, PR.NTNT Pt
POTFE @IS CL I @A

ALMANT L9 aghtdh Aoh?

AN
3. NCo PRANTAT hLARY
neulc aoagod,§ Nn.Lmm
LA

5. Cousing fighting violently in
the workplace;
6. Abusing work through

habitual drunkenness or drug

addiction;

7. Accepting or soliciting
bribes;

8. Acting against public
morals in the workplace;

9. Committing acts  of

plagiarism or defamation;

10. Committing any act of
deception or fraud;

11. Deliberately or negligently.
causing damage to the
property of the office;

12. Abuse of power;

13. Sexual harassment or
assault in the workplace;

14. Committing any other
disciplinary offense of similar
gravity to those listed in this
article.
70.

Action

Taking = Disciplinary

1. Any government office must
establish a disciplinary
committee that conducts a
formal disciplinary
investigation and submits a
decision proposal to the head

of the office.

2. Disciplinary punishment

may ’b;c,, ,Ln:gpp_sef without
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1. Aye mootimmate loosaasincho

loosunni ki’ne keeshshiisha

dandiinannihu:

a) Huluullammoonnisi hajo ledo

xaadooshshu noonsa naqggaso
horote  gobbaanni  assatenni,
maaxatenni woy hunatenni

goratto gufisanno, woy

b) Mootimmate jajji aana ledote

gawajjo iillishanno;

c) Qaxxaro shigginosi huno

ayirrinyi kaiminni wole loosaasine
kisanno

mooraale woy

owaatamaano daga loosu mini
aana heedhannoseammana

shokkishanno, woy

d) Loosantino yinoonni huno
loosunni  geegiissiissanno  yine
hendirooti.

2. Konne quwa cinaancho quwa 1

garinni mittu loosaasinchi

loosunna damoozunni kiame

keeshshara dandaannoha lame

agana sa’'inokki yannaraati.

3. Konne quwa cinaancho quwa 2

garinni loosunna damoozunni

kiame keeshshanno gede

assinanni mootimmate

loosaasinchi loosunni kiame

keeshshanno yannanna kiamino
mini  aliidi

korkaata loosu

sooreessi woy rigiwamaanchisinni

71. Wt hé h1A
nNAZ180-T
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waiting or following the
decision of any court.

3. The office may issue
detailed guidelines for the

implementation of discipline.

71. About Suspending an

Employee

1. Any government employee
can be suspended from work

for:-

a) Obstructs the investigation
by

concealing

tampering with,

or destroying
evidence relevant to the

suspected case, or

b

causes additional damage"

to government property;

c) Affects the morale of other
employees or distorts the
public's trust in the office
based on the gravity of the

alleged offense, or

d) The crime that is said to
have been committed will
result in dismissal, when it

is presumed.

2. According to sub article (1)

of this article, an employee

may be suspended from work
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borrotenni xawinsa hasiissanno.

Hattono, biirote affinotenni xawisa

hasiissanno.

4. Mootimmate loosaasinchi
gaxxaro shiqgginosi disippiliinete
huno korkaatinni loosunni
geegiissamanno gede gumula
hoongiro kiote yannara
baantisikkinni gatino damooza

galloweelo baantannisi.

5. Mootimmate loosaasinchi
loosunni kiamasi kiote ledo
xaaddannokki wole qoossonna

gadacho jeefishsha dihooltanno.

6. Konni quwi cinaancho quwi 2

WOro heedhurono loosunna
damoozunni kiame keeshshino
loosaasinchi loosunni

geegiissamanno gede woy konne
quwa cinaancho quwa 4 garinni
damoozu baatamannosinna
loosoho higanno gede assinikkinni

kiote yanna gooffuro:

a) Keeshshate korkaati
buuxate

ikkiro

disippiliinete gaxxaro

harinsho xurgimmanni

mootimmate loosaasinchi boco

damooza baantannasi, woy

b) Keeshshate korkaata ikkinohu
mootimmate loosaasincho umosi
ikkiro kio mittu agani geeshsha

seedanna
aliidi

damooziweello gede

loosu mini sooreessi
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exceeding two months.

3. According to sub article(2)
of this article, a government
employee who is suspended
from work and salary shall be
notified in writing by the head
of the his

representative, and the office

office or
shall be notified in writing of
the period of suspension and

the reason for the suspension.

4. The unpaid salary during
the suspension shall be paid.
without interest, unless it is
decided to dismiss the civil
servant due to the disciplinary

offence.

5 The civil servant's
suspension from work does
not prevent his other rights
and obligations that are not
related to the suspension.

6. Despite the provisions of
sub article(2) of this article, if
the period of suspension ends
without the worker being
suspended from work and
salary being dismissed or his
salary

returning

being paid and

to work in
accordance with sub article(4)

of this article,

a) If the reason for the delay is
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gumulara dandaanno.

7 Loosunninna damoozunni
kiame keeshshino mootimmate
loosaasinchi loosunni

geegiissamanno gede woy konne
quwa cinaancho quwa 4 garinni
damooza baantannisinna loosoho
higanno gede assinikkinni
umitino ikko seedinsoonni kiote
yanna gooffuro loosunna damoozu

kio kaeenna disippiliinete gaxxaro

la’ama  suffanno. Ikkeennano
keeshshite korkaata ikkitino
komitete miillanna loosu

sooreeyye disippiliinete hunonne

xa’mantanno.
72. Ittishshu Yanna

1. Shota disippiliinete qoricha

harunsiissanno huno loosino

mootimmate loosaasinchi loosino
huno afantu barrinni kayise lewu
agani adha

geeshsha  gaafo

hoongiro disippiliinetenni
dixa’mamanno. Ikkeennano
worroonni

adhinokki

yanna giddo qaafo

loosu sooreessi

xa’mamannoha ikkanno.

2. Jaddotenni xa’misiissanno jawa

disippiliinete goricha

harunsiissanno huno loosino

mootimmate loosaasinchi jaddote

gaxxaro shiqishate jaddote

seerinni worroonni ittishshu

AN} LTAA::

6. hwdq Loaoarll A2 PHY
ooyl ey herd-
AIRASOT ©@9° (Y AR

00 ATPR (4)  eowlr
Laoil: Ar8.hé.amg me.
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investigation of the
disciplinary case, the civil
servant is being paid half
his salary, or
b) If the reason for the delay is
the civil servant himself,
the head of the office rnay‘
decide to extend the
suspension for up to one
month without payment of
salary.
6. If a government employee
who has been suspended from
work and salary is dismissed
or his salary is paid and
returned to work in
accordance with sub article (4)
of this article, if the normal or
extended period of suspension
is completed, the suspension
from work and salary will be
lifted and the disciplinary case
will continue to be heard;
However, committee members
and officials responsible for
the delay will be liable for
disciplinary offences.

72. Period of the Grace

1. A civil servant who commits
a minor disciplinary offense
shall be liable

disciplinary action if no action

not for
is taken within six months
from the date of discovery of

however, the
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yanna  giddo

Jaxxarama

disippiliinetenni
hoogiro  hunosinni
dixa’'mamanno.
3. Jaddotenni xa’misiissannokki

jawa disippiliinete goricha

harunsiissanno huno loosino
mootimmate loosaasinchi wodho
sa’ate gaxxaro shigishate jaddote
worroonni ittishshu
giddo

gaxxarama

seerinni
yanna disippiliinetenni
hoogiro  hunosinni
dixa’'mamanno.

4. Konne quwa cinaancho quwa
(2) nna (3) worroonni disippiliinete
qaxxaro ittishshu yanna
heedhurono disippiliinete gaxxaro
shigishate geechi noosihu loosu
sooreessi huno loosamase afi
barrinni kayise lewu agani giddo
gaxxaro

shigisha hoogiro

disippiliinete hunonni
xXa’'mamanno.

5. Aye mootimmate loosaasinchi
woxu ledo amadantino goossosi
hajo la’anno bisira lewu agani
giddo

shiqgisha hoogiro

ittisantanno.

Cinaancho Gafa Lame
Koffeenyu Shigqonna Tiro
73. Koffeenya

Konni cinaanchu goli jeefishshira

“koffeenya” yaa  mootimmate

loosaasinchi muli sooreessinni

‘Tt AU
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T4t Pé.Aoo Pao 3T
el PN a0 FAAGTY hNY
S A No77EAN h
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official who does not act
within the set time limit will

be held responsible.

2. A civil servant who commits

an offense that

requires
serious disciplinary
punishment, including a
criminal one, will not be liable
for the offense if he is not
disciplined within the grace
period set by the criminal law
to file charges of the crime. l
3. A civil servant who commits
an offense that does not
require a serious disciplinary
penalty shall not be liable for
the offense if he is not
disciplined within the grace
period prescribed by the
criminal law to file a charge of
violation of rules.

4. Despite the grace periods
for filing disciplinary charges
(2)

the

stipulated in sub-article
and (3)

relevant

of this article,
official who is

responsible for filing
disciplinary charges shall be
liable for disciplinary offense if
he does not file the charges
within six months from the
the

date of discovery of

offense.

5. Any government ernployeé
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woy hajo la’anno loosu sooreessi
ledo assanno hasaawinni tirama
dandiitinokkinna rosantino
buuxate harinshonni dawaro afira
Biiro

hasiissanno ku’laatooti.

tittirshunni  jeefishshu biddissa

fushshitanno.

74. Koffeenyu Shiqqonna Tirote

Hexxo

Mootimmate loosaasine koffeenyu
shigqqonna tirote aamamooshshi

aaninoha illachishanno:
1. Koffeenyaho rakkino tiro aa;

2. Koffeenyaho kaima ikkitanno
soronna laanfe taashshanna 3.
Baalanta mootimmate loosaasine
taalloonyunni koyisa

dandiisiisannonna farcote injiitino

loosu harinsho diriirsatenna
biifino loosu xaadooshshe
kaajjisha.

75 Koffeenya Buuxxanno
Komite Uurrisa

Aye mootimmate loosu mini
mootimmate loosaasine

shigishshanno koffeenya haadhe
buuxatenni gumulote hedo loosu
aliidi

shigishshannota

mini sooreessira
koffeenya

buuxxanno komite uurrisa noosi.
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PPLF>  hMé hoLta-

financial rights to the relevant
body within six months will be

suspended.
Subsection Two

Complaint Submission and

Resolution
73. Complaint

For the purposes of this sub
article, "Complaint" means a

complaint of a public servant

that cannot be resolved
through discussion with his
immediate head or the

relevant official and must be
responded to through a formal
process. The

detailed

investigation

office  will issue

performance guidelines.

74. Purpose of presentation

and resolution of complaints

Complaint submission and
resolution of public employees
shall the

objectives;

have following

1. Providing prompt resolution
to complaints;
2,

omissions that may give rise

Correcting errors and
to complaints; and
3. To treat all government

employees equally and develop

a healthy working relationship
e .
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76. Koffeenya Buuxxanno | $4&32F afMNe- Py VY | by establishing a fair practice.

Komite Assoote COYPLA DALY AANT 75. Establishment of
1. nhITs avaol, ¢ o | Complaint Investigation

Koffeenya  buuxxanno  komite :

: - ATLA DRI WLARY Committee

aantetenni  worroonniri ledo

amadaminohunni mootimmate | 2 NooAV TG PPET Amand Any government office should

loosaasinchi shigishanno | 3 N#¥¢ AW AT | egiaplish a complaint

koffeenya buuxatenni gumulote
hedo shigishate geechi noose.

1. Seerunna biddissuwate tiro

woy jeefishshi;

2.Qoossotenna horote
agarooshshi;

3.Loosu qooxeessi
keeraanchimmanna hobbaati
ikkituwa,

4. Loosu gaamooshshinni deerru
amaamooshshi;

5. Loosu jeefishshi keeno;
6. Loosu sooreessinni iillitanno
gara ikkitinokki hekko;

7. Quwa 68 cinaancho quwa (1)(a)
nna (b) hunda worroonni garinni
adhinanni disippiliinete qaafo;
ikkito

8. Loosu la’anno wole

hajubba.
77. Gashshootu Gumulo

1. “Gashshootu gumulo” yaa

mootimmate loosu mini aliidi

sooreessi konni golira worroonni
hajubba lainohunni koffeenya
macciishshitanno komitenna woy
disippiliinete komitenni buuxante
hajubba

shiqgino woy

xaaddotenni seerunni uyinoonni

LUl U3

4. hord 9°005 L5 AT
5. ht”d- héAAY° 9°HG

6. N7¢- HAd hol4Aav- -FIN,
CAVY 1005 2T
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investigation committee that

receives the complaints
submitted by the government
employees and submits a
decision proposal to the head

of the office.

76.

Complaint

Functions of the
Investigating

Committee

The Complaint Investigation
Committee is responsible for
investigating the complaints
submitted by the civil servants

in relation to the following;

1. Interpretation or
enforcement of laws and
regulations;

2. Protection of rights and
benefits;

3. Workplace health and
safety conditions;

4. Job classification and
grading;

5. Performance appraisal;

6. Improper influence by the
employee;

7. Disciplinary measures,

taken in.—accorg\_a.nce with the
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wole hajubba aana borrotenni

aanno gumulooti.

2. Konni quwi cinaanchu quwi (1)

woro heedhurono mootimmate

sooreessi
ikko
gumulo

afirate

loosu mini aliidi

amanyoote agarikkinnino
afuunni aanno
loosaasinchunnita farco

qoosso buuxisiisate loosaasinchu

gaalu gondoorinni  buuxisiro
gashshootu gumulo gede
kiirantanno.

GAFA TONNE

MOOTIMMATE LOOSAASINE

GASHSHOOTU YOO MINE

78. Uurra

1. Mootimmate loosaasine konne

lallawa quwa 80 garinni
shigishshanno loosu yekkeero
macciishshe gumulanno
gashshootu yoo mini konni
lallawinni uurrino.

2 Gashshootu Yoo mini

shiggannosi kado buuxe gumulo

aanno shilootuwa heedhannosi.

Bz Mittu mittunku shilooti

biirotenni sommanni mittu
gambisaanchinna lame miilla noo

yooaano heedhannosi.

4. Gashshootu yoo mini yooaano

loosonsa loossanno ikkito, amada

@y Py a1
AILIT AN OeTFD NN
YA NEOIM WL ANTARC
@A LPme-A

e ANC
Pau 3t Wt @F AhtERC
SCL N
78. aog&y°
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AANS NG
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provisions of sub article (1)(a)
and (b) of Article 68 of the
Decree;

8. Other matters concerning
working conditions;

77. Administrative decision

1. "Administrative decision"
means the written decision
given by the head of a public
office regarding the matters
stipulated in this section in
the cases that have been
investigated by the grievance
committee or the disciplinary
committee or in other matters

directly provided by law.

2. Despite the provisions of
sub article (1) of this article,
the decision given by the head
of the government office
without observing the
ceremony or verbally is
considered as an

administrative decision if the
employee confirms the right to

justice for the employee.
Part Ten

Civil Service Adminstirative

Court
78. Establishment

1. An Administrative Court

has been established by this
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hasiissanno amanyootenna wole

ikkituwa biiro fushshitanno

biddissinni murranni.

79. Gashshootu Yoo  Mini

Biilloonyenna Loosu Qeecha
1. Gashshootu yoo mini:

a) Shiggannosi hajubba la’atenna

hajajonna gumulo aate;

b) Mootimmate loosaasinchi

gumulo aamantino yee qaalu

gondoorinni irkise

kado

shigishanno

haare la”’ate biilloonyi

heerannosi.

2. Gashshootu yoo mini aanno
hajajonna sayisanno gumulo aye
yoo mini fitaabeerete hajo aana
aanno

hajajonna sayisanno

gumulo gede kiirantanno.

80. Gashshootu Yoo Mine

La”aantanno Hajubba

Gashshootu yoo mini aantetenni
worroonni hajubba lae gumulate

biilloonyi heerannosi.

1 Aantino hajubba ledo

xaadinohunni mootimmate

loosaasinenni shigganno kado:

a) Seeru gobbaanni loosunni

kiama woy owaante uurrisa;

b) Jawa disippiliinete gorichi

gumulo;
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Poohml-:
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decree to hear and decide the
employment disputes
submitted by
employees in accordance with

Article 80 of this decree.

government

2. The administrative court
will have hearings to examine
and make decisions on the

appeals submitted to it.

3. Each trial will have a

presiding officer and two

judges appointed by the office.

4. Administrative Court
Judges shall be governed by
instructions issued by the
office regarding the conditions
of their work, the ethics they
and other

must maintain,

conditions.

79. Powers and Functions of

the Administrative Court
1. The Administrative Court,

a) Judge the cases
presented to him and give

orders and decisions,

b) The public servant shall

have the jurisdiction to
accept and hear the appeals
that he submits under oath

that a decision has been

made.




Affini Gaazeexa Kiiro ... Birra.., 2014 MD A &Y% 2Hm @ MC..YPF. .Y FF

No... oct... 2022

10 9.9 Affini Megazen

¢) Seeru gobbaanni damooza woy
wole baatooshshuwa amada woy
mura;

iillitino

d) Loosu korkaatinni

gawajjonni  burqgitanno qoosso

xeisa;

e) Quwa 76(7) worroonnihu
gobbaanni koffeenya buuxxanno
la”ante

afidhino hajubba;

komitenna gumulo

f) Looso aguranna owaantete taje

afirate shiqgino xa’'mo.

2 Yannate geeshshi

loosaasinenna uurrisinonsa
mootimmate loosaasine

heelliicho

seerinni
seeri illachuwa
harunsatenni uminsaha
giddooyidi biddissinni
loosaasinensa gashshitanno gede
fajjinoonninsa loosi minna giddo
loosaasine

gaxarante loossanno

shigishidhanno kado.

3. Gashshootu yoo mini kado

shiqgino  gashshootu  gumulo

buuxihu gedensaanni gumulo
kaajjisha, faaga woy woyyeessa

dandaanno.

4. Gashshootu yoo mini gumulo
loosu barruwa

kadote

uyihunni ontu

giddo gumulote koppe
shigishiraanchira woy loosu mini

rigiwaanchira iillanno gede assa

ao) (12 9°0 81 heLh 151
Pav'igh), ool aoAL A

W) (LY APE AR 76(7)

hhevph @ ONFEC  NPLs
AMS vl @ @Ay
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2. Orders and decisions of the
administrative court shall be
and

considered as orders

decisions of any civil court.

80.

the administrative court

Cases considered by

The Administrative Court shall
have jurisdiction to hear and

decide the following matters:-

1. Appeals submitted by

government  employees in

relation to ;

a) Unlawful suspension or
termination of service;

b) severe disciplinary action;

¢) Unlawful withholding or

deduction of wages or other

payments;

of

arising from work-related

d) Deprivation rights

injuries;

e) Except for what is
mentioned in article 76(7)
of this decree, from cases

that have been considered

and decided by the
complaint investigation
committee;

f) Resignation and request for

proof or evidence of service; ;
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Nnoosi.

5. Gashshootu yoo mini guma
hajo yekkeero aana aanno gumulo
Ikkollana

jeefonnita ikkitanno.

gashshootu yoo mini gumulo

Seeru SO1ro noose yee

yekkeeramannohu  yoote mini

gumulo iillitusihunni 60 barri
giddo kadosi goqgowu xaphoomu

yoo minira shigishira dandaanno.
81. Gumulote Jeefishsha

1. Aye goggowu mootimma loosu
mini gashshootu yoo mini uyino
gumulo iillitusihunni kayise 10

loosu barri giddo jeefisa noosi.

2. Quwa 80 (3) nna (4) garinni
yoote mini uyino gumulo 30 barri
geeshsha dijeefisantinoe yaatenni
ku’laato

shigishiro gashshootu yoo mini

gumulote horaameessi

gumulo jeefisiisanno gede

ooxeessu biilloonyi noosi
goggowu umindirimi yoo minira

sowanno.

3. Gashshootu yoo mini gumulo

jeefisiisinokki loosu mini aliidi
sooreessi loosu mininna
loosaasinchu aana iillitanno
gawajjora xa’'mamaancho
ikkanno.

¢h?  avil
?o%hé-nC @17 PRCE ok
oAy L4060 60 +7F @-0T
Ly AndA mPAL aCL
L1 9PLN LTAN::

AT AAe

81. f0-A\% h4ART

1. 919 fhan et
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Nk fama: @A L4000
(113 Y [N | PA +Gl 0T
ao A9° AANT:

2. NAPE. WibA 80(3) AG (4)
oWl GCL MWk famar
A% hAdh 30 +7  £40
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PalFLLC CE Lk @Awa-?
A8 LNERI AT nhnan:
AaoPaole  LL%  @CE& N
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3. PalvF8RC SCL NE7 @Al
L£ANL Aoo@ PaoNsf Nk PNAL
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nEA ANd- ATE

P e @ T1RLTS T16NH
82. Né&N 4L P4 @A
NAZI% LT
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2. Appeals submitted by

temporary workers and
workers employed in offices
that are allowed to manage
their workers by their own
internal guidelines following
the basic objectives of the Civil

Service Law.

3. After examining the
administrative decision
appealed against, the
administrative  court may

confirm, revoke or amend the

decision.

4. The administrative court
must deliver a copy of the
decision to the appellant or
the representative of the office
within five working days of

making a decision.

5. The administrative court's
decision on the merits will be
final; however, a party who
argues that the administrative
court's decision is wrong in
law can file an appeal to the
state supreme court within 60
days of receiving the court's

decision.
81. Execution of decision

1. Any regional government

office must implement-~ the

. T
dec1s;91_1,a£--the administrative |

”
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GAFA TONAA MITE

LOOSU SHEEMAATE MURANNA
SEEDISA

82. Meessi Fajjonni Loosu

Sheemaate Uurisa

1. Aye mootimmate loosaasinchi
aye yannara mittu agani balaxote
qorowishsha aatenni loososi umisi
dandaanno.

fajjonni agurara

Ikkeennano loosu mini

loosaasincho rigiwate
ikkiro

agani yanna agarrikkinni geego

mitii'mannokkiha mittu

fajjasira dandaanno.

2. Konne quwa cinnancho quwa
(1)

balaxote qorowishsha uyikkinni

worroonniha mittu agani

owaante muranno mootimmate

loosaasinchi  gadachosi  guuta
hoogasinni iillitanno gawajjora
hasiishshu garinni

fitaabeeretenna jaddote seerinni

xa’mamanno.

3 Mootimmate loosaasinchi
loosoho lowo geeshsha
hasiisannohanna  shota  gede
rigiwannoha afira
dandiinannikkiha ikkiro albillite
gaxaramanno loosu mini ledo
sumuu yaatenni loosaasinchu

agurate xa’mo shigishino barrinni

Naonm - /26 NP5 AAP
LTAND  IPS9° aoNdf  (k:
W Ty NdAn
PULTA hU'y Phe @4 i
ALMNT  NHET ALPLAT
LTFAN::

2. MILY &75P& 200 AreA (1)
Plavin-tary P o
PPLoLe  mieds  ALAT
NINDAET PRLM Cao ) ol
AT R | N BT VT LU O S
ATLLCAM- 18T ALl
N9l ch NG AS NOIEA KD
aow el TMPE BIPGA

3. Py po]-

Ao

W -
N2em A7 ANdALS NN
Aao el PUIREN PSS
(L) S R C R 01 oy | 1 2T VA
0 G Naoneq oy
Paop\ L Ly TOE Wi ar
egee hyivl
UL Ae-nge

haoAh 0T 4%
o ATLNNT
LTAAN::

83. Nchaog® et
A0 NAZIRLT

1. TR @g°
Wweers Nl
42(2) (4)
WM 0T oL - Aovavpf
haXa lchaoy® AR E
W AN TS S P AU TR

2. PP WrbP& 59(3) £7.91

Pao} ) o
WPE  WibR

meg° N-Favph--ar

court within ten working days

of receiving it.

2. According to Article 80(3)
and (4) of the decree, when the
beneficiary of the decision
states that the decision given‘
by the court has not been
implemented within 30 days,
the administrative court will
send the decision to the first
level court in the region to

enforce the decision.

3. The head of the office who
the

decision of the administrative

does not implement
court will be responsible for
the damage caused to the

office and the employee.
Part Eleven

Termination and Extension

of Employment Contract

82. Termination of

employment contract at will

1. Any government employee
may resign at any time by
giving

notice; however, if the office

one month's prior

can  easily replace the

employee, it may allow the

employee to leave without

waiting for the one-month

period.
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kayise sase agana sa’inokki | A7 MNP vy n~ém- | 2. A civil servant who
yannara seedisa dandiinanni. gon el 18] eesant | terminates his service without
- TP N ¢4@- | giving the one-month advance

83. Xissote Korkaatinni st s . :
ao gl hdeoda- (Ihhyveg | notice referred to in  sub-

Owaante Uurrisa ) )
T VA ALITT AADA clause (1) of this article shall
1. Aye mootimmate loosaasinchi kLM be liable for the damages

quwa 42 (2) woy (4) worroonni
yanna giddo loosoho higa hoogiro
korkaatinni

xissote owaante

murantanno.

2. Quwa 59 (3) woro agarante

heedheenna loosu korkaatinni

gawajjo iillitinosi mootimmate
loosate
ikkase

hikkiminnu naggasonni buunxiro

loosaasinchi hegeraame

dandoo hoonge

owaante uurritanno.

3. Quwa 26 (3) (b

assinanni soorrishshinni sumuu

garinni

yee loosate fajjaameessa ikkinokki
mootimmate loosaasinchi owaante

murantanno.

84. Dandoote Anje Korkaatinni

Loosunni Geegiissa

1. Wo'naalshu yanna gudino

mootimmate loosaasinchi loosu

jeefishshi gumi dandoote anje

leellishannoha ikkiro hasiisanno
dhuku dhaabbanyooti qajeelsha

uyineenna woyyaawa  hoogiro

owwante murranni.

2. Mootimmate loosaasinchi noosi

egennonna dandoo horoonsire

3. PhPE AMPEX 26 100

Wik (3)(h) aow -
N Aeo@ HO-®-C -FYeI9°F
AaodigT bPLH PAUY

Pav 3l WA WA
LA

84. NFad o °hi et
have 7SNt

1. foohé@ Wa+T LMG+d
Paoy 0T Wb nse-
heARI° oMk PTAS 270
HENTIEE Phdoe
TPIANT A2AMG P
FATF@- T NNFAAA ANk
Lk LMA::

2. Pav il Wiy P
oG Fhe
NFaofOT 26 AL Cr2¢-
héART" Nt+ht3g
AAOT L helmNear ameT
(115 2 S 1T R | B2 S S T
NN E SR LM

3. PHY ATPR H00 AEPR (2)
£191  NSCP’  AthFFL
ANl Gao T W T fre

M@

A Fmd oo

arm.k:

caused by non-fulfilment of

his duties, as appropriate,
according to civil and criminal

law.

3. When the civil servant is
essential for his work and
cannot be easily replaced, the
resignation request may be
extended for a period of not
more than three months from
the date of the employee's
application, in agreement with

the office where he will be

employed.

83. Termination of service

due to illness

1. If any government employee
is unable to return to work
within the period referred to in
Article 42(2) or (4) of this
be

decree, his service will

terminated due to illness.

2. Subject to the provisions of
Article 59(3) of the Decree, the
service of a civil servant who is
injured due to his work will be

terminated when it is proved
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gaamamino loosi aana loosu
jeefishshi gumi aantetenni sase
keenote yannara agarranni gumi
woroonni ikkiro dandoote anjenni

owaante murranni.

3. Konni quwi cinaanchu quwi (2)
woro heedhurono aantetenni ontu
dirira jawa loosu jeefishshi keeno
abbino

guma mootimmate

loosaasinchi loosu gumi keeno
gumi aantetenni shoole keenote
yannara agarranni gumi woroonni
ikka

hoogiro loosunni

digeegiissinanni.

4. Konne quwa cinaancho quwa
(2) nna (3) garinni mootimmate
loosaasincho loosunni geegiissate
dandiinannihu hasiishshu garinni
lallawi

worroonni loosu jeefishshi keeno

konni quwa 30 aana

illacha harunsatenni ikkanno.

85. Wolgate Aleenni Ikkino

Korkaatinni Loosunni Geegiissa

1. Wo'naalshu yanna gudino
mootimmate loosaasinchi wolgate
aleenni higino korkaatinni loosisi
aana leella hoogiro korkaatasi
mittu agani giddo loosu minira

egensiisa noosi.

2. Konne quwa cinaancho quwa
(1) garinni rippoorte assinoonni

mootimmate loosu mini aliidi

sooreessi woy rigiwamaanchisi

héARI° NS ol NPT
PINL Cao 3T Wl P e
hd.AA9° 7°HG
N-rhrr g AnhéT 1L
hel.mnea: o-mel N2 WAy
NvEeLC hrd A2ASNT-9°:

4. (LY AHPE 10-0 hrPR (2)
hq  (3) Pav i)l
WeEmy  hd- TINSNT
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ﬂoujd:’-

aArPR 30 AL Pldoomar;
PAve hdARIT IS 9NN
Nooh-hn IPGA::

85. ha®9° NAL (Y °h2fT
h#»é =St
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Pav 31 W hadye
NAg At °ntel  N7e
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e NA S oC I 0P
Aao2 48 (bl TTAMP AANT::

2. MLy 700 AR (1)
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Pao il ool P Wl PNAL
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ShG YT AohR wielFar
hwd- MFar Ag ehacnl
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Weoim Pao il websor
ST PuNLary PG avgAl
ANENT  @C  nevlr ALCT
aomN¥ AN reye

Pav ) ool W rEme Nnen:

by medical evidence that he

cannot work permanently.

3. A civil servant who refuses
to agree to the transfer in
accordance with sub-article
(3)(b) of Proclamation Article

26 will be terminated.

84. Dismissal for Lack of
Ability

1. If a civil servant who has

completed the probationary

period shows a lack of ability
in his work performance

having taken  appropriate

capacity building trainings, .

his service will be terminated.

2. If the performance of a civil
servant is below the expected
result three times on the job
assigned to him, the service
will be terminated due to lack

of ability.

3. Despite the provisions of
sub-article (2) of this article, a
government employee who has
high

evaluation

been receiving
performance

results for five consecutive

years shall not be dismissed
unless the performance
evaluation result is below the
four

result for

expected
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loosaasinchu loosisinni baxxino ac M o-0rT oL 40 | consecutive years,
korkaati wolqa aliidiha ikkasi | ha-Feoan hav 4 TASN T
. . ) . 4. Pursuant to sub article (2)
buuxiro mootimmate loosaasinchi CHAA::
) ’ and (3) of this article, the civil
amade keeshshino loosu madawe 3. PILY AFPR Thel AIPR 2)
| ) " e servant may be dismissed
ewu aganira fano asse agara| ,.. iy S
L e ¥ : £171 n.SC? Paoi from work, as necessary,
noosi. eennano, mootimmate o N _
1 iohi 1 \ sidd A&rim- nagdd oC AR following the purpose of
oosaasinchi lewu agani giddo
o _ . | #2e AL PAMTIAr  OANC | performance evaluation set
loosisira higa hoogiro loosunni o -
NIl WIS hmAmnT | out in article 30 of the decree.

geegiissa dandaanno.

3. Konni quwi cinaanchu quwi (2)

woro heedhurono mootimmate
loosaasinchi lewu agani aleenni

loosu aana leellinokkihu usuru

korkaatinni ikkironna
huluullammoonnisi jaddonni
keeraancho ikke fulinota
Xawissanno naqgaso shigishiro

mootimmate loosu mini noosi
fano loosu madawera albaanni
afiranni

baantannisi damooza

loosoho higanno assa noosi.

4. Konni quwi cinaanchu quwi (1)

WOro agarante heedheenna
wo’naalshu yanna gudino
mootimmate loosaasinchi
anfoonnikki korkaatinni 10

barrira rosantino loosu basenni

bairo 10 barri badooshshinni

aantetenni lame doyicho

egensiishshunni woshshame

mootimmate loosu minira
rippoorte assa hoogiro loosunni

geegiissamanno.

S. Konne quwa cinaancho quwa

POreN £C1T 1Y ddoopd
TINEE NPl Pao il oonl g

-k NA@ el Pave- ovgA)
+£9° AN Lhé.nm PINLDG
Laom'H herd me. e

AB.avAN P984 AANT::

4. PHU AR 00 AR (1)
L1210 WitmNe PS Pav-hé-
WMar  PmGPe  Pavi ol
A N PP N U e T
AN W C ST hoo 15
P26 NF@ AL hiAP NPANG
PG ALY Nhh 22 AUl
1 neIngodf rmcr

Ao PNl aopolf ol G7°CT
NALLT havd- RASNZA::

5. MLV AFPA 300 ArbR (4)
Noingoee 1o
P ELLINT Pan i T Wl
hee Drraeel 7 B9°C A
OC  heovaoNf: 14T
0@ AovavAll Aoo Nt
aorlP (ko LG MR
oo 26 Nk PNAL AL
Wi ar PbLnT}

gnuld.'l.

meL.

h™é-

85. Dismissal due to force

Beyond Control

1. If a civil servant who has
completed his probationary
period is absent from work
due to force beyond his
control, he must notify the
office within one month of the

reason.

2. If the head of the public
office reported under this sub
article (1) or his representative'
confirms that the reason for
the employee's dismissal is
beyond his control, the public
the

six

employee must keep

position  vacant for
months. However, if the civil
servant does not return to
work within six months, he

can be dismissed.

3. Despite the provisions of
sub article(2) of this article, if

the public servant has been

-~work for more

absent fro
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(4) garinni egensiishshunni | °h7 ¢ NlgvgoCon(; | than six months due to
woshshatto assinoonni | Po).mAL@m ANTE/LLP ACY®H | imprisonment and has
mootimmate loosaasinchi | y3e-Fmae e @  so4-ar | provided  evidence of  his
loosunni baxxino barrinni kayise | 3.6 soan CLLIA:: acquittal from  suspected

mittu agani wo'mara albaanni
loosisira higate mootimmate loosu
minira rippoorte assiro loosu mini
aliidi

loosunni

sooreessi loosaasinchu

gatino korkaata
buuxatenni adhanno gashshootu
heedheenna

gaafo agarante

loosoho higanno gede assinanni.

6. Konni quwi cinaanchu quwi (4)
heerirono loosunni geegiissamino
loosaasinchi  loosunni  gatino
barrinni kayise lewu agani giddo
loosunni gatino korkaati wolgate

aliidiha

ikkasi loosu minira
rippoorte assironna ikkado
naqgaso shigishiro loosu mini

giddo taalo woy labbanno fano

loosu madawe afanturo loosu
mini aliidi sooreessi woy
rigiwamaanchisi fajjiro loosoho

hirara dandaanno.

7. Wonaalshu yanna gudinokki

mootimmate loosaasinchi
afaminokki korkaatinni  mittu
aganira loosu basesira leella

hoogiro wolu edote amanyooti
hasiisikkinni owaante

murantanno.

86. Loosaasine Xeisa

6. PILV ATPR 700 AFPR (4)
nSCo® hie CFASOE OG-
hwde heenl- 43 eoee
naentT oC L 0T he.
PPLNT I°REET hadd® NAL
Aao Py ool f Wk G7°CT
hesrs  Ne  “MeE hedn
Naoolf Mok a0T Fooddg,
PUPY havls P24 aofeAl DT
Paops® ek PG A4
MRI° Tohe (LPL @L -
AaoAh STAAN::

7. YPov-péd- A@r fPAMGSEP
Pav il Wl OdJod
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MA@ AL MANFTT PATan14

-Gl NIAD Al
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86. PwiHg 44
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h) TCE Phmr LA ASCE
Mu  APE  Arek 29(1)
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Pav i)l W -
A Proe- LB AR
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ne

criminal activity, he must be
the

position of the public office

reinstated in vacant
while receiving the salary he

was previously paid.

4. Subject to the provisions of
sub article (1) of this article, if
a government employee who
his

period is

has completed
probationary
separated from his regular
work place for ten consecutive
days for unknown reasons, he
will be dismissed if he does
not report to the government
office twice continously every

ten days.

5. If the civil servant who has

been called by notice
according to sub-article (4) of
this article reports to the

government office to return to.
work before completing one
the date of
the head of the
the

month from
dismissal,
office  will investigate
reason for the dismissal and

the employee will be returned .

6. Despite sub article(4) of this

dismissed

article
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1. Aye mootimmate loosaasinchi:
a) Loosu madawe faaganturo,
b) Loosu mini cufamiro,

c) Hasiisannohunni aleenni

ikkitino mannu wolga heedhuro,

Konni lallawi quwa 29 (1) garinni

daladdalate dandaa hoongiro woy

mootimmate loosaasinchi woffi
yiino loosu deerrira loosate
fajjaameessa ikka hoogiro

loosunni geegiissamanno.

2. Konni quwi cinaancho quwa (1)
(c)

mootimmate

garinni xeisannihu

loosaasinchi loosu
mini giddo taalo woy labbanno

loosu madawe aana noo wolootu

mootimmate loosaasine ledo
heewinseenna loosu
gumisinninna noosi dandoonni

woriidiha ikkasi buunxirooti.

87. Disippiliinete Korkaatinni

Loosunni Geegiissa

Konne lallawa quwa 68 cinaancho

quwa (1) (f) garinni disippiliinete
goricha gumulloonnisinna
gashshootu  kadonni  gumulo
faagantinosikki mootimmate
loosaasinchi owaante
murantanno.

88. Diru Korkaatinni Owaante

Uurrisa

Aaoo il LPLE AT havd-
LASNIA::

2. MLV AFPR 00 ArPA
(ch) Pra PelLL0n
Pao il W rE @ aop»lf
Ll @0T  NheeAdg ¢7¢-
av ] AL ha- AN=T
s o Vo ER VA ot - T
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Faed WS oo+ 0T
ha-::
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87. NAATA? °hifT hvé-
0G0t

MY APE AMPA 68 100
hrPR 1(4) eowl NAOTA?
PO CEONINTS NANESLL-P
LM AR CATANAT
Cav Il Wl WIATAE:
Lk lM::

88. NOL7L 7°n1f 1 A1ANI0-1
NA“IL LT

1. I @-9° Yooy T
wedE MY APE AR 92

aow/l NIATNE  hévEé-Hoo
nor+c Neh? hronio-
faoM{ @ 0L hesand

faogndti oC  Poognndh 7
g ANk A8 L LT
LLLIA::

2. MY Wrdd F0-0 Wrbd (1)

employee reports to the office
that the re his
his
capacity within six months
the of his

provides

reason for

dismissal is  beyond
from date
resignation  and
sufficient evidence, if a similar
vacancy is found in the office,
the head of the office or his
representative will allow and

he can go back to work.

7. If a civil servant who has

not completed the
probationary period is absent
from work for one month for
unknown reasons, his service
will be terminated without

further formalities.
86. Reduction of Employee

1. Any government employee

will be dismissed:

a) when the position is
cancelled;

b) when the office is closed;

c) when there is a surplus of
manpower, if it cannot be

allocated  according to
article 29(1) of this decree
or if the civil servant
refuses to work at a lower

level of work.

2. According to sub-articlel (¢

of this argi ~reduction is
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1. Aye mootimmate loosaasinchi | esw4- Omédd A°LASNT- | made when it is confirmed
quwa 92 garinni aanno owaante | Pgo39 0] werg mesJ | that the civil servant's
seedisa hoongiro seerunni | heom-M-k  hodt oC 041 | performance and ability are
murroonni wonote diri iillihu | ga 161 K73 g em-dm LLLIA: | low compared to other civil
jeefote agani jeefote barrinni servants in the same position

hanafe owaante uurritanno gede

assinanni.

2. Konne quwa cinaancho quwa

(1) garinni wonotenni
geegiissamanno mootimmate
loosaasinchi  wonotenni  fulasi

sasu agani albaanni borrotenni

afanno gede assinanni.

89, Reewote Korkaatinni

Owaante Uurrisa

1. Aye mootimmate loosaasinchi

rey  barrinni hanafe aanno

owaante uurritanno.

2. Aanno owaante reyotenni

uurritino mootimmate
wo'mu
41(1)

garinni adhinokki diru fooliishsho

loosaasinchi rey agani

damoozi hattono quwa

fajjora baantanni baatooshshi
galtesira, galte nookkiha ikkiro

seeru ragiraanosira baantanni.

3. Hajo la’anno wonote seerinni
worroonnihu noowa heereenna

aye mootimmate loosaasinchi

reyote korkaatinni owaante

muranturo loosanno loosu minira
borrotenni egensiisino galtesira

woy hundasiinni galtanno

89. N9+ 9°h3ft AINTAT
OA“I% LT

% 7Y arge Pav /ol
werE  hrnl ¢ B9
WA BRLMA::

2. ANl N9 e
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e ria-

Laom'H
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Agnaoll7 £ APy
AN hao- A o g9e

in the office.

87.Dismissal for disciplinary

reasons

According to Article 68 Sub-
Clause 1(f) of this Decree, the
service of a civil servant whose
disciplinary punishment has
the

administrative appeal decision

been determined and
has not been canceled will be

terminated.

88. Termination of service

due to age

1. Unless the service is
extended according to article
92 of this decree, the service
of any government employee
will be terminated from the
last day of the last month of
reaching the retirement age

determined by law.

2. In accordance with sub
article (1) of this article, the
public servant who will be
be

writing three months before

retired will notified in

his retirement.
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maatesira sasu agani damooza | GRC& M1+ NLAT 97048 | 89. Termination of service

mitte hinge baantanni. | gowrZ - L@ LLATIA:: due to death

Ikkeennano galtesi WOY | 4, LY AFP& F0-0 AHPE (3) ; -
o ) 1. The service of any civil

hundasiinni galtanno maatesi | oy P99 Ama-

borreessiisikkinni reyinoha ikkiro
biilloonyu noo bisinni woy yoote
mininni uyinanni naqqaso garinni

baatooshshe jeefinsanni.

4. Konni quwi cinaanchu quwi (3)

garinni uyinanni baatooshshi
aaninni giwirenna wonote fushsho
asaleho

dimurranni. Hattono

amandara woy umosi dandoo

yaate didandiinanni.

90. Owaantete Naqgasote Taje

Aamamooshshe

1. Aye mootimmate loosaasinchira
uyinanni loosu rosichi naqgasote

taje loosaasinchu loosanni

keeshshino loosu dana,

soqganshosi dironna baantannasi

keeshshino damooza

xawissannoha ikka noosi.

2. Qajeelshu sheemaati gadacho

woy mootimmate loosu mine

hasi'nanni aye asali noosi

mootimmate loosaasinchi aye

korkaatinni owaante muranno

woyite sheematunni eino gadacho

jeefisasi  woyasalunni  co’icha
ikkasi xawissanno taje afirasi
albaanni loosu rosichi naqggaso

taje diuyinannisi.

nay
nNMCS  havdd ooPe™ 9%
LGN A8 U7 064 ADNC
mL.9° NeVFF el AL
hBTAI::

90. PAIAINT 9°ONC @iPT
hwayyp
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Wy PULAT
goehnG PR
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POLLAINT  TISTarge 68
ANt Cov Ul Wit
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hés %2 eolPr POLIAR
TINEE hOITTE Nél P
AL PY°NNC VAN
agOma-9v::

3. PILV AR T AR (2)
N/2e AL APA P/ AP°L

PI°NNC ol AL MEP
Poo 3Nl Wy 4R,
heWPy9°::

servant shall be terminated

from the date of his death.

2. The full salary of the civil
servant whose service was
terminated due to death, as
well the for

as payment

unused annual leave in
accordance with Article 41(1)
of this decree, shall be paid to
the spouse, and if there is no

spouse, to the legal heirs.

3. Subject to the provisions of
the applicable pension law,

when any civil servant
terminates his service due to

death, three months'

salary
shall be paid at once to his
spouse or dependents of his
family who have notified him
in writing to the office where
he the

payment will be made based

works; however,
on the evidence provided by
the competent body or the
court that he died without
registering his spouse or

dependents.

4. Payments made under sub

article (3) of this article shall

be exempt from agricultural
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3. Konni quwi cinaanchu quwi (2)

woro loosu aana heere loosu
rosichi naggasote taje xa’miranno
loosaasinchira

jeefishsha diafidhanno.

mootimmate

91.

Owaante Murantanno

Yannara Baantanni Baatooshshe

1. Wo'naalshu yanna gudino

mootimmate loosaasinchi quwa
86 garinni loosaasine xeisate
korkaatinni loosunni

geegiissamironna loosu sheemaati
muramanno barra

hoshshote

wonote
baatooshshe

baantannisikkiha ikkiro:

a) Umi mittu dirira sasu agani

damooza,

b) Ledotenni owaante uyino mittu
mittunku dirira aganu damooziha

sase anganni mitte anga lendanni,

Baantanni; ikkeennano uynanni

baatooshshi  loosaasinchunniha
12 agani damooza sa’ara
didandaanno.

2. Wo'naalshu yanna gudinonna

mittu diri woroonni owaante
uyino mootimmate loosaasinchira
baantanni baatooshshi owaantesi

ledo taalcho ikkanno.
92. Owaantete Yanna Seedisa

1. Mootimmate loosaasinchi

91. ATNTNT LELT PoLLAT
hee

1. fPoohé- WMy fmSed
Pao 3ol weeld (aPE
PR 86 ool (94
Rt herd hFASHERS
Ce @a NhELmnT 6AT
eméd AN P992hd.Aar
hwrys

U) Aavlavldf K& Gavl
P oC Lavarll:

) N1 AN
NAL 1515 Gavl POC Lavmil
nre PO AP hAt
ghéaPa: g9 ?97.0max-
Ne hwisrdm- Phrd Ul
aC Lav@i- aoAT PANT-9°::
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hai® Qoo 3T ATA70
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U) Pwérgm 19°uCT: AR

pension contributions; nor can
it be secured by debt or

secured by equity.

90.

certificate

Issue of service

1 =mThe

certificate

work  experience

issued to any
government employee must
state the type of work the
has been

the

employee
performing, period of
service and the salary he has
been paid.

2. When a civil servant who
has a duty of training contract
or any debt required by the
government office terminates
his service for any reason, he
will not be given a certificate of
work experience before
obtaining evidence that he has
fulfilled his
obligation or that he is free.

from debt.

contractual

3. Sub article (2) of this article
shall

government

not apply to a

employee who
requests a certificate of work
experience while in office.

91. Payment on termination

of service

1. If a civil servant who has

completed the probationary

due to
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wonote yanna iillituhu

gedensaanni mitte hige 5 diri
geeshsha xaphoomunni 10 diro
sa’inokki

yannara owaantete

yanna seedinsara dandiinanni.

2. Konni quwi cinaanchu quwi (1)

garinni mittu mootimmate

loosaasinchi owaantete yanna

seedisa dandiinannihu:

a) Loosaasinchu rosu gixxaawo,

addi egennonna dandoo loosu
minira horo uyitannota ikkite
leelturo,

b) Deerru lophonni,
soorrishshunni woy gixiretenni
rigiwote loosaasincho afira

dandiinannikkita buunxiro,

¢) Loosaasinchu loosoho ikkado
ikkasi hakimete

buunsiro,

naqgasonni

d) Loosaasinchu owaante yanna

seedisate sumuu yironna

e) Owaantete yanna seedisate
xa’'mo wonote yanna iillate sasu
agani albaanni biirote shiqqe fajjo

afidhuro callaati.
GAFA TONAA LAME
ADDI ADDI WORO
93.

Qixirete, Deerru Lopho,

Damoozu Ledonna Wole Horo

OM-+1-G TFhed Aaorl g Lk
e P U T

A)  NLLE 01T NNo-a-C
ey NPTC  rh, werd
ATTTH hhaoFa NLDTITE
) welrFo- Arem ANk
ao Py Nmnges TNLH
(WA b

o) 45 ar AN TN

Aaobma AN7777 A

w, PAINlOk oo d-HI° T e
PaoMsg  O6L7%m- haof L
il oC Né&T ANCo- +Cn
e+t L 1w

NEA A UANT

AR AR £7918F
93. PPTCT FPRLE ORT1FF
PRLov@ oS AA  TP9°
ao(\&H

1. Chivlr ¢1&uCT o9
P AL TINLE N99PLN
meg® AN MA@ Al

me9I° LU aPE mLI° hPhy
ATINLAT° fmmMm- L g
ovgud f MEY° A 1T

reduction in accordance with
article 86 of the decree and
the pension is not paid on the
day the employment contract

is terminated,

a) Salary of three months for

the first one year;

b) In addition, one-third of his
monthly salary will be paid
for each year of service;
however, the payment shall
not exceed the employee's

twelve month salary.

2. The payment made to the
government employee who has
the

completed probationary

period and served less than

one year will be
commensurate with the
service.

92. Extension of service

1. After reaching the

retirement age of a public
servant, the service can be
extended for up to five years at
a time, not exceeding ten

years in total.

2. According to sub article (1)

of this article, it is possible to

extend the service of a civil
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1. Kaphu rosu woy loosu rosichi
taje shigishatenni woy biilloonyu
nookki manchinni woy konne
lallawa

fultino wodhonna biddissa woy

lallawa  woy jeefisate

wole aye seerano sa”atenni

assinoonni qixire, deerru lopho,

damoozu ledo woy wole horo
disippiliinetenninna  jaddotenni
harunsiissanno  xa’'mamooshshi

noowa heereenna loosu mini aliidi
sooreessinni woy biirotenni aye

yannarano faagantanno.

2. Qixire, deerru lopho, damoozu
ledo woy wole horo faaqoonni
mootimmate loosaasinchi
disippiliinetenninna  jaddotenni
xa’'mamasi agarante heedheenna
faaqate adhini

qaafo yanna

geeshsha baantoonnisi
damoozanna wole horo ¢olanno

gele dixa’minanni.

3. Seeru gobbaanni gixire, deerru
lopho, damoozu lede woy wole
horo uyinara afanni heere woy
jawa denenni fajjino  loosu
sooreessi woy komitete miili hajo
la’anno disippiliinete, jaddotenna
fitaabeerete seeri woro garinni

xa’mamanno.

4. Konne quwa cinaancho quwa

(3) garinni xawinsoonni huno

A NavFAAG kL 0a0 PTCE
PLLE 0LV PLavall B4
@meI° AA TP N&OTAIS
No7EN eoleanT-aa-
+mgerl AL MmN ry
laode (k- PNAL DA
Mg NCo NMSTo9° 10
LACHAN::

2. PP re
fLaom

it o T T i
PTNE DL AA
TPy CHOLINT Paoy) ol
wersd  NANTATS  NO7EA
aoMy 4 AT mne vy
Pao(\lll ACI°H  AdhT@ALN T
M &40 Crhé.amy Lav@mls
AT TPT ARSevAN
hLmyPyo::

3. hh? @ PTCT PLLE
0L PLav@ B4 LI
AA TP RIRANT P ANAe
@L9° NhOL TNFTIT s
Cr¢ PA4 MBI Chl-k Wi
a70N nam- PAROTATE
POTEN M7 AGT PRI NC
7 LPIVDT gow il FmPe
LG

4, MMV AMPE 100 ArPR (3)
ehmeam T4l
avj Raoy Cao/sf (bl PNAL
S48 @@9° N heLANT
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ao ]

education, special
knowledge and skills are
useful for the work of the
office,

b) When it is confirmed that it
is not possible to find a
replacement employee

through promotion,
transfer or employment;

c) When the worker's fitness
for the job is confirmed by
medical evidence,

d) When the employee agrees
to continue his service, and

e) The request for extension of

service is submitted to the

office three months before
reaching the retirement age

and is approved.
Part twelve

Miscellaneous provisions

93.

employment,

Abolition of
promotion,
salary increase and other

benefits

1. Hiring, promotion, salary

increase or any other benefit
made by providing evidence of
false education or work
experience or by an
unauthorized person or by
violating the rules and
instructio

gl suqfl to enforce
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loosamase loosu mini aliidi | 9T NdC h? ‘mfP4¢ | this decree or any other law by
sooreessi woy biiro huwatturo | gee .9 AN AAm- | the head of the office or his
huno taashshate dandiisiissanno | ggo3900- AhA  ¢-FLAeom-3 | Office cancel at any time.
qaafo adhatenna sooreessa WOV | g: s 199028 WALTE e | 2. A civil servant whose
komitete miila jaddotenna nAVT:: employment, promotion,
fitaabeerete seerinni | g, N e DHAS salary increase or other
xa’'mamaancho assate biilloonyu Akt benefit has been canceled will
noosi mootimmate bisira = s not be asked to return the
nCa ?TNARN ACNAT har

loosamino assoote tajetenni irkise

shigisha noosi.
94. Biilloonyu Riqiwo Aa

Biiro dagitte owaante mannu jiro
massagooshshe bilchaatanna
gumaamo assate hasiisanno yite
lallawinni

ammanturo konni

uyinoonnise biilloonyenna loosu

geecha loosu minnara rigiwatenni
sayisa dandiitanno.

95. Lallawu Jeefishshi
Qorgorsha

1. Biiro kuni lallawinna lallawu

garinni fultanno wodhonna
biddissuwa ragunni loosu aana
hosansa harunsatenna qorqorate

biilloonyinna geechi noose.

2. Biiro konni quwi cinaanchu

(1)

biilloonyenna geecha loosu aana

quwi uyinoonnise

hosiisate aye yannara:

a) Mootimmate loosu minnara

leellatenni woy sonkanni gede

hajajatenni hojji mahiderenna

wole tajubba gorqoratenna

U &4 hovd-C PATN4S
Am.F37 A“1L:47 ahdAl P
AL QLY APE P Omar?

2ZANTS DALY Aavprl P
LT Nar-haeg TN ANG:
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salary and other benefits paid
until the cancellation action
has been taken, subject to
disciplinary and  criminal
charges.

3. Any officer or committee

member who intentionally or

grossly  negligently allows:
illegal hiring, promotion,
salary increase or other

benefits shall be liable under

the relevant provisions of
disciplinary, criminal law and
civil law,

4. In accordance with sub
article (3) of this article, if the
head of the office or the office
becomes aware that the said
offense has been committed,
he must take steps to correct
the offense and submit
evidence of the action to the
government body that has the
authority to hold the officer or
committee member
accountable under criminal

and civil law.
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b) Hajo la’anno loosu sooreessa

woy wole mootimmate loosaasine

afuunni woy borrotenni
xXawissanno gede xa’'ma
dandiitanno.

3. Biiro konni quwi cinaanchu

quwi (2) garinni assitanno

qgorgorshi woy wole aye doogonni
seeru gobbaanni higino woy
babbadooshshi
assooti loomasasi iillituro:

ikkinokki

hasiissannokki
a) Gara assooti
taaltanno gede hajajate;

b)  Hajo afidhanno

geeshsha jeefishsha kiate;

gumulo

c) Assooteho xa’'mamaancho

ikkino loosu  sooreessi  woy

mootimmate loosaasinchi aana

hasiissanno gashshootu qaafo

adhinanni

Quwa 93

gede
(4)
biilloonyi noose.

96.

assatenna d)
garinni jeefisate
Wodhonna Biddissa
Fushshate Biilloonye

1. Lallawa jeefisiisate hasiissanno

wodho qoggowu jeefisiisaanote
amaale mini fushshara
dandaanno.

2. Biiro lallawano ikko wodho
jeefisiisate hasiissanno
biddissuwa fishshitara
dandiitanno.

97. Reekkote Woro

Biiro fano loosu madawera

heewisamaano fonqolunni

hH8.LN0L5 oomPP T LTAAN::

3. NGO MY &+ 70-0
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94. Delegation of authority

When the office deems it
necessary to make the human
resources management of the
public service efficient and
effective, it can delegate the
powers and responsibilities
given by this decree to the
offices.
95. Controlling the
execution of the decree
1. The office shall have the
authority and responsibility to
supervise the proper
implementation of this decree
and the rules and regulations
issued pursuant to the decree.
2. The Office shall, at any
time, exercise the powers and
responsibilities conferred by
this sub-article (1); .
a) Examining files and other
information by attending or
ordering them to be sent to
government offices, and
b) It can ask the concerned
official or other government
employees to explain orally
or in writing.
3. In the investigation carried
out by the office under sub
article (2) of this article or
if he is

found to have violated the law

in any other way,

or been discriminated against,
o
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heewisante doorantanno eotenna

ikkadimmate buuxishshi
amanyoote diriirsate
dandiisiissanno
keenaasinchuwanna
bikkaasinchuwa gobboomu
deerrinni  diriirsina  geeshsha
mootimmate loosaasine qixire,
deerru lopho, soorrishshanna
dildille lainohunni konni
| lallawinni worroonni wole
. safaraanchuwanni calla

jeefishshinsa suffanno.

98. Jeefishshu Nookki Seerinna
Assooti

1. Sidaamu Dagoomu Qoqqowi
Mootimma Rosamino Mootimmate
Loosira Albi Qoqgowinni Fultino
Lallawubba Loosu Aana Hosansa
Suffanno Gede Fajjate Fulino
Lallawi Kiiro 8/2012 garinni loosu
iima hossanni keeshshinohu albi

goqqowl Mootimmate Loosaasine

Gashshooti Lallawi Kiiro
175/2011 konni lallawinni
rigiwamino.

2. Konni lallawi ledo kiphamanno

aye seeri woy rosamino assooti

konni lallawinni  hangafantino
hajubbara jeefishshu
diheerannonsa.
99, Lallawu Loosu Aana
Hosanno Yanna
Kuni lallawi Birra ........ /2014

o ool mN1-} a0, £G
P41 9N, 076, ~CT
avl|(C2°] P LNTA-

auao||§F PTG oo £2T NWIC
aPq  RL8 ANDNL?  £40
Cav iyl 2l W T PPCEE
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HO-m-C5
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175/2011 v nePe
N B 15 AR
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PECT AN PAT 90
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AYTO 9.9° E9°F ¢ AL
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a) To order the rectification of
an improper practice;
b) To suspend the execution

until the case is decided;

c) To take appropriate
administrative action
against the official or
government employee

responsible for the act, and
d) He shall have the authority

to execute according to

Article 93(4) of the decree.
96. Authority to issue rules

and regulations

1. The regional administrative
council may issue regulations

necessary to implement the

decree.

2. The office may issue
instructions  necessary to
implement the decree and
regulation.

97. Transitional provisions

The office will continue to

implement the other.
requirements stipulated in
this decree regarding the
recruitment, promotion,
transfer and allocation of

government employees until
the standards and parameters
that allow the establishment
of an entry and qualification

verification__system through
e e,
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M.D hanafe loosu aana hosanno.

Hawaasa, Birra /2014 M.D
Desta Ledamo Bu’lamo

Sidaamu Dagoomu Qoqqowi

Mootimma
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a3t Con
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which applicants for open

positions are selected by
competitive examination are
established at the national

level.

98. Inapplicable law and

practice

1. In accordance with the
Decree No. 8/2020 issued by
the Sidama National Regional
allow the

continuation of the

Government to

implementation of the decrees
issued by the Sidama National
Regional  Government  for
regular governmental
activities, the existing Regional
Civil Servant Management
175/2019 has

been replaced by this decree.

Decree No.

2. Any law or custom contrary
to this Proclamation shall not
apply to the matters covered

by this Proclamation.

99. Period of validity of the
ProclamationThis decree will
be effective from October

2021,
Hawassa, October/2021
Desta Ledamo Buullamo

President of Sidama National

Regional Government
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